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ELECTION '79 by Bob Barry

There is no question that
apathy amongst our voters is
running very high and with only
28 days left until election day,
there is little doubt that this
year's election will be rather
dull, with the exception of the
mayor's race and a few proposi-
tions.

The POA's recent poll of 850
registered voters indicates an

overall 45% of the voters have Although I would like to think
yet to make up their minds on that our members are different,
the citywide races and proposi- the fact remains that we'aren't
tions, while the percentages for - unless there's a great deal of
the various supervisors' races are motivation instilled in each of
even higher.	 Us.

Although these figures will Proposition "A" should be
begin to drop drastically in the that motivation. Passed by the
next two weeks, only about 58% Board of Supervisors in August
of those registered to vote will by a vote of 7 - 4, Proposition
take the time to go to the polls. 	 Continued on Page 12
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.1 : WIDOWS

ORPHANS
The meeting was called to order by Pres. R. Kur-

pinsky at 2:15 p.m. Wednesday, September 20, 1979 in
the Traffic Bureau Assembly Room, Hall of Justice,
with a sufficient number of members present for a
quorum.

Treasurer Barney Becker submitted the following list
of delinquent members who were dropped from the
rolls by the President under Art. III, Sec. 4 of the Con-
stitution: Gabriel M. Alva, Louis T. Apo, Harold E.
Cole, Jack Delmas, Michael G. Edmond, Benny Fong,
William A. Frazer, Patrick G. Henry, Kenneth In-
gram, James K. Mah, Stephen Mattoon, John J. Mur-
ray, Patrick J. O'Shea, Joseph O'Sullivan, Curtis J.
Potter, Edward J. Rosas, Manuel Serrano, Ralph R.
Storch, Richard M. YoeIl. Any member dropped from
the rolls can be reinstated under the Constitution by the
Board of Trustees. Any of the above should contact the
Treasurer or Secretary or any member of the Trustees
regarding reinstatement.

Treasurer Barney Becker reported the following
deaths since the August meeting:

CHRISTIAN GRUTZMACHER - Born 1900, he
entered the department in 1926 at the age of 25. He
worked out of the Chief's Office in radio cars, servicing
all the District Stations. He was transferred to the
Mounted Unit in 1935, working in the South of Market
area. Transferred to the 3 wheel unit when some of the
mounted were phased out. Chris worked this detail un-
til his retirement for service in 1956. He was 70 years
old at the time of his death.

F:

JOHN P. O'CONNOR - Born in 1893, Paddy entered
the department in 1921 at the age of 27. He worked the
various stations for several years, being transferred to
the Bureau of Special Services where he served for 7
years. He was transferred to the Chinatown Detail in
1942, serving in this unit until his retirement for service
in 1956. He was 77 at the time of his death.

A donation was received from JOHN J. HUGHES, in
memory of Betty Ryan, the wife of Captain James
Ryan.

Senior Trustee reported the reinvestment of monies
in the S.F. Police Credit Union in money market cer-
tificates, also the purchase of Federal Farm Credit
Bank Notes due in 1985, returning 9.7%.

There being no further business to come before the
membership, the meeting was adjourned at 2:40 p.m.
in memory of our departed Brothers.

Fraternally,
Bob McKee, Secretary

Members are advised that the next regular meeting will
be Wednesday, October 17, 1979 at 2:00 p.m. in the
Traffic Bureau Assembly Room, Hall of Justice.

ELSA ALLEN
AGENCY

ALL OFFICE SKILLS
LEGAL SECRETARIES

NEVER A FEE

421-4916
351 California St., #1215

PERMANENT	 TEMPORARY

Ije 2merican legion
SAN FRANCISCO POLICE POST fl456

FEDERAL CREDIT UNION

MEMBERS
BUY SHARES NOW

7% INTEREST PER ANNUM
PAYROLL DEDUCTION AVAILABLE

Call Ed or Harry:	 Office Hours:.
431-2877	 9a.m.to4p.m.

Our October 23rd meeting featuring Dave Boyer, a
Christian musician, will beheld at the Church of the
Highlands, Skyline Blvd. at Sneath Lane in San Bruno.
It was necessary to move from our regular meeting
place at 2525 Alemany Blvd. due to the large crowd
which is expected. In November we will return to the
church hall on Alemany and our speaker will be the
Rev. Dave Duplessis.

For those police couples interested in a marriage
retreat, one is being palnned for the weekend of Jan.
25-27 and will be held at the St. Clare Retreat Center in
Santa Cruz. Anyone desiring further information, con-
tact Jim Crowley, Jim Higgins, Ed Erdelatz or Joe
Motto.

FOOD FOR THOUGHT

Scripture Reading for Today: Romans 5:1-8

SAVED BY A SUBSTITUTE
GOD HATH... APPOINTED US. . . TO OBTAIN
SALVATION BY OUR LORD JESUS CHRIST, WHO
DIED FOR US.

1 THESSALONIANS 5:9,10

During the Civil War in the United States, a farmer
named Blake was drafted as a soldier. He was deeply
concerned about leaving his family, because his wife
had died and there would be no one to support and take
care of his children in his absence.

The day before he was to leave for the army, his
neighbor Charlie Durham came to visit him. "Blake,"
he said, "I've been thinking. You're needed here at
homer so I've decided to go in your place." The farmer
was so overwhelmed that for a few nioments he was
speechless. The offer seemed too good to be true. He
grasped the hand of the young man and praised God
for this one who was willing to go as his substitute.

Charlie went to the front lines and performed his
duties nobly. But sad to say, he was shot and killed in
the first battle. When the farmer heard the news, he
immediately saddled his horse and rode out to the bat:
tlefield. After searching for some time, he found the
body of his friend. He arranged to have it buried in the
churchyard near the spot where they had often stopped
to talk after the services.

On a piece of marble he carved an incription with his
own hands. It was roughly done, but with every blow of
the hammer on the chisel, tears fell from his eyes. He
placed the marker on the grave of his devoted
substitute. Many villagers wept as they read the brief
but touching inscription: HE DIED FOR ME.

The Bible declares that the Lord Jesus sacrificed His
life that we might escape ETERNAL DEATH (1 Pet.
3:18). As we reach out by faith to claim Him as our
substitute, we too will be able to say, "He died for me!"

-H.G.B.

THOT: LIVE FOR CHRIST - HE DIED FOR YOU.

Reprinted from "Our Daily Bread

MANLY
HUMILITY

I bend my knee to no man
Save to help a fallen brother
Regain his still unsteady feet.

I bend a knee to no man
'Cept to lift a crying child
To his mother's outstretched arms.

I bend my knee to no man
Save to loose a kitten
Snarled in a ball ofyarn.

I bend a knee to no man
'Cept to Christ the King,
As to his feet my wretched sins
Ido bring.

- Thomas Warren Powers

Did you know that Charlie Sandoval has been twice
honored by civic and veterans groups? To say nothing
of the recognition that has been given him by the Police
Department for valorous acts and excellent police
work. This is a first as far as this scribe knows from the
research that I've done. He's a man's man and certainly
a policeman's policeman.

Jack Reed and his lovely wife Dot are living the good
life in the warm weather of San Jose. It's hard to
visualize Jack with a hoe in his hand, tilling the soil.
He's got some beautiful roses and other flora and fauna
growing. Good exercise and he's producing good
results.

Wonder how Al Thorington is doing since he resign-
ed as treasurer of the credit union? He was thinking of
moving to San Diego. He's got a good replacement in
the person of Harry Beare. With the help of Er!
Rolandson he'll have no trouble whatsoever. A lot of us
will miss the plumbing work of Harry and Ed Rose.
Following them from job to job must have been a com-
edy in itself. We wish both Al and Harry the best of
luck.

Speaking of the Credit Union, why don't you drop in
for some good sound financial advice and while you're
there, either invest in savings which pay good dividends
or borrow for your needs.

See you next issue.

Your Police Post Scribe,
John Russell

GRANDMA'S SALOON
Jim (Goober) Smith

Retired SFPD
1232 Noriega St., San Francisco CA 94122

Phone (415) 665-7892
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BILL TRANER----, MYTEND-0URRI 	 COLLEAGUE

A San Francisco police officer named Bill Traner
passed away recently of a sudden illness.

In a few short weeks, Bill Traner was transformed
from an active, healthy police officer to one who is no
longer with us.

But though Bill is gone, his legacy will remain with us
- and a special legacy that is.

Scores of officers knew Bill, and loved Bill for dif-
ferent reasons. I have one of the reasons and would like
to share it with you.

In 1970 with less than one year in the Police Depart-
ment, I was working a radio car in the fog of the
Taraval district at 1:30 in the morning. A voice came
over the police radio that sounded unlike any I had ever
heard. It was a precise, harmonious voice that can only
be described as spellbinding. But one could not be lull-
ed by that voice emanating from police communica-
tions because he could strike a kind of terror in the of-
ficers laying in "the weeds" attempting to dodge the
typical dog watch calls of the Taraval. Who wants to
respond to dog barking or phony prowler calls in the
avenues at two in the morning? Bill Traner could get
those radio cars in service and out of the weeds because
you first were attracted to that voice and secondly, that
cop had been on the streets and knew how to get action
through embarrassment.

by Paul Chignell

That one morning a dog was barking incessantly on
10th Avenue and all five of the Taraval radio cars knew
that the run was hanging. No one wanted to respond.
The Traner voice came over the air: "Taraval 1". No
response. "Taraval 2". No response. "Taraval 3". No
response. "Taraval 4". No response. "Taraval 5". No
response. He then went through all the Richmond cars
and all of the Park cars with no response. Bill then
stated, "Any Taraval unit for a buxom, nude young
woman seen at 9th & Iriving, - three complaints". Im-
mediately a Taraval unit answered the call and Bill
said, "Cancel that call, Taraval 1, it was a phony, res-
pond to 1261 - 10th Avenue on a barking dog". That
was my first experience with Officer Bill Traner.

I met Bill Traner shortly after that incident but did
not have much contact with him until early 1977when
Bill and colleagues Bill Pacheco, Dale Boyd and Ray
Portue filed a grievance over transfers from the "Bomb
Squad".

The transfers were immediately rescinded because
they were accomplished due to the fact that Traner, et
al.said the procedures and policies of the Bomb Squad
were promoting hazardous conditions.

However, this grievance was to continue into the
summer of 1979 with members of the administration
balking each and every step of the way, necessitating
further meetings with Chief Gain. At least thirty (30)

hearings were held with Chief Gain and finally the San
Francisco Police Department was cited by CAL-OSHA
for safety violations brought forward by Bill Traner.

Throughout this laborious process, Bill Traner kept
his "cool" and was pushing forward with one objective
- to make the Bomb unit facilities and procedures -.
dependent upon SAFETY.

He spent literally hundreds of hours of his own time
researching and preparing for the grievance hearings.
Bill encountered the typical disgusting administration
attempts to transfer him while the grievance was pro-
cessed and attempts were made to isolate him from his
colleagues. There were also attempts to intimidate Bill
into submission, but none of those tactics were suc-
cessful.

Due to Bill's actions, a final standard operating pro-
cedure for the Bomb unit was finally written and
disseminated throughout the department.

There is no officer in this department who was more
unselfish and tireless in achieving such an important
objective.

I, for one, will never forget those months and those
hearings, but especially the man who instigated them,
Bill Traner.

God bless you, Bill. I miss your wit and your voice,
and I know I always will.

MALIBU REPLACES NOVA 'IN RADIO CAR FLEET
(They're good Chief, but we still don't like baby blue!)

by Pete God bois
Uniform & Safety Committee

The narrow, streets, step hills and traffic congestion
in San Francisco present a driving challenge to police in
even the most routine assignments. When the stresses
of code 2 and code 3 responses are added to the already
difficult driving environment we are fortunate to have
such capable vehicles as 

I our newly acquired, 1979
Chevrolet Malibu radio cars.

The vehicle specifications for our department call for
a radio car which possesses, "outstanding roadability,
maneuverability, cornering and other road, handling
characteristics necessary for a vehicle engaged in law
enforcement work" and requires that vehicle to meet
certain minimum performance standards.

Last Thursday, Spetember .20, 1979, two of the new
cars were pulled out of service and driven to the CHP
Academy near Sacramento where they were evaluated
for acceleration, top speed, roadability, and braking.
Because our radio cars are such a basic and important
tool for us, I thought you might be interested in the test
results.

The Malibu is similar in size and weight to the Nova,
which it replaces. The car uses the same 350 cubic inch
V8 engine, which produces 165 bhp at 3800 rpm. 'Aside
from a cleaner, more aerodynamic looking body, the
major differences between" the 'Malibu and Nova are to
be found in their handling characteristics.

Chevy has fine tuned an already good suspension and
produced a car with nearly neutral cornering abilities.
The result is a car that rides and handles better than
the Nova. More importantly, the suspension-gives the
car predictable handling qualities which, under certain
conditions, the Nova lacked. When the Novas were
tested at the CHP track,' last year, they were found to
have a tendency to want' to' come out of the turns
backwards, oversteer was so great. This handling quirk
was so pronounced that it became the subject of a

ft West & IraSZkerTE
f 1812 Noriega St., San Francisco, 94122

(NR. CREDIT UNION)

A BRIGHTER FUTURE?
TAX SHELTER
INFLATION, RIGHTER
TAX DEFERRED EXCHANGE
EQUITY GROWTH
WATCH YOUR TOTAL INVESTMENT GROW.

INVESTMENT COUNSELING STEPHEN MAXOUTOPOULIS
RETIRED SFPD OFFICER 	 661-5300

departmental Information Bulletin. Although, - in
theory, the fastest cornering cars are those which do
tend to oversteer, the trouble with such cars is that they
demand more driving concentration than the average
driver usually applies. Although most' cops are above
average drivers, it is to their advantage to have a car
which doesn't demand- total concentration from them
when they are driving under stress.

Quotes from the comments made in last week's
Malibu performance evaluation may give you some idea
of what can be expected from this car:

"Directional stability at speed was excellent. Cars
maintained a level fore and aft attitude even at speeds
above 90 mph. No lift was ascertainable by either the
driver or track-side observers. The cars exhibited nearly
neutral cornering characteristics"

If the driver entered a turn too fast, mild understeer
was experienced which could be corrected quite readily
by simply getting off the gas. We were able to
(deliberately) induce oversteer in a tight banked turn at
55 to 60 mph, by jabbing the brakes, but the condition
was so slight that the track banking corrected it without
any other correction needed. It was found that in
moderate- to high speed cornering the car was limited
more by mediocre engine power than by lack of tire
adhesion or suspension weakness.

The comments on the braking tests- were especially
encouraging.	 - -

"No fade was observed. Pedal pressure remained
firm, and the car came to a stop in a straight line. Not
only did we experience no fade, we found that (as the
drivers' skill at impending skid braking increased) each
stop was accomplished in less distance than the one
before."

It was the conclusion of the test drivers, supported by
the data below, that the Malibu exceeds the 1979/80
performance specifications.

.,..............

CROWLEY
MOVING & STORAGE

Lic. & Ins.

CLOSET OR FULL HOUSE'
- Offices & Stores

24 Hrs. Service . - free Est
922-4596 if no answer 922-5244

Same Rate Anytime

-Zero to 60 mph .......................... 11.0 sec.
20 to 40 mph	 3.6 sec
40 to 70 mph ............................. 10.0 sec.
Standing /2 mile ............... 18.5 sec. at 73 mph
Top speed (observed) ...................... 99 mph
ôotoOmph .............................. 148ft.

(directional stability excellent)
90 to 0 mph .............................. 325 ft.

.......... (directional stability excellent)

During the braking test one of the vehicles developed
a transmission fluid lead. (which, I am informed, has
occurred on more than one of these cars) but, other
than that, the cars seemed to cope with the rigors of
testing in the 90 degree heat quite well.

With the purchase of these cars, the City has provid-
ed us with an exceptionally good tool with which to per-
form our motorized duties. That we have- such a vehi-
cle, is a tribute to some enlightened thinking by SFPD
administrators and, in no small part, to the efforts of
Uniform & Safety Committee member Jim Hughes
who, for several years, has lobbied to upgrade our fleet
of vehicles.

The cars are not without their problems, however. In
addition to the transmission, fluid leak, mentioned
above, some have also been found to leak oil from
engine gaskets, and barbeque- their spark plug wires on
the exhaust manifold. 'Perhaps more weaknesses will
become evident as they accumulate mileage and hard
knocks, but future problems can be minimized by tak-
ing reasonable care of . , these cars. Although there's
much improvement possible in the SFPD, at least in the
area of transportation, we seem to be making progress.



SAN FRANCISCO POLICEMAN - Page 4 October 1979	 ON THE  BIAS

AROUND THE
DEPARTMENT

b y Al Casdato

• • . The Grievance Committee, and especially Chair-
man Paul Chignell, deserve acknowledgment and
praise for their hard work and over 90% victory rate for
grievances filed over the last three years. Paul is now
looking for more members to assist in the committee:s
work. Since Ted Schlink is pulling triple duty on the
Federal Lit, Overtime and Grievance Committees, all
with a heavy workload, and Jerry Schmidt is giving all
his time to the May 21st investigation. Also it is an-
ticipated that numerous grievances will be filed if the
administration tries to discriminate against members of
Central Station because of personality by transferring
them when the FTO program arrives in March. So, if
you can help Paul and the rest of the guys, give him a
call..

The guess who picture last month sure generated
a lot of phone calls. In fact, I stopped counting after
150. Actually, the first one to guess was my wile, Marit-
za, who drew a mustache, cut off the helmet and
assumed him to be heavier. But, I disqualified her from
the T-shirt and went through all those phone calls until
Vince Neeson, Co. A, called with the correct answer.

So, here he is. The mystery man then and now. Wild
Wes Hayes, Co. F.

A thank you to Bob Fitzer Co. F who submitted the
picture. If you have an old picture collecting dust, send
it in and I'll print it

• . . If you are considering turning in your mace or
tear gas containers for a new one because the expiration
date has been reached, don't unless it's leaking. Range
Master Vic Wode advises that because of a FDA
regulation which requires dating of chemicals, the com
panics that sell chemical agents put an early expiration
date in hopes that we'll buy more. So, according to Vic,.
chemical agents are good until the container leaks or
has been used up...

Speaking of the Range: I ran into former Range
Instructor Walt Strohmeier at the Tut exhibit. Retire-
ment is sure treating Walt good. He's lost 30 lbs.,
grown a mustache and looks years younger and is feel-
ing better than ever. That's the way retirement should
treat everyone. Enjoy a long one, Walt..

• . . Wonder Woman at the Traffic Bureau? Well,
those of us standing in the rear parking lot of the Hall
on September 21st at 9 a.m., saw Wonder Woman exit
a vehicle and enter the Traffic Bureau. Being curious,
we followed her in and found her singing Happy Birth-
day to Sgt. Eddie Eimil. Wonder Woman and a sur-
prise cake were the gifts given to Eddie by the meter
checkers who work for him. The festivities were nice
and everyone had a good time. But a mystery surrounds
the event. Why did the cake have written on it "Happy
Birthday to Rotten Eddie"? Everyone I asked only
laughed and evaded the question...

Job opportunities for retired officers: Laykin &
Co. located in I. Magnin's needs at least 2 retired of-,
ficers to split up a 6 day week. Call Martin Katz, 362-.
2100, Ext. 2150. K.G.O. at 277 Golden Gate Ave. is
also looking for retired officers to work the 4-12 shift.
Call Steve Sósin, 863-0077. Finally, the Hartford
Building at 650 California Street is looking for an assis-
tant director of security. Contact Dave Triollo, 398-
1010..

• . .'Retired Sgt. Bob Pearson became a proud grand-
father this past month with the arrival of Jacqueline
Lorraine, 8 lbs. 6 oz. at the Harry and Louis Pearson,,
Co. E household. "Finally a boy" is what Gary and
Shannon Manini, Co. D are saying since Jared Alex-
ander arrived on the 18th of August. After two girls
they deserved a lil' guy. Congratulations to all..

by Kevin Starr

Kevin Starr is a political writer for the San Francisco
Examiner and he has written several articles on this
Federal discrimination case, as well as the Consent
Decree and its operation. Ed

The affirmative action people at Public Advocates
are at it again. They have pretended to settle the Of-
ficers for Justice suit against the city - but only
pretended. They have not forsaken their goal of enforc-
ed quotas for the San Francisco Police Department.

On September 26, 1979 at 10 a.m., the lawyers of
Public Advocates will appear before federal Judge
Robert F. Peckham and ask him to throw out the 1979
Q-2 Police Officer audio/visual examination - and to
impose racial quotas, regardless of competency, upon
the already beleagured, faction-ridden, politically-
tampered-with Police Department.

What is the Q-2 examination ? Is it something very
difficult - something that discriminates against
minorities? No. the Q-2 examination asks only that the
potential police officer be able to read and speak basic
English, and to count to 10. The test was developed by
a Ph.D. industrial psychologist, Leonard Beckham,
under contract to the Civil Service Commission.
Beckham is black, and nationally noted for his exper-
tise in the field of testing minorities.

The test was administered by boards of three, mostly
minorities themselves. The oral exam had one objective
- to find out if the candidate could observe a specific
situation, then report upon it in clear English. Not too
much to expect of a potential police officer.

The candidates were shown photographs of street
scenes, several men standing around a street corner for
instance. The candidates were then asked, "Describe
what you see." If the candidate replied that he or she
saw several men standing around a street corner, the
candidate passed.

In the second part of the test, a candidate was asked
to describe how he or she would travel from one loca-
tion to another in San Francisco. This necessiates at
least a minimal knowledge of the terrain. A candidate,
for instance, was asked how he could get from the Hyatt
Regency to City Hall. The candidate replied, "I would
go from the Hyatt up Market Street and turn right on
Van Ness to City Hall." That candidate passed.

Third, the candidates were given simple situations to
analyze. For instance: "Three boys are dropping rocks
onto traffic while standing on a freeway overpass

Many questions have been asked regarding what is
'the current strength of the department. The following
statistics are presented in hopes of answering some of
those questions.

The Consent Decree states that by January 1, 1981,
there will be 1971 sworn personnel. As of October 8
1979 there was a total of 1559 sworn personnel for a
deficit of 412 officers. 15 of the officers in the 1559
figure ' are on leave without pay for. one . reason or
another and the department. anticipates an attrition
rate of 10 officers per month during the next year. Basi
ed on these statistics, the Consent Decree unit will
begin recruiting in early November and a new entrance

- . - The man pictured above is Bob Ferrandez, the
new cook at the Olde Gavel, Seems that Bob is making,
his home San Francisco after cooking his way around
the world 30 times on luxury liners and a host of other
ships. If the reviews are accurate (Bob's cooking is
alleged to be excellent) the Gavel will soon be "the"
lunch spot around the Hall of Justice , now that the
Shamrock has stopped serving meals and Zukas has
been sold

Describe the hazard." If the candidate said something
to the effect that the rocks might strike a windshield or
otherwise cause an accident, the candidate passed.

This test did not involve complicated situations. It
did not involve points of law or .overly prudent
judgments, such as police officers in the field are ex-
pected to make every day. This test was no more com-
plicated than similar tests administered by the Army to
determine whether or not a recruit has the ability to be
a private soldier - "to see lightning and hear
thunder," as the old Army joke goes.

The lawyers of Public Adovcates - with straight
faces, I presume - will tell Judge Peckham that this
test is blatantly racist and ought to be thrown out; that,
furthermore, the skills determined by the test - the
possession of at least basic English and eyesight and a
rudimentary thinking ability - have nothing to do with
being . a good police officer. Peckham, incidentally,
already had validated this test in the early stages of the
litigation by allowing the examination to go forward in
1974.

City Attorney George Agnost has agreed to back the
demands of Public Advocates that the results of the
1979 Q-2 audio-visual examination be thrown out. "We
are sure to lose," Agnost has told his deputies.

If that is true, if Peckham does throw this examina-
tion out, if Public Advocates has its way, then we are all
sure to lose - you and I, the taxpayers of this city, so
desperately in need of competent police. How the
minorities of this city can stand by when Public Ad-
vocates so viciously insults them is beyond me. There
are people buried in Holy Cross cemetery who could
have passed that examination! Why isn't Willie Brown
jumping up and down with threats of political reprisal
against the mayor, as he was in the Dr. Smallwood
case? Public Advocates, in effect, will be telling
Peckham that minorities can't count, can't speak, can't
find their way around San Francisco, can't assess a sim-
ple situation of fact - but should nevertheless be made
police officers, responsible for the preservation of law
and order.

Why aren't the Officers for Justice themselves in-
sulted? They, I presume, are all good police officers
who have passed the same tests as their non-minority
colleagues. They can count to 10, can't they? They can
drive from the Hyatt Regency to the City Hall, can't
they?

What's going on in this town, anyway?
Public Advocates, should be laughed out of court.

They won't be. They are appealing, you see, to the
racist assumption that minorities should be exempted
from speaking English and counting to 10. What an in-
sult! What cynicism! What stupidity!

exam will be given sometime in January or February.
In regards to testing the Consent Decree Unit wilt

also be developing promotional exams with the cap
tam's test being the first priority followed by a lieute-
nant's exam.

Monitoring the appointment of sergeants , and assis-I
tant inspectors is another aspect of the department that!
the Consent Decree Unit will be looking at and repor-
ting back to Judge Peckham.

More news will be printed next month on the actual
functions of the Consent Decree Unit which will be
operating out of the old academy on the 5th floor of the
Hall of Justice.

SPRAY CRAFT
AUTO PAINTING

COMPLETE BODY REPAIRS
CHOICE OF FACTORY

OR SPECIALTY COLORS
INFRARED BAKED ENAMEL SPECIALISTS.

One Day Service	 Autos
Color Matching	 Trucks
Glass Replacement 	 Vans
Insurance Specialists 	 Foreign

FREE TOWING ON COLLISION REPAIRS
Open l:30a.m. -5:30p.m

* FREE WRITTEN ESTIMATES *

3150-16th St. 863-5477
Between Valencia& Guerrero Sts.

149-11th St. 444-4574
at Madison, Oakland
Open Saturdays 9-12

FEDERAL NOTES FROM THE SECRETARY
by A] Casciato
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FEDER AL  L 	 by Al Cascia to, Secretary

Printed here are the two (2) orders issued by Judge Peckham relative to hir-
ing and future testing (entrance sand promotional) recruitment and retention.
The Federal Litigation Committee comprised of Jack Ballentine, Ted Schlink
III, Jim Strange and I, are available during business hours to answer any
questions a member might have.

IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF CALIFORNIA

THE OFFICERS FOR JUSTICE, THE CIVIL SERVICE COMMISSION
et al.,	 OF THE CITY AND COUNTY OF
Plaintiffs,	 SAN FRANCISCO, et al.,
V.	 Defendants.

UNITED STATES OF AMERICA, 	 CITY AND COUNTY OF SAN
Plaintiff,	 FRANCISCO, et al.,
V.	 Defendants.

No. C-7370657 RFP and No. C-77-2884 RFP (Consolidated)

ORDER

This case once again comes before the court, this time upon plaintiffs' mo-
tion to enforce the entry level portions of the Consent Decree entered March
30, 1979.

The reports and formal memoranda of the Auditor-Monitor have kept the
court abreast of developments concerning the administration of the Consent
Decree.

On September 11, 1979, a hearing was held on the motion. At the court's
initiative the parties retired to the judges' robing room for a conference. At
the conclusion of this long session, the court met with the parties and was ap-
prised of their inability to agree on a solution to the controversy. The court

- .	 instructed the Auditor-Monitor to submit his recommendations and in-
7

2	 ORDER ESTABLISHING CONSENT DECREE UNIT

Having read all of the papers submitted in regard to this matter prior to
: • . 	 • the hearing on September 26, 1979, including the resolution of the Civil Ser-

. -S.. . 

vice Commission and its memorandum of understanding with the police
department, and having further received and read the letter of the City At-
torney dated September 27, 1979, and having considered the arguments and
observations of counsel of all parties at the hearing,

IT IS HEREBY ORDERED that

1. The City and County of San Francisco shall establish a special "Consent
Decree Unit" to administer and coordinate the obligations of the City and
County of San Francisco under the Consent Decree entered March 30, 1979.

2. The Consent Decree Unit shall be located within the police department
under the direction of a Coordinator who shall have the specific responsibility
to fulfill the Consent Decree objectives.

3. The Coordinator of the Consent Decree Unit shall be appointed from
the staff of the Civil Service Commission by the General Manager, Personnel.

a. Upon issuance of this order Mr. Geoff Rothman shall be the Interim
Coordinator of the Consent Decree Unit, Mr. Rothman having already been
designated by the Civil Service Commission to be Coordinator of the Police
Recruitment and Examination Activities in recognition of the Consent
Decree requirement for ongoing centralized supervision from a single
authority.	 -

b. Seven days after the issuance of this order Mr. Rothman shall become
Coordinator of the Consent Decree Unit unless the Civil Service Commission
satisfies the court that good cuase exists for the selection of another in-
dividual to serve as Coordinator.

4. The staff of the Consent Decree Unit shall be appointed by the Police
Commission subject to the approval of the Civil Service Commission.

5. In conjunction with the duties prescribed by the Consent Decree, the
Auditor-Monitor shall serve as an ex-officio member of the Consent Decree
Unit.

a. The Consent Decree Unit, the Chief of Police, the Police Commission,
•	 and the Civil Service Commission are to consult with the Auditor-Monitor, and

where appropriate pursuant to paragraph 12(f) of the Consent Decree, seek
•	 the Auditor Monitor's approval for programs to be implemented.

b. The Auditor-Monitor shall regularly report to the court as to the pro-
gress toward the implementation of this decree, and as to the effectiveness of
the Consent Decree Unit.

c. The Auditor-Monitor shall recommend further orders by the court as
needed to achieve compliance with the terms of the March 30, 1979 Consent
Decree. -	 -

6. The Civil Service Commission shall, for the duration of the Consent
Decree, delegate to the Consent Decree Unit the functions of recruitment
and examination for classifications in the police department. Recruitment
and examination functions of the Consent Decree Unit shall include the
preparation of examination announcements, the receipt and evaluation of

structed the parties to file their responses.
On September 26, 1979, a full-day's hearing was devoted to hearing from

all parties argument regarding plaintiffs' motion and proposed orders.
Having carefully reviewed the entire record, and the briefs, supporting

papers and oral argument submitted by the parties,
IT IS HEREBY ORDERED that
1. The City and County of San Francisco shall hire 160 police officers to be

selected from candidates on the Q-2 examination E-91. Eligible candidates
shall be ranked according to their E-91 scores with 50 percent weight given to
the oral examination and 50 percent weight given to the audio-visual ex-
amination. Appointments shall continue in rank order until 160 officers are
selected.

2. The City and County of San Francisco shall meet the Consent Decree re-
quirement for hiring an additional 30 women and 9 bilingual police officers
from the list of eligible candidates.

3. These 199 officer candidates are to be enrolled and trained in con-
sécutive training classes beginning with the first class of 40 commencing after
the issuance of this order. This first class is scheduled to commence on
November 13, 1979.

4. The City and County of San Francisco shall recruit and re-examine can-
didates in accordance with the provisions of the Consent Decree and orders
of this court in order to obtain officers needed in addition to the first 199 of-
ficers selected pursuanf to this order.

5. The City and County of San Francisco shall establish a special "Consent
Decree Unit" whose primary function is to administer and coordinate the ex-
ecution of the City's obligations under the Consent Decree. The nature and
duties of the Consent Decree Unit will be specified by further oder of this
court.

Dated: September 27, 1979

Is Robert F. Peckham
Chief United States Di-strict Judge

applications, and the administration of examinations.
All recruitment and examination activities delegated to the Consent

Decree Unit shall be subject to the review and final approval of the Coor-
dinator.

7. Detailed procedures regarding the administration of the Consent Decree
Unit- shall be established by the Police Commission after consultation with
the Coordinator, -Civil Service Commission, the Chief of Poli'e, and the
Auditor-Monitor.

All official correspondence on these matters shall bear the signature of the
Chief of Police and the signature of the Coordinator.

8. The Police Commission, the Chief of Police, and the Coordinator shall
be guided in the administration of the Consent Decree Unit by all Civil Ser-
vice policies, directives, and procedures regarding personnel matters to the
extent such policies, directives, and procedures are consistent with the
obligations of the City and County of San Francisco under the Consent
Decree.

9. The duties of the Consent Decree Unit shall include:
a. Retention of recruits, and probationary and permanent personnel.
b. Continuous recruitment for entry level positions in conjunction with the

Police Academy's continuous training program to insure the availability of
personnel for the future police needs of the City and County of San Fran-
cisco.

c. Recruitment focusing on potential condidates in schools (area high
schools, technical and vocational schools, community colleges, colleges, and
universities) and in the military.

d. Utilization of uniformed recruiters already detailed by the Chief of
Police, or who will be detailed by the Chief.

e. Remediation, tutoring, counseling, and special training of eligible can-
didates and probationary employees to ameliorate the problem of attrition in
the Police Academy and field training programs.

f. Development and validation of police examinations.
g. Continuous administration of entry level examinations.
h. Administration of promotive examinations as required.
i. Timely reports as required by the Consent Decree.
j. Compilation of data and if feasible the use of an independent com-

puterized information management system.
10. This order shall be executed expeditiously. In particular, the Consent

Decree Unit shall be fully operational in sufficient time for- the City and
County of San Francisco to be able to immediately hire police officers who
may be needed in addition to the 199 officers hired pursuant to the
September27, 1979 order of this court.

11. This order shall be implemented by the City and County of San Fran-
cisco, through its Mayor, Board of Supervisors, Chief of Police, Police Com-
mission, Civil Service Commission, and their successors.

Dated: October 1, 1979

For all your insurance needsahce	 TELEVISION
STEREO

CECCATO INSURANCE II &&^ MICROWAVE OVENS IMission St San Francisco CA 94112 	 N
- r YLT 1h9 

Special Discount Prices	 Mike Salerno - Owner
(415) 586 -5656 731-2792 SALES-20 yr's—SERVICE 2401 Irving St.

Is Robert F. Peckham
Chief United States District Judge

661-4800 IIIIIINIIIIIIIIIII

cycle scUrce
Motorcycle parts and accessories

3620 WAWONA ST. SAN FRANCISCO
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ALCOHOLISM OR HEA VY DRINKING? Dealing with Drinking Problems

"Am I an alcoholic or just a heavy drinker"? is the
most commonly asked question at Azure Acres, an
alcoholism rehabilitation center in Sebastopol, Califor-
nia. The answer to that question is far more complex
then most people realize. It is an answer that varies
from person to person and depends on a number of fac-
tors. For example, the amount, the-frequency or the
speed with which one drinks is only part of the
diagnosis of alcoholism. Uwe Gunnersen, M.A, a
Director at Azure Acres is quick to point out that, "the
personal and social consequences of one's drinking
tend to be the most significant and reliable indicators of
alcoholism."

The personal consequences of alcoholism might in-
dude deteriorating health or emotional problems. The
social consequences of alcoholism might include such
job performance problems as absenteeism, poor judg-
ment, tardiness, • erratic behavior, decreased effec-
tiveness, low self-esteem, lowered morale, chronic
resentment and I or damaged interpersonal relations.
Other social consequences of alcoholism might include
financial problems, family/marital problems or legal
problems. Have you or your friends noticed an increas-
ed level of frustration, decreased ability to cope with
daily stresses and a concomitant increase in alcohol
consumption? All of these factors play a role in the
diagnosis of alcoholism at Azure Acres Rehabilitation
Center.

Gladys Hendrix, Azure Acres Administrator, em-
phasizes that "among the things that one learns at
Azure Acres is that the alcoholic person is not alone.
Alcoholism is one of the most widespread and
devastating health problems in the United States.
Deaths related to alcoholism have risen to 205,000 per
year. The financial cost to the nation has risen to over
$43 billion per year.I And the toll exacted in marital and
family strife, as well as legal, financial, and emotional
problems is beyond calculation".

Quoting a recent Congressional report, Dr. Mark
Feldman, a Director at Azure Acres, noted that "there
are an estimated 10 million problem drinkers in our
adult population and 3.3 million problem drinkers
among the nation's youth. Each of these 13.3 million
problem drinkers affect the lives of many other family
members, co-workers, employers, friends and innocent
bystanders. Thus, literally tens of millions of
Americans are touched by consequences of
alcoholism".

Fortunately, alcoholism can be successfully treated.
The alcoholic person can live a happy, healthy, produc-
tive life and realize personal, social and career success.
The recovery process is difficult, but professional, ex-
perienced help can make it easier.

Azure Acres Alcoholism Rehabilitation Center is one
of a small but growing group of private, non-
institutional treatment programs around the country.
Located in the beautiful Russian River redwood coun-
try of Sonoma County, Azure Acres provides the

peaceful seclusion of a rustic redwood lodge sur-
rounded by thirty acres of wooded rolling hills. The en-
vironment assures privacy. And, the warm supportive
atmosphere provides an opportunity for personal
awareness, understanding, growth and recovery.

The environment is not all that is unique about
Azure Acres. The intensive 21 day (3 week) recovery
program emphasizes more than just abstinence from
alcohol. It emphasizes reconstruction of disrupted lives
and reconceptualization of lifestyles. But, most im-
portantly, it emphasizes hope for both the problem
drinker and his or her family, hope for a happy, rewar-
ding future.

Dr. Feldman notes that "the problem drinker, more
often than not, feels hopeless. This hopeless feeling is,
expressed by the mistaken belief that nothing can bring
about positive change in his life and that even if he
stops drinking nothing will change. This attitude tends
to reduce the motivation to improve his life or to enjoy
whatever life he is living. Instead he tends to feel dull,
tired, resentful, frustrated and, possibly, angry or fear-
ful about the future. Azure Acres' staff is uniquely
aware of this attitude and helps residents develop a
more realistic perspective on their ability to take control
of their lives and develop the capacity to assume
responsibility for a personally rewarding future. Hope
is a necessary condition for positive action. The Azure
Acres program instills a sense of hope by assisting
residents in an extensive life planning process that
enables them to accurately assess their life situation,
identify and reorganize personal goals and reshape
their lives.".

The life planning process at Azure Acres is reinforc-
ed by individual, group and family counseling. Educa-
tion-al sessions inform residents and their families of the

'•l
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physiological, medical, psychological and social aspects
of alcoholism. As Guenther Nuernberger, a program
counselor, indicates, "every resident is oriented to the

' Alcoholics Anonymous program through a series of lec-
ture and discussion sessions, as well as A.A. meetings".
The program is highly structured, well-organized and
intensive, involving approximately 10 hours of pro-
gramming per day. However, as Mr. Gunnersen notes,
"the program maintains the flexibility to treat each
resident as an individual with special needs, unique to
his or her situation".

It is also notable that Azure Acres has a special pro-
gram designed to meet the specific needs of the woman
alcoholic. Describing this program, Sandra Wyman,
the Womens' Program Coordinator, indicates that,
"within the context of their shared experience, women
residents participate in an individualized treatment
process, the goal of which is a restructuring of each
woman's concept of self relative to her environment.
Coping skills necessary to achieving meaningful sobrie-
ty are detailed throughout the process and within the
context of Alcoholics Anonymous."

Ms. Wyman also notes that, "outpatient services are
available for those women whose current life situation is
conducive to the less intensive outpatient treatment or
who are currently facing short term life crises that may
threaten sobriety".

A significant feature of the Azure Acres treatment
process is the aftercare program. This program is
specifically designed to assure each "graduating" resi-
dent ongoing support as he or she leaves Azure Acres to
face the pressure of a non-drinker in a drinking society.
The basis of aftercare is an individualized plan for cop-
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DRINKING HEAVILY?

IS IT THREATENING

THE SECURITY OF

YOUR JOB, FAMILY

AND LIFE?

ing with the day to day stresses that might obscure new
found hope and threaten stable, satisfying sobriety.

Azure Acres Alcoholism Rehabilitation Center.
justifiably boasts a nationally prominent, experienced
staff. The two Directors of the facility, Mark L.
Feldman, Ph.D. and Uwe Gunnersen, M.A.
developed the national standards used by the Joint
Commission on Accreditation of Hospitals in
evaluating the quality of treatment in alcoholism pro-
grams. Other credits include serving on the Standards
and Evaluation Task Force of the President's Commis-
sionon Mental Health, directing the State of Illinois
Division on Alcoholism, training literally- hundreds of
alcoholism and drug abuse treatment personnel across
the nation and providing international consulting ser-
vices in the Operation of alcoholism and drug abuse
treatment programs.
- Other staff at Azure Acres is , also impressive. The -

Medical Director, W. J. Hopper, M.D., has extensive
experience in the alcoholism field and has long made
treatment of alcohol-related medical disorders a
speciality. Similarly all of the counselors have years of
experience in working with alcoholism. They are a pro-
fessionally trained coordinated team of recovering -

alcoholic and non-alcoholic- individuals who deeply in-
volve themselves in meeting the therapeutic needs of the
residents. Their objective is to aggressively implement a
systematic, inter-disciplinary approach to recovery.
Their dedication to this service is marked by
skillfulness and compassion.

For further information on Azure Acres Alcoholism
Rehabilitation Center, call (707) 823-3385 or write to
Azure Acres, 2264 Green Hill Road, Sebastopol,
California 95472.
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FUNERAL DIRECTORS
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Azure Acres Alcoholism Rehabilitation Center can help. Secluded in the
peaceful beauty of a rustic redwood lodge surrounded by wooded rolling hills,
you can participate in an individualized, family-oriented program directed by
nationally prominent professionals.

PRIVACY AND CONFIDENTIALITY
2264 Greenhill Road

Sebastopol, Calif. 95472
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A SSIS TA NT INSPECTOR

APPOINTMENTS
by Bob Barry

Paul Chignell and I met with Chief Gain and Deputy
Mullen on Wednesday, October 3, 1979 regarding the
excessive delay in appointing Sergeants and Assistant
Inspectors. We stressed the urgency to appoint
Sergeants because of the lack of supervision at the
district stations, as well as the need to fill the many
vacancies in the Bureau of Inspectors.

Our primary concern is to insure that all the appoint-
ments are made by January 1981. Although the process
may be a slow one (because of the depletion of police of-
ficérs at the station level), the P.O.A. will continually
monitor the appointment process to insure that the
department is proceeding at the appropriate rate.

Chief Gain and Deputy Chief Mullen were
understanding of the members' anxieties in waiting so
long for the appointments and they assured us that
whenever possible, the appointments would be made o
on a timely basis.

We discussed several alternatives to make the ap--
pointments in a much faster way, but yet retaining our
station strength for the proper amount of police service
for the public.	 -

ALTERNATIVES

1. Long range plan to end (on a temporary basis) ex-
tended loan personnel to the various details and. fill
those positions with Assistant Inspectors.

2. Fill the station 35 and 38 units with Assistant In-
spectors (temporary basis) until the Q-2 level has in-
creased. The Assistant Inspectors would then move to
the bureau.

On October 10, 1979, four (4) Sergeants were ap-
pointed over and above Inspectors that are also in line
for appointment.

During the month of November and December, the
same amount of appointments will be made.

Therefore, we will analyze the vacancies that arise
and upon the funds becoming available in January, we
will request additional Sergeant and Assistant Inspec-
tor appointments.

Association member Bob Bernardini, has been
selected to 6o-chair the Novato Committee For Growth
Management. The growth management issue is slated
for this November's election in Novato and promises to
end the constant battle betwen big builders and the
citizens who want to slow thè . xplosive growth rate.

According to Bernard mi, also a Novato Planning
Commissioner, "Our planning staff has building ap-
plications for nearly 4,000 units, that means we could
have houses jammed down our throats. San Jose is a
good example of overbuilding - today their local
government is in a quañdry over how to provide ade-
quate service with their limited funds."

Bernardini, while wearing his Planning Commis-
sioner's hat, further stated that he has been fighting the

OVERTIME
SCHEDULING

by Pat Celaya
Richmond Station

In January of this year, I was assigned the task of
staffing the Legion of Honor and the de Young
Museum with off-duty police officers to guard the
Dresden Collection and the King Tut Treasures. This
meant scheduling and keeping filled nearly 3,000 posi-
tions 24 hours a day over a nine month time span.

I would like to thank the officers for their coopera-
tion and also to thank their families who graciously ac-
cepted my late night and early morning phone calls and
sometimes changed their plans to answer my urgent call
for help.

My sincere appreciation goes to -each officer who
never missed an assignment, each officer who always
showed up on time and to each officer who found his or
her own replacement or gave me enough notice so I
could find one.

Members of Company G deserve recognition for fill-
ing in when a few officers failed at the last minute to
honor their committements.

Thanks to the P.O.A. (Al Casciato and Jim Strange)
for their help, especially Ted Schlink for trying and suc-
ceeding in getting the pay checks out faster.

A very special thanks to Maureen D'Amico, Andy
Balmy, Mary and Jim Petrie, Bruce Gendron, Bill
Cooke, Jim McKeever, Linda Dean, the Inspectors
Bureau, Co. C, Co. K and Co. H. Also Tom Mulkeen-
deserves special thanks for making all the charts for the
sign-ups.	 -

Last but not least, my thanks and gratitude go to
Captain James A. Ryan for entrusting me with the
assignment and to both Captain Ryan and Captain
Kerrigan for allowing me the authority to carry it out.

This has been an experience I will always remember.
These past months have only strengthened what I
already know - that San Francisco police officers are
loyal, hard working and dedicated and there's no one
else like them.

large builders for nearly two years, and that he has fre-
quently heard the major developers state that they have
the interest of the Novato citizens on their minds. -
"That is pure bull! I say that, because I have seen the
big developers finish their - project, collect the money
and leave Novato withOuI any further concern" said
Bernardini.	 -

This is a real opportunity for the 250 police officers
and their families who live: in -Novato to demonstrate
their strength by defeating the overbuilding measure
voting YES onMeasure K- -

- Bernardini asked that if any of the voting officers in
Novato want to get involved or donate a few bucks, that
they could contact him at home, 897-9185.

PROP.

Vote YES

EMERGENCY PROCLAMATION
RULED INVALID

by Bob Barry

Superior Court Judge Ira Brown has ruled that the
Emergency Proclamation instituted by the late Mayor
George Moscone and continued under Mayor Feinstein
was not a valid emergency.

Judge Brown stated "The Court finds that the facts
do not support the conclusion that an emergency exists
within the meaning of the Charter. There is no sudden,
temporary, or unexpected necessity requiring speedy
action and authorizing the suspension of the charter
provisions." The plaintiffs petition for writ of mandate
heretofore submitted, is granted as prayed for.

Accordingly, the writ commands that the City shall
pay back wages in accordance with Ordinance No. 338-
79 of the City and County of San Francisco for the
period from December 1, 1978 to June 30, 1979,
without imposing any condition that such persons must
first execute a waiver and release of any legal or
equitable claims they may have against the City and
County of San Francisco. .

The writ further "commands defendants Board of
Supervisors and Mayor to adopt an ordinance fixing the
rates of compensation for the period -rom July 1, 1978,
through November 30, 1978".

The City w i ll now appeal the Judge's decision. In the
meantime' the city will still require that the waiver be
signed prior to an employee accepting the seven months
retroactive pay. Based on the Judge's decision, the POA
advises all members to accept the seven months pay.
Assuming the Court of Appeal upholds the Brown deci-
sion, the additional five months pay will be due each
employee.

CHANGING TOURS

- OF DUTY -
Dear Chief Gain:

It has come to my attention that during the recent
visit to San Francisco by Vice President Walter Mon-
dale, all day watch solo-motorcycle personnel were ad-
vised that their tours of duty were to be changed to
assist in the proper traffic and security for the Vice-
President's visit.

Although I fully recognize and understand the need
to have the appropriate manpower available for this
type of a function, the personnel that were affected by
this change of watch were not advised of the change un-
til 1600 hours on the day preceding the Vice President's
arrival.	 -

This sudden change caused a great deal of difficulty
for many members and their families. Had the proper
notification been given to those personnel (for an event
that was planned weeks in advance), then these officers
could very well have changed any existing personal
commitments in advance rather than to disrupt their
existing schedules.

I would respectfully ask for your assistance and
direction to alleviate any problems of a similar nature
in the future.

Thank you for your assistance and concern in this
matter. Sincerely,

Robert F. Barry
President

CONTROLLED GROWTH FOR NOVATO

SAN FRANCISCO'S NEW ATHLETIC CLUB FOR MEN AND WOMEN: RACQUETBALL,
HANDBALL, BASKETBALL VOLLEYBALL, BADMINTON, GYMNASIUM, WEIGHT CON-
DITIONING, SAUNAS, WHIRLPOOL SPAS, DINING LOUNGE, SOCIAL LOUNGE, PRO
SHOP MEETING/CLUB ROOM, LAUNDRY SERVICE, MASSAGE.

TelegraphM ClUb
Combine all the athletic and social amenities you've been looking for in,a club.
Enclose in a beautifully designed, private facility with a convenient downtown
location. And you have San Francisco's greatest athletic club value.
Memberships are limited. However, our surprisingly low, recoverable initiation
fees are still in effect. Call today and find out why the Telegraph Hill Club is
your kind of club. 543-7992

1850 Kearny Street 	 543-7992	 San Francisco 94111

THE LAW OFFICES OF

THOMAS E. KAZARIAN
*ALL PHASES OF THE LAW
*FREE INITIAL CONSULTATION
*FORMER POLICE OFFICER

800 Montgomery Street, Suite 101

781-5753



Get to know a great name in town
Les Vogel Chevrolet

For almost 50 years, Les Vogel Chevrolet has been serving San Francisco and the Bay
Area With outstanding sales and service. Go see 'em!

1640 Mission Street at South Van Ness
San Francisco 861-1702
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SOCIAL SECURITY, FOR POLICE OFFICERS
by Mike Hebel

In October of 1977 the U.S. House of Represen-
tatives Ways and Means Committee passed a piece of
legislation pertaining to social security financing which
included a provision mandating universal social securi-
ty coverage for all workers not then covered. When that
bill reached the floor of the House of Representatives
for debate, the section providing for mandatory
coverage was completely eliminated and in its place the
House approved a provision establishing a two (2) year
study of the feasibility and desirability of universal
coverage. In 1978 a committee was formed entitled the
Universal Social Security Coverage Study Group which
began to receive testimony throughout the United
States. This study group has also, in 1979, continued to
receive testimony and is expected to have a report on
the desirability of Universal Coverage submitted to the
House of Representatives in the near future.

LOCAL

GOVERNMENT EMPLOYEES

In September of 1979. the Social Security Advisory
Committee voted to recommend to the Congress that all
newly hired employees of the Federal, State and Local
Governments be brought into the social security system
on a mandatory basis. Workers already employed by
governmnt agencies could opt into social security or
remain in the existing government retirement pro-
grams.

The same advisory counsel recommended that half of
all social security benefits received be subject to income
tax. Since the inception of this sytem in 1935 its
benefits have never been subject to Federal or State tax-
ation.

It is evident that there are sufficient forces at work
presently attempting to bring present and future
employees of Federal, State and Local governments in-
to the social security system. When the study group was
in San Francisco soliciting testimony, this Association
went on record as opposing the inclusion of police of-
ficers into the social security system.

It should be remembered that the attempt to include
police officers in the social security system in the early
1950's resulted in the development of a National Police
Organization which later gave rise to the International
Union of Police Associations.

SOCIAL SECURITY OUTLOOK

Recently the Chief Actuary of the Social Security Ad-
ministration has indicated that the relatively small
financial deficit which began in this system in 1975 is
expected to continue to rapidly grow during the balance
of this century as a result of: (a) unprecedented and
unanticipated inflation in recent years, coupled with
the failure of average wages to grow at a faster pace
than the cost of living; (b) unexpected high rates of
unemployment beginning in 1974 and projected to con-
tinue through the 1980's. *The real problem however in

the system is that the ratio of workers to beneficiaries is
decreasing. Presently 3.1 persons receive social securi-
ty benefits for every ten (10) workers who pay social
security taxes. It is projected that in the next century
five (5) persons will receive benefits for every ten (10)
workers who pay social security taxes. It is inevitable
that two (2) things must occur: (1) present workers
must pay higher social security taxes, and (2) more
workers must be included in the system to increase the
numbers who pay such taxes.

Thus, the pressure to include police officers, along
with all other Federal, State and Local employees in the
social security system.

Now workers in the system pay 6.13% of their wages
into the system. This, percentage is due to increase at
the beginning of 1981 unless Congress takes affirmative
action to stop the already voted increase. If you have
been reading the papers recently you would know that
such movement is a foot in light of the current national
recession. Should this occur the social security system
will have fewer monies to pay benefits from and will
have additional financial problem meeting its require-
ment that current beneficiaries receive annual cost of
living increases. Further financial pressure will be put
on the system leading Congress to take a very, very hard
look at the Universal and Mandatory Social Security
Membership.

* Instant social security benefits to immigrants (plus
medi-care) is also a factor. This subject, dealing with
Congressman Phillip Burton's free-ride bill, has been
covered extensively by S.F. Examiner staff writer Guy
Wright. Ed.

MAYOR COMMENDS SFPD REGARDING SNIPER
Attached is a copy of a letter I sent to the President of his plan by being the first to volunteer. He set an exam-

the San Francisco Police Commission October 10, ple of courage and command clearly in the highest
1979.	 . . tradition of police work.

I felt you should be aware of my commendation and . The volunteers who made the dangerous trip down
gratitude on behalf of the citizens of our City for the the exposed hallway were two lieutenants, who had
professionalism and courage the police officers . been in charge of the tactical situation outside the
displayed during the recent sniper siege. 	 sniper's office since the outset, Lieutenant William

Warmest regards. 	 Schefflér, formerly with the Crime Specific Task Force,
Sincerely, and now at Central Station, and Lieutenant Charles

Dianne Feinstein Beene,. with CSTF, displayed extraordinary courage in
.	 Mayor moving down that corridor, not knowing whether the

Honorable Richard J. Siggins, President 	 door to the office had been rigged with explosives or the

San Francisco Police Commission	 '	 sniper was waiting inside, ready to open fire. The
possibilities of risk to themselves were numerous and
A...11..L.4 14	 ......0 ...... ,.....,.t- ..A C.,..1	 .1.

Dear Commissioner:
I cannot overstate my commendation for the men

and women of the San Francisco Police Department in
the containment and then capture of the sniper in the
State Compensation Building last weekend. I witnessed
first-hand the calm professionalism of the Department
in mobilizing units, securing the building, and cordon-
ing off the wide expanse of the Civic Center within
range of the sniper's fire. Deputy Chief Kevin Mullen
and Commander Cornelius Murphy took immediate
charge at the scene and personally made an infinite
number of decisions from the location of police sharp-
shooter posts in the building and across Market Street
in the Fox Plaza to the closing of theaters and stores
subject to gunfire.

Their decisiveness and sense of command were im-
pressive and were fundamental to the eventual outcome
to the long siege. They set the atmosphere where profes-
sionalism prevailed and in which there was no room for
rash action. That there was no loss of life throughout
the 23-hour ordeal is due, in large measure, to the early
decisions made by these two fine officers.	 -

Also, vitally important to the outcome was the great
skill and patience of the negotiations team, headed by
Chris Hatcher of Langley Porter Clinic. At first, team
member Officer Vince Reppeto was on the phone with
the sniper through the night, cutting through his early
ravings and throats. On Saturday, Officer Maureen
D'Amico took over and calmed him further, and then,
about 3 o'clock on Saturday afternoon, noticed a.
change that brought about the sniper's capture and the
release of his hostage. The change simply was that the
sniper no longer was answering the phone.

Deputy Chief Jeremiah Taylor, who succeeded to
overall command mid-day Saturday, theorized that the
sniper, exhausted and emotionally spent, might have
fallen asleep. He outlined a plan advancing down a cor-
ridor to the sniper's hideaway by using two office
chairs, draped with a bomb blanket, as a shield. It
takes courage to make, as well as execute, tough deci-
sioñs, and the Deputy Chief was willing to stand behind.

uuiy VUL UI LUZL was ..jUi%L an &1U .L, e	 LUI

of the gunman and the release of Chiyo Tashiro, whose
own courage and fortitude were quite remarkable.

I am hopeful your Commission will provide proper
honor to the officers involved; for they, by their deeds,
beyond what mere words can describe, gave lasting pro-
of of the real fibre and ability of the San Francisco
Police Department.

Sincerely,
Dianne Feinstein

Mayor

COMPLETE MACHINE SHOP SERVICE

SPECIAL DISCOUNT
TO ALL CITY
EMPLOYEES

AUTO PARTS
51 DUBOCE AVE., SAN FRANCISCO, CA 94103

BOB BILAFER
	 552.1324

PYRAMID LIQUORS
Fine Wines & Spirits

Imported Beer

We support the San Francisco Police Dept.!

4401 Geary St.
San Francisco, CA 94118	 752-7220



YOU will find our prices
more favorable by any comparison

T-BIRD, LTD,
FAIRMONT, MUSTANG,
FIESTA, PINTO, TRUCKS

YOUR
EXCLUSIVE

SAN FRANCISCO
FORD DEALER
GEARY FORD

See	 4041 & 4700 Geary Blvd.
Jack Welch	 San Francisco, CA 94118

Former SFFD	 (415) 221-2300

OVERTIME	 REPORT	 b y Ted Seblink
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When I was installed as Chairman of the Overtime 	 On the other hand, I interpreted the letter from the
Committee this past February by President Barry, 11 was chief to mean that due to a 20% reduction of O.T.
astounded with the antiquated system used to process 	 monies, the department simply cannot afford to pay us
our overtime monies. In the beginning I was continually within a resonable length of time anymore, although
left with the impression that the P.O.A. was intruding 	 the Chief gives his assurance that the Fiscal Section will
into the affairs and sancity of the Controller's Office. do its utmost to submit our O.T. time roles within seven
There were a few times when I nearly fell to my hands working days, provided of course, they are operating
pleading for our O.T. monies, only to be slapped on the under normal conditions.
back and kissed off as another red hot who would even- 	 Please take a minute of your time and ask yourself,
tually growtired of the Civil Servants Syndrome and the "What does the Chief mean by that?"
rhetoric that follows suit. To put it bluntly, fellow police officers, the City that

The situation as itdeveloped, seemed to be a tug of know how is doing it to us again. Without the overtime
war between the City and our own Fiscal Section. The expenditure for the processing of our O.T. rolls, we
City always blamed the delays on the ineptitude of our again are going to be faced with long delays an-
Fiscal Section and our Fiscal Section had their own ap- 	 ticipating payment. As far as this organization is con-
propriate remark to ivy against the City.	 cerned, if a member works overtime, he is to be promp-

Rather than involve the P.O.A. as an arbitrator, your 	 tly paid for same. If not, the City will be requested to
committee stepped in to investigate the claims and begin paying interest on those delinquent O.T. monies
counter claims of both parties. The result was very sim- due. Furthermore, this organization is not going to sit
pie. The Controller and E.D.P. are not geared, nor do by while the City unjustly enriches itself with unpaid
they have the motivation to process our O.T. checks in O.T. payrolls because as I see it, the City is borrowing
an expeditious manner suitable to our reasonable re- our money to use elsehwere. Bank America charges
quests. The problem was met head on and a meeting 1 /2 % monthly to their charge account customers, and
was called with Deputy Mayor Rudy Nothenberg. At isn't that what you have to pay when payment of your
this meeting, Mr. Nothenberg was advised of our fin- balance predicates itself on your O.T. earning?
dings, whereupon he promised to do everything in his Should the O.T. payments again slip back to what
power to rectify the situation. As a matter of fact, one they were one year ago (2-4 months) I would suggest
of our findings was so politically volatile, it was decided that you sit down with an investment counselor and
to leave it on the table to never be discussed again, have him explain to you in dollars and cents what you

Enclosed with my article is a letter dated September lose by not having those monies promptly in hand. As
17, 1979, addressed to Bob Barry sent by the Chief. soon as you find out about your lost investment and
Please read the letter for yourself and when you are spending capital due to the shrinking dollar, in the im-
done, I hope you realize how much the department' mortal words of General George Patton', "You will
really cares about your financial rewards for overtime know what to do".
worked. I am going to continue to monitor the situation and

Lt. Mike Lennon and Officer Tom Bywater, along watch it unfold. The P.O.A. is cognizant and
with Betty Gerstal and Jim Larson have knocked thoroughly knowledgeable of the City's accounting pro-
themselves out with their tremendous efforts in secur- cedures with regards to our overtime payments and this
ing our O.T. monies through their association with the time we are ready to act.
Fiscal Section. The clerks at the stations and the 	 •
bureaus have also exhibited a terrific compliance in the 	 Chiefs Letter re OT
manner in which the O.T. roles are submitted. My hat
is off to those persons and a hearty thank you from all Dear Mr. Barry:
of us.	 When the payroll function was reassigned from the

Personnel and training Division to the Fiscal Section in

June, 1978, it became evident that time rolls for police

officer overtime were not being sent to the Controller

for several weeks after submission to Fiscal. Because of

an increase in the number of time rolls prepared by the

Fiscal Section, i.e., CETA, Tital II, Community

Development, several grant payrolls, in addition to per-

manent personnel, it became necessary to increase the

payroll staff by one employee. A restructuring of the

several responsibilities of the Fiscal Section resulted in

the assignment of one officer to the duties of com-

pleting and submitting the overtime rolls within ten

days after the end of the pay period.

In April 1979, after a series of meetings between the

Fiscal Section and the overtime committee of the Police

Officers' Association, the department began to process

and deliver overtime rolls to the Controller in less time:

three days after the end of the pay period. The ac-

celerated early submission of payrolls to the Controller,

coupled with a shorter processing period in the Con-

troller's Office, resulted in the receipt of checks ap-

proximately two and one-half weeks after the end of the

pay period.

The overtime expended by the Fiscal Section to

prepare pay rolls in an accelerated mode cost the

department $350.00 in overtime per pay period.

Because of a 20% reduction of overtime in the current

budget, constraints must be applied in its use.

Therefore, it is necessary to terminate the overtime for

the Fiscal Section expended in submitting overtime

rolls.

The Fiscal Section will do its utmost to prepare and

submit time rolls to the Controller in a timely fashion.

Under normal conditions, overtime rolls should leave

the Fiscal Section seven working days after it receives

watch reports from the various bureaus, divisions and

sections. If the Controller!s Office continues to process

rolls in two weeks, checks should be available three and

one-half weeks after the end of the pay period.

Sincerely yours,

Charles R. Gain

Chief of Police

esar's Palace
Appearing Wednesda y - Sunday

Latin Alistars
Salsa & Disco!!

Friday & Saturday Afterhours
Live Salsa & Disco

3140 Mission St., near Army
826-1179

John Murrish Union 76 Service
4850 Geary at Funston
San Francisco, California
Telephone 221-7040
30 YEARS ON GEARYBLVD.!

Brakes, Wheel Alignment
Air Conditioning. Tune up

WE SUPPORT THE

unionIfl SAN FRANCISCO POLICE DEPT.!

Independent dealer marketing Union 76 products

NOTICE
We do custom framed solid brass

engravings of citations,
awards and other certificates

Special discount to S.F. police officers

MR ENGRAVINGS
A Division of M.FJ. Art Co.

552-6050

AUTO RECONSTRUCTION
• Foreign and Domestic cars
• Do All Insurance Work

923 Valencia St.
San Francisco, Ca. 94110

WE'LL SAVE YOU MONEY!!

van ness DATSU N

1525 van ness avenue

san francisco 94109

tel. (415) 928-1700

We Cover the

CUSTOM REUPHOL

Free Estimates	 \	 '7111	i

Standard	 -	

At--f

__

Chair

$59	 ir	

- : •,.\

Standard	 -

Sofa	 '..

$99

IWO. 0.1, 7
1676 Market St., San Francisco 552-3200

IS	 We Come To Your Home

WINE and LIQUORS

STEVE and ITCHY'S

San Francisco

Sun.-Thurs. 10-10

Fri.-Sat. 10-12

5620 Geary Blvd. .221-0150

Steve Richman *Mike Sevenau

'1 [4:I'1'aIYA 4.r14 i.i * I'M IYA I
AMANA

	

 LITTON	 COOK DINNER IN MINUTES
HARP0.0. I FREE ADVANCED COOKING CLASSTOSHIHA° EXCHANGE PRIVILEGES 60 DAYS - NO CHARGE

	OKIBEE A 0111111111111"

- 	PANASONIC '- MICROWAVE COOK BOOKS & ACCESSORIES

	

TAPPAN	 v- IN HOMESERVICE ON ALL MASKS

	

ROPER	 - COMPETITIVE PRICES

	

MAGIC CHIP	 OPEN? DAYS

I7'ed1aa'4 1221-08881
1 MICROWAVE OVENS

San Francisco	 San Rafael
5509 Geary Blvd.	 274 Northgate One

	

221-0888	 479-9080

GLASS FOR ALL PURPOSES - CUT & INSTALLED
AUTOMOBILES	 STORE FRONTS

LIC. 0253487

A. JEAN GLASS Co.
DRIVE IN SERVICE

WE CAN SERVICE THE
SAN FRANCISCO POLICE DEPT. BEST!

OPEN SATURDAY
MICHAEL JEAN	 3733 GEARY BLVD.
PHONE 387-3310	 SAN FRANCISCO, CA 94118

AUTOMATIC & STANDARD
TRANSMISSION SPECIALISTS

TermgAva,!able On Great approval

	

OPEN	 ASK ABOUT OUR DISCOUNT TO CHURCHES

	

5 DAYS	 ALSO IS CLUBS CITY & STATE EMPLOYEES
H AM-HOC PM

	

General Oslo Repairs 	 ,	 TRANSCO

• Free Towing

	

• Free Road Test	 .1	 626-4628

	

• I Day Service	 _____	 or561-9642.

• Ask Us Aboat OK 12
	

3355 lIlt,

Month 12000
	

(One Block From 16th St Bet Station)

	

Mile S.arawtee
	 Between Mission I Valencia



Mayor Dianne Feinstein

Supervisor. John Molinari Supervisor Gordon Lau
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Mayor Feinstein has served the citizens of San Fran-
cisco very well since early 1962 when she accepted an
appointment to the then Mayor's Committee on Crime
(1962-1969). Her first elected term of office as a
member of the Board of Supervisors was in January
1970. The large number of votes she earned reaped the
benefit of also becoming the President of that Board for
1970 and 1971. She was able to repeat her election suc-
cess again and again which resulted in her functioning
as President in 1974, 1975 and 1978. Many of the com-
mittees she served on for the Board allowed her to learn
the problems of the City and to do something construc-
tive about them.

She has served on all of the following committees of
the Board of Supervisors since 1970: Rules; Health and
Environment; Community Services; State and National
Affairs; Streets & Transportation; Legislative & Per-
sonnel; Budget & Governmental Efficiency; Planning
& Housing; and Fire, Safety & Police.

Mayor Feinstein has her share of awards too, which
include Woman of Achievement, 1970 Business and
Professional Women's Club of S.F.; Distinguished
Woman Award, 1970 San Francisco Examiner; L.L.D.
(Honorary) 1977, Golden Gate University; and
Honorary Fire Chief, 1977 San Francisco Fire Depart-
ment.

For Mayor Dianne Feinstein

District 3
Supervisor Molinari is most electable as he won his

first term to the Board in 1972 and was re-elected in
1976 and 1977. Currently, he is the President of the
Board of Supervisors. John is married and has two
children. He was born and raised in San Francisco and
is a graduate of Lowell High School and USF. Super-
visor Molinari is the Chairman of the Rules Committee,
as well as a Director of the Golen Gate Bridge. He stays
active in over thirty local community organizations.

District 1
Supervisor Lau was elected to the Board in 1977 from

District #1. He is married and has three daughters. He
is a partner in the law firm of Lau & Lee. As a member
of the Board, he serves on 3 committees. He is the
Chairman of the Health and Environment Committee,
a member of the Legislative & Personnel Committee
and a member of the Association of Bay Area Govern-
ments. Mr. Lau is a graduate of the University of San
Francisco Law School, having graduatedin 1966.

District 5
	

District 7
No Endorsement at this time

	
No Endorsement at this time



District 11
Supervisor Pelosi has his roots in San Francisco, as

he was born and raised here. He attended St. Ignatius
High School and Stanford University with a side trip to
the Georgetown Graduate School in Washington, D.C.
His credentials include serving as a member of the
Planning Commission from 1964 to 1967, and was
president of this commission in 1966. He was first
elected to the Board of Supervisors in 1967 and re-
elected in 1971, 1975 and 1977. He has also served as
President of the Board in 1972-1973. Supervisor Pelosl
too has served on many of the committees of the Board
and contributed many solutions to vexing problems of
city government.

Supervisor Lee Dolson
District 9

Supervisor Dolson was elected to office in November
1977 from District #9. The professor from the Com-
munity College of San Francisco decided to get involved
and he did and has, in a big way. He is the Chairman of
the Governmental Services Committee and he also
serves on the State and National Affairs Committee,
and the Legislative & Personnel Committee.

Lee Dolson has been involved before as the former
president and member of the San Francisco Board of

	 ri
Eduction, before his present Supervisor respon-
sibilities. Lee is married and has two children.

He is a veteran of World War II and the Korean Con-
flict, serving in the U.S. Navy. He goes outside of the
regular business contacts to learn from and keep in
touch with the problems by being a member of several
education and neighborhood groups. And, as you
might have guessed, he was born, raised in San Fran -
cisco and graduated from the University of California
at Berkeley.
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Supervisor Ron Pelosi
For District Attorney

Arlo Smith
Mr. Smith is and has been the senior Assistant At-

torney General for the State of California since 1971.
He is no newcomer to prosecution of persons for
criminal misconduct and/or offenses. He graduated
from the University of California, at Berkeley Boalt
Hall as a lawyer in 1952. He too is a San Francisco resi-
dent and has been for over twenty years. He and his
wife Helen, have four children.

Arlo Smith was also the Chief Assistant Attorney
General from 1962 - 1971 before his present appoint-
ment. His experience covers all of the bases from Trials
and Investigation, Criminal Division, as well as Federal
Legislation, Grand Juries, Pornography and
miscellaneous legislation. Mr. Smith has argued cases
before the United States Supreme Court on no less than
six times. His executive experience is vast during his
multiple endeavors for the Attorney General's office
over the past fifteen years.

For Sheriff Bob Geary
Bob Geary is a police officer with twelve years ex-

perience. He is also a member of the SFPOA Board of
Directors.

Bob Geary is very knowledgeable about the problems
of San Francisco, as demonstrated by his involvement
in the Citizens to Stop the Sewer Tax. His background
shows he is a graduate of St. Mary's College with a B.A.
degree; and a veteran and former Commissioned Of-
ficer in the U.S. Army. He has taught in the S.F.
Unified School District and is currently studying for his
Doctrinal Degree.

He is an experienced correctional ad-
ministrator and as such he would clean up the jails. His
goals are to build morale amongst the deputies, de-
mand that deputies develop a professional attitude in
handling prisoners, but at the same time this does no
mean cuddling or abuse of the inmates. Bob Geary is
cost-conscious too and he will guide the monies
budgeted for the Sheriff's office to produce a cost-
efficient discipline. Last but not least, the jails will be
safe, secure and less prone for escapes.



ARGUMENT IN FAVOR OF PROP A
	It's seldome you will find , all of us supporting the	 There are many good reasons to vote YES on Pro-

same issue - especially one at the local government position "A" but one of the best is that this process will
level. Proposition "A" is an exception. 	 stop strikes of fire and police officers - forever!

	

Proposition "A" represents good government and is	 The people of San Francisco recognizing that strikes
in the best interests of all San Franciscans. 	 by public employees are prohibited by the Charter will

	

A YES on Proposition "A" will establish an objective 	 establish a final offer process to resolve differences bet-

	

framework for resolving differences in contract negotia- 	 ween the City and County and the fire and police
tions involving the fire and police departments.	 employee organizations by a YES vote on Proposition

The charter presently prohibits strikes by police and

	

fire department personnel, however, Proposition "A" 	 The "final offer" approach forces each side to be

	

goes one step further. It will prevent other types of job 	 more reasonable since the arbitrator must accept one of

	

actions similar to those that recently occurred in other 	 the two final offers made on each issue. He cannot corn-
Bay Area counties. 	 -	 promise the offer. This means that each side will

negotiate until they are very close together to minimize

	

A YES vote on Proposit-on "A" will take politics out 	 the risk of losing everything.

	

of the current process and bring a reasonable approach 	 Proposition "A" also demands that the arbitrator
to the bargaining table - one that both sides can agree • MUST consider "the financial condition of the City and
to.	 County and its ability to meet the cost of the award"

A YES vote on Proposition "A" will also mean local, before deciding the issue. This protects the City and

	

control in setting salaries of fire and police personnel. 	 County from being saddled with unreasonable or too

	

Our present system is ridiculous. Why should we allow 	 high costs.
a formula based upon fiveother California cities.	 Proposition "A" will also force each negotiating par-

ty to pay its fair share of costs of the arbitration pro-

	

We urge all of our friends and supporters to join us 	 ceedings. They can't just send the bill to City Hall.
and vote YES on Proposition "A". Join us and urge your family and friends to be fair to

the City for a change; to the taxpayer for a change' to
State Assemblyman Art Agnos ourselves, for a change. Vote YES on Proposition "A".

	

State Assemblyman Willie L. Brown Jr.	
Thomas Scanlon ,Treasurer

	

State Senator Milton Marks
	 City & County of San Francisco

Prop. A - Police & Fire Bargain-
ing & Arbitration

I
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Election Day i's Nov. 61 1979
Election '79 continued

"A" will provide for Collective Bargain-
ing for police officers and firefighters should the voters
adopt this amendment.

For some, Proposition "A" may seem to be insignifi-
cant, but in reality, Prop "A" is one of the most impor-
tant ballot measures that we have ever placed before the
electorate.

Although the undecided vote is rather high, those
that have taken a position on Proposition "A" favor the
process as a "fair way" to deal with manage-
ment/employee relationships. Within the next ten
days, the police and fire campaigns will be in full swing.
As part of our campaign strategy, various members of
the Board of Directors will be addressing every line-up
to inform you of the content of Proposition "A" and
what you as a concerned member can do to help insure
that Prop "A" is a winner come November 6th.

Each member will receive a handout (questions and
answers) similar to the Q and A printed in this edition
of the POLICEMAN. I would ask that you read up on
the measure so that when you are questioned by
members of your family, friends or total strangers,
you'll be able to intelligently discuss the issue. The
Board members will also be asking you to sign a pledge
card to assist us in the campaign.

I cannot stress the importance of your participation
in this campaign. Please! Read all the literature that
becomes available and pledge your support to make our
efforts successful.

Thank you in advance for your help and don't forget
to vote YES on "A".

Proposition A endorsed by:
Supervisors—
Lee S. Dolson
Donald Horanzy
Ella Hill Hutch
GordoflJ. Lou
Ronald Pelos
Carol Ruth Silver
Harry Britt
Treasurer Thomas Scanlon
State Senator Milton Marks
Assemblyman Willie L. Brown
Assemblyman Art Agnos
Black Leadership Forum,
Frederick Douglass Symposium
Democratic Central Committee
District 8 Democratic Club

This proposal, if approved by the voters, would result
in the continued moral breakdown of San Francisco!

We would become the first "wide-open" metropolis"
in the nation!

Every whore, pimp, drug pusher and gambler, with,
the price of a plane ticket, would be on the next flight to
San Francisco!

With our vice squad disbanded, the "pickings"
would certainly be easy!

Read this proposal carefully! Obviously, the State of'
California would immediately declare-such a local law
invalid, nevertheless, the City still could only budget
one dollar a year for VICE SQUAD activities!

The prostitutes would be lined up, four abreast, in
front of every downtown hotel! In addition, open pro-
stitution would quickly spread into every residential
neighborhood in the City. Like to have a bordello open
up right next door to your bme?

The tremendous amount of untaxed cash flow
generated would instantly attract major , organized

Preposition "A" was placed on the ballot with the
support of many state and local legislators because its
time for constructive change.

In the wake of Proposition 13, you, the voter and tax-
payer, as well as local and state officials are now focus-
ing on the ever increasing cost of government to ensure
that government works more efficiently without reduc-
tion of essential services. That's a responsible approach
we must all adhere to.

Proposition "A" is consistent with that reasonable
approach to solving current and future problems in
local goveriiment.

Proposition "A" brings back the local control in set-
ting wages and terms and conditions of employment for
police officers and firefighters. 'Other cities now have
this control through the use of non-workable formulas.
It establishes a fair and equitable process for Collective
Bargaining with a truly unique approach in resolving
'employee/management disputes.

For example, should a dispute arise between the
employees and management and the parties cannot
agree to a resolution, a three member arbitration board
consisting of outside professionals will judge the issue

crime and provide ample funds for attempted bribery of
our entire local criminal justice system.

'While many liberal-minded San Franciscans are
tolerant of discreet prostitution "between consenting
adults", with a DISBANDED VICE SQUAD you must
be willing to accept increased child prostitution, both
male and female, (as young as twelve years old!),
pimps, drug pushers, "muggers", robbers, and all the
other violent unsavory crime that is an intergral part of
this open prostitution "scene".

San Francisco could use an ENLARGED VICE
SQUAD, not its ABANDONMENT!

PLEASE VOTE NO	 ' W. F. O'Keefe, Sr.

Proposition Q was created in a vacuum and will
create a city-of chaos should you adopt this measure.

The small core of, individuals that conceived this
legislation are 'destined , to destroy -the 'entire criminal.
Justice system

in dispute and render a binding decision on the pro-
posal that is the most reasonable.

Present law does not allow for this reasonable ap-
proach, thus forcing the city and employee groups into
protracted litigation costing thousands of tax dollars.

Proposition "A" will eliminate this tremendous tax
burden and allow for good faith bargaining without
conflict.

We've all witnessed the lengthy sickout by Alameda
County Sheriffs, the strike by Mann District Attorneys
and the total disruption of Bart services. Had those
jurisdictions adopted the reasonable offer approach
such as Proposition "A", the withdrawal of those essen-
tial services would not have occurred.	 -

Finally, the implementation of Proposition "A" will
not affect your tax dollars. When determining an
award, the arbitrators cannot go beyond the city's
financial ability to pay wages. Thats responsible
government.

Vote YES on "A".

- Robert F. Barry, President
San Francisco Police Officers' Association

Vote No
They're calling on the voters of San Francisco to

abolish the Vice Squad in the San Francisco Police
Department. They're trying to pull the wool over your
eyes by telling you that the Vice Squad's sole function is
the investigation of so-called "victimless" crime. On
the contrary, the Vice Squad is one of the most essential
units the police department has at its disposal. Their
concentration on sex deviates that prey on our youth
has resulted in substantial arrests and convictions, and
the control of the major prostitution problem in San
Francisco has shown a substantial reduction in the
amount of robberies, hotel burglaries and assaults in
the Tenderloin and downtown area.

Without the necessary enforcement of these laws by a
Vice Squad trained to combat this activity, our
neighborhoods will degenerate; assults on our senior,
citizens in the Tenderloin area will increase, and San
Francisco will become so permissive, that the pimps,
deviates and other criminals that associate with them
will run rampant through our streets.

San Francisco has too few police officers as it is -
take away this most necessary enforcement and you'll'
take away your liberty to walk down 'the streets safely.

Vote No on Proposition ()

'
Robert F. Barry, President

San Francisco Police Officers' Assn.

Prop.	 AruiSquad  rii1flr.j
Initiative Ordinance: Shall the "Vice Squad" of the SFPD be
abolished and future creation of any such entity be pro-
hibited and shall various vice ordinances be repealed?
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WHAT IS PROPOSITION 4,
Proposition A is a city charter amendment placed on the November 1979

ballot by a 7-4 vote of the San Francisco Board of Supervisors.

It would establish a collective bargaining (i.e, negotiating) process bet-
ween the Board of Supervisors and the employee organizations of the fire and
police departments.The two parties would be able to discuss employment issues
and reach agreement on those issues. If there remain items on which agree-
ment cannot be reached, either side may call for the issue(s) to be submitted
to a three-member arbitration panel.

An extremely important "side" benefit of this proposition is that it will end
strikes by police officers and the firefighters forever.

0. Is Proposition A necessary?

own decisions up until the point the arbitrator makes his/her decision
public.

0. What kinds of issues will be negotiated?

The negotiations will open up for discussion of budgetary as well as non-
budgetary items. For instance, working conditions, uniforms, safety items,
vehicles, wages, etc. Non-budgetary items may in working shifts,
educational/training incentives, additional in-service training, and so forth.

0. Is the Board of Supervisors giving up its
authority when it participates in the collective
bargaining process?

Yes. Proposition "A" will open up a process of communication betweer
police/ firefighters and the Board of Supervisors which does not now exist.
The two groups will be able to talk over employment issues in a peaceful,
businesslike manner. It will relieve frustration on the part of the police and
fire officers by guaranteeing that the Board of Supervisors discuss and
negotiate issues related to their employment. If issues remain that the two
sides cannot agree upon, an Arbitration Board provides a fair and effective
alternative to prolonged deadlocks and work stoppages/ strikes. Such work
stoppages are not acceptable to the residents of San Francisco and are not
What police and firefighters want.

Q. What is collective bargaining?

Collective bargaining is a method of negotiating wages, hours, working
conditions and other employment issues. Representatives of management
(the Board of Supervisors) and representatives of the employee organization
(police or firefighters) meet to discuss and decide on contract settlements of
those issues.

Since 1975 the Board of Supervisors has delegated its responsibility in set-
ting police and fire wages to a pay formula based on what five other Califor-
nia cities pay their police and firefighters. Proposition "A" would put that
responsibility back with the local Board of Supervisors - where it should be.
The decisions will be made locally, by local people. It is only as a last means
that an issue will go to the arbitrator - and even the arbitrator has to be a
local Bay Area citizen.

Cities and counties already have many different "third parties" make deci-
sions that affect voters and taxpayers. Whenever there is litigation a judge
decides. Foran example, mayoralty candidate Quentin Kopp has recommend-
ed that an arbitrator be selected to resolve the current teacher/school board
dispute. Out appointed Planning Commission and other boards, such as Per-
mit Appeals, or the Police Commission, are not under the direct authority of
the electorate, yet they have a very great impact on the taxpayers.

Q. is arbitration on illegal delegation of pUbiic
authority?

.	 No. The Wyoming Supreme Court, the first state to consider the:issueQ. What is arbitration? 
back in 1968, declared it was not a delegation of public authority. The Court
reasoned that the arbitrator is selecteing one or the other proposals submit-- -

-. Arbitration is a last-resort method of solving employment differences. In 	 ted to him on each disputed issue; the arbitrator is not initiating the plans,
the event that certain issues cannot be decided upon • during neogtiations, 	 and is therefore not performing a municipal function. The California	 -
either side can ask for the issues to go to the three-member Arbitration 	 Supreme Court has upheld arbitration decisions as being constitutional.
Board. The Board listens to presentations àf each side and then makes its 	 Twenty-eight states have functioning arbitration statutes. The voters of
decision. Arbitration is used as an alternative to deadlocks in negotiating. 	 Vallejo, Oakland, Palo Alto and Hayward have already adopted collective

-	 bargaining/arbitration for firefighters and police.

Q. What is final-offer arbitration?

With conventional arbitration, the selected arbitrator will hear evidence
from both sides, and then write his/her own decision. In final-offer arbitra-
tion, the arbitrator will select either the city's final proposal or the employees'
final proposal on each issue in dispute. It acts as an incentive for both sides
to negotiate to the point where they are very close together; each side wants
its offer to be accepted by the arbitrator, and, therefore, makes every attempt
to submit a reasonable final offer.

• 0. Who arethe three members of the Arbitra-
tion Board?

The Board of Supervisors selects one representative, and the employee
organization selects one person to represent it. Together, the two select the
third, neutral member. If the Board and employee representative cannot
agree on the third member, they obtain a list of seven qualified local ar-
bitrators from the • State Mediation and Conciliation Service and take turns
eliminating names until one name is left. He/she becomes chairman.

0. Is the third-party neutral arbitrator trained
and qualified?

Yes. The arbitrator may be an attorney. He/she may have been a judge for
the National Labor Relations Board. Because of his/her experience, the ar-
bitrator has become a specialist in labor/management settlements.

	

-	 - Q. Does arbitration always follow collective
Tbargaining?

-

	

	 No. In most cases the issues are settled by the two sides during negotia-
tions; arbitration is only used as a last-resort -method when requested by one

	

- -	 of the parties if an issue -or issues-remain which. -cannot be resolved. The
-	 -	 Board of Suervisors and the.police or fire representative may arrive at their

Q. Do the negotiation process and the arbiiru.-
tlonprocessdragon?	 .:•_.

No. Experience in California cities indicates that settlements arrived at
through negotiations take no longer than any other process. In any case,
negotiations will not extend past June 15. If the issue is submitted ii o arbitra-
tion, a strict time table must be adhered to by the Arbitration Board. Every
effort must be made to secure a decision from the Arbitration Board within
30 calendar days after submission to the Board. However, the decision -must
be made by August 1 of each year. The two parties then have five days after
receiving a copy of the decision to meet privately to amend or modify the
decisions of the Arbitration Board. At the end of those five days, or ten days
maximum, if mutually agreed upon, the decisions become public and bin-
ding.

•	 0. Is the negotiating/arbitration process -.ex-
pensive?

No. If the collective bargaining process results in an impass. and an r-
bitrátion Board is needed, the strict time table is such that the arbitrators
will only be used for a very restricted time. A provision of the proposition
would split the arbitration costs between the city and the employee organiza-
tion.

0. Would collective bargining mean that taxes
would go up?	 -

No. Proposition 13 limits the property tax rate to $4 per $100 assessed
valuation. Any increase in tax rate must be by a 2/3 vote of the registered
voters.

The majority of the issues addressed are not even budget items. With
respect to any increase in wages, whether through prevailing wage" formula
or negotiation/ arbitration. the budgeting is handled internally by the Board
of Supervisors.
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Full text of Prop. A as written for the Charter

WA

iiia

iiia

The people of the City and County of San Francisco,
recognizing that strikes by public employees are pro-
hibited by this charter, hereby find that wages, hours,
and other terms and conditions of employment for the
uniformed forces of the fire department and police
department should be established through the process
of collective bargaining between the city and county
and recognized fire and police employee organizations.

Police Salary Survey
(a) Not later than the 15th day of February of each

year, the civil service commission shall survey and cer-
tify to the board of supervisors rates of compensation
paid police officers or patrolmen employed in the
respective police departments in all cities of 100,000
population or over in the State of California, based
upon the latest federal decennial census. For the pur-
pose of.the civil service commission's survey and cer-
tification the rates of co ensation shall be the average of
the maximum rates paid to each police officer or
patrolman classification performing the same or essen-
tially the same duties as police officers or patrolmen in
the Cityand County of San Francisco.

Not later than the 1st day of April of each year, the
Board of Supervisors shall have power, and it shall be
its duty, by ordinance, to fix rates of compensation for
the members of the police department whose annual
compensations are set forth in section 3.531 of this
charter and said rates shall be in lieu of said annual
compensations and shall be effective on the 1st day of
July next following.

The rates of co ensation set forth in the budget
estimates, the budget and the annual salary ordinance
shall be those fixed by the Board of Supervisors as in
this section provided and appropriations therefor shall
be based thereon.

The Board of Supervisors shall have the power by or-
dinance to revise all of the rates of compensation as in
this section provided. Said revised rates shall, be effec-
tive from the first day of July of the then current fiscal
year.

Salary Deadline
If the Board of Supervisors revises said rates of com-

pensation, then it shall, not later than the 25th day of
August of the then current fiscal year, have the power,
and it shall be its duty, without reference or amend-
ment to the annual budget, to amend the annual salary
ordinance and the annual appropriation ordinance to
include the provisions necessary for paying the rates of
compensation fixed by the Board of Supervisors as in
this section provided for the then current fiscal year.

For all purposes of the retirement system, the expres-
sion "rates of compensation" as used in subsection (a),
shall mean "salary attached to the rank" as used in sec-
tion 166 of the charter of 1932, as amended, and, with
the addition of fifteen dollars per month now provided
in subsection (b) with respect to members assigned to
two-wheel motorcycle traffic duty, shall also mean
"compensation earnable" as used in section 8.549.

The term "police officers or patrolmen" as used in
this section shall mean the persons employed in the
police departments of said cities of 100,000 population
or over or of the City and County of San Francisco, to
perform substantially the duties being perfOrmed on
the effective date of this section by police officers,
police patrol drivers and women protective officers in
the San Francisco Police Department.

Police Meritorious Conduct
On the recommendation of the chief of police, the

commission may reward any member of the department
for heroicor meritorious conduct. The form or amount
of said reward to be discretionary with the commission, -
but not to exceed one month's salary in any one in-
stance.	 --

If any member of the department appointed as an
assistant inspector is a sergeant at the time of the ap-
pointment or is appointed a sergeant thereafter, he
shall receive the rate of compensation attached to the
rank of sergeant.

Solo Hazard Pay
(b) Not later than the fifteenth day of February of

each year the Civil Service Commission shall survey,
and certify to the Board of Supervisors, any additional
rate of pay paid to members assigned to two-wheel
motorcycle traffic duty in the respective police depart-
ment of all cities of 100,000 population or over in the
State of California, based upon the latest decennial
census. For purposes of the Civil Service Commission's
survey and certification the additional rates of co ensa-
tion for two-wheel motorcycle traffic duty shall include

the average additional amount paid to members assign-
ed to two-wheel motorcycle traffic duty in the cities
surveyed.

Not later than the first day of April of each year the
Board of Supervisors shall have power, and it shall be
its duty by ordinance to fix the additional rate of pay for
the members of the police department who are assigned
to two-wheel motorcycle traffic duty.

The Board of Supervisors shall have the power by or-
dinance to revise the additional rate of pay as in the sec-
tion provided. Said revised rates shall be effective from
the first day of July of the then current fiscal year.

If the Board of Supervisors revises said additional
rate of pay then, it shall, not later than the 25th day of
August of the then current fiscal year, have the power,
and it shall be its duty, without reference or amend-
ment to the annual budget, to amend the annual salary
ordinance and the annual appropriation ordinance to
include the provisions necessary for paying the addi-
tional rate of pay for members assigned to two-wheel
motorcycle traffic duty fiaxed by the Board of Super-
visors as in this section provided for the then current
fiscal year.

Said additional rate'of pay s-all be in addition to the
rate of compensation provided for in subsection (a).

Fire Salary Survey
(c) Not later than the 15th day of February of each

year, the Civil Service Commission shall survey and cer-
tify to the Board of Supervisors rates of compensation
paid firemen employed in the respective fire depart-
ments of all cities of 100,000 population or over in the
State of California, based upon the latest federal decen-
nial census. For purposes of the Civil Service Commis-
sion's survey and certification the rates of compensa-
tion contained in said certification shall be the average
of the maximum rates paid to each fireman classifica-
tion performing the same or essentially the same duties
as firemen in the City and county of San Francisco.

Not later than the 1st day of April of each year, the
Board of Supervisors shall have the power, and it shall
be its duty, by ordinance, to fix rates of compesnation-
for the members of the fire department whose annual-
compensations are set forth or otherwise provided in
section 3.542 of this charter, and said rates shall be in
lieu of said annual compensations and shall be effective
on the 1st day of July next following.

The rates of compensation set forth in the budget
estimates, the budget and the annual salary ordinance
shall be those fixed by the Board of Supervisors as in
this section provided and appropriations therfor shall
be based thereon.

The Board of Supervisors shall have the power by or-
dinance to revise all of the rates of compensation as in
this section provided. Said revised rates ahall be effec-
tive from the first day of July of the then current fiscal
year.

If the Board of Supervisors revises said rates of com-
pensation, then it shall, not later than the 25th day of
August of the then current fiscal year, have the power,
and it shall be its duty, without reference or amend-
ment to the annual budget, to amend the annual salary
orindance and the annual appropriation ordinance to
include the provisions necessary for paying the rates of
compensation fixed by the Board of Supervisors as in
this section provided for the then current fiscal year.

For all purposes of the retirement system, the expres-
sion "rates of compensation", as used in subsection (c)
of this section shall mean "salary attached to the rank"
as used in section 169 of the charter of 1932, as amend-'
ed, and "compensation earnable" as used in section
8.549.

The term "firemen" as used in this section sahll
mean the persons employed, in the fire departments of
said cities of 100,000 population or over of the City
and County of San Francisco, to perform sub tantially
the duties being performed on the effeétive date of this
section by drivers, stokers, tillermen, truckmen, or
hosemen, in the San Francisoo Fire Department.

The expression members of the fire-department does
not include members of the fire commission.

Fire Meritorious Conduct
On the recommendation of the chief of department,

the commission may reward any officer or member of
the department for heroic or meritorious conduct, the
form or amount of said award to be discretionary with
the fire commission, but not to exceed one month's
salary in ay one instance. -

Meet and Confer
(d) It shall be the mutual obligation of the Board of

Supervisors, with the fire commission or the police

commission, and the recognized fire department or
polic-department employee organizations to meet and
confer promptly upOn the request of either party to
negotiate in good faith on all matters within the scope
of representation, pursuant to California Government
Code Sections 3500 to 3510, and subsequent sections on
public safety employee collective bargaining, for the
uniformed forées of the fire deparfment or police
department.	 -

Matters within the scope of representation may also
include establishment of procedures for the resolution
by a neutral third party of grievances submitted by such
employee organizations over the interpretation or ap-
plication of any negotiated agreement or other instru-
ment which fixes the terms and conditions of employ-
ment for the uniformed forces of the fire department
and police department.

Existing Conditions Protected
Unless and until agreement is reached through

negotiations between the Board of Supervisors, and such
employee organizations or a determination is made
through the impasse resolution procedure hereinafter
provided, no existing benefit or condition of employ-
ment for the uniformed members of the fire department
and police department shall be eliminated or educed.

Impasse Resolution Board
All disputes or controversies pertaining to wages,

hours, or other terms and conditions of employment
which remain unresolved after good faith negotiations
between the Board of Supervisors and a recognized fire
department or police deparmtent employee organiza-
tion 'shall be submitted to a three-member Impasse
Resolution Board upon the declaration of an impasse
by either party to the dispute if such declaration is
made before the 15th day of June of each fiscal year.
The Board of Supervisors and the recognized employee
organization, through their representatives, shall each
select one member of the Impasse Resolution Board
within three (3) days after either party has notified the
other, in writing, that it has declared an impasse. The
Third member of the Impasse Resolution Board shallbe
selected by agreement between the members selected by
the Board of Supervisors and the recognized employee
organization, and shall serve as a neutral voting me' er
and chairman of the board. In the event that the
members selected by the Board of Supervisors and the
employee organization cannot agree upon the selection
of a chairman within ten (10) days from the date that
either party has notified the other that it has declared
an impasse, either party may then request the Concilia-
tion Service of the State of California Department of In-
dustrial Relations to provide a list of seven (7) persons
who are qualified and experienced to resolve disputes
involving employer-employee relations. If the members
selected by the Board of Supei'visors and the employee
organization -cannot agree within three (3) days after
receipt of such list on one of the seven (7) to act aschair-
man, they shall alternately strike names from the list of
nominees until only one name reamins and that person
shall then become the chairman of the Impasse Resolu-
tion Board. The party striking the first name shall be
determined by lot.

Chairman, IRB
The chairman of the Impasse Resolution Board must

be a person who lives or works in one of the following
nine (9) State of California counties: Alameda, Contra
Costa, Marin,Napa, San Francisco, Santa Clara, San
Mateo, Solano and Sonoma. determination. The chair-
man shall preside at the hearing, shall rule on the ad-
mission and exclusion of evidence and on questions of
hearing procedure and shall exercise all powers relating
to the conduct of the hearing. The chariman shall per-
mit both parties to be heard and to present evidence
and cross-examine witnesses. On request of either par-
ty, the testimony of the witnesses shall be given under
oath. The rules of evidence and rules of judicial pro-
cedure need not otherwise be observed.

Upon application of either party or upon his or her
own determination, the chairman shall have the power
to issue subpoenas for the attendance of witnesses and
subpoenas duces tecum for the production of books,
records, documents and other evidence. Subpoenas
shall be served and enforced in accordance with
Chapter 2 of Tital 3 of Part 4 Of the Code of Civil Pro-
cedure.	 -

Final Offer
At the conclusion of the hearings, the chairman shall

direct each of the parties to submit, within such time as
(Continued Page 15



PROPOSITION A
Continued from Page 14

the chairman may establish, a last offer of settlement
on each of the issues in dispute. The Impasse Resoluta-
tion Board shall decide each issue by majority vote by
selecting either last offer of settlement on that issue it
finds most nearly conforms with those factors tradi-
tionally taken into consideration in the determination
of wages, hours, and other terms and conditions of
public and private employment, including but not
limited to, changes in the average consumer price index
for goods and services, the wages, hours, and other
terms and conditions of employment of other employees
performing similar services, and the financial condition
of the city and county and its ability to meet the cost of
the award or by making an award that is within the
parameters of the last offer of settlement by each party
on each issue.

In the event that either party fails to appear at the
hearing, it shall be within the power of the Impasse

Resolution Board of decide the controversy not-
withstanding such failure to appear. In the event that
the member of the Impasse Resolution Board selected
by either party fails to appear or to participate in the
hearing, it shall be within the power of the chairman to
solely decide the controversy notwithstanding such
failure.

Deadline - August 1

Every effort shall be made to secure an award from
the Impasse Resolution Board within thirty (30) calen-
dar days after submission of all issues to the board,
however, the award must be made no later than the 1st
day of August of each year.

After reaching a decision, the Impasse Resolution
Board shall mail or deliver a true copy of its decision to
the parties. The decision of the Impasse Resolution
Board shall not be publicly disclosed but shall not be'
binding until five (5) days after it is delivered to the par-
ties. During that five day period the parties may meet
privately, attempt to resolve theii differences, and by
mutual agreement amend or modify any of the deci-
sions of the Impasse Resolution Board. At the conclusio
of the five day period, which may be extended by
mutual agreement between the parties, but in no case
may the period be extended past the 10th day of August
of each year, the decision of the Impasse Resolution
Board together with any amendments or modifications
agreed to by the parties shall be publicly disclosed and
shall be final and binding upon the parties.

Pursuant to subsections (a), (b) and (c) above, the
Board of Supervisors shall make any and all necessary
amendments to the annual salary ordinance and the an-
nual appropriation ordinance to include the provisions
necessary to implement the award. The employee
organization shall take whatever action is necessary to
carry out and effectuate the negotiated settlement or
award.

Costs of Arbitration

The expenses of any impasse resolution hearing con-
vened pursuant to this section, including the fee for the
services of the chairman of the Impasse Resolution
Board shall be born equally by the City and County of
San Francisco and the employee organization. All other
expenses which the parties may incur individually are to
be borne by the party incurring such expenses.

The provisions of any negotiated agreement between
the Board of Supervisors and a recognized fire depart-
ment or police department employee organization or
the provisions of the decision of the Impasse Resolution
Board together with any amendments or modifications
agreed to by the parties shall only contain matters
which are within the scope of representation as set forth
above and shall prevail over other provisions of this
charter or any inconsistent ordinances, resolutions,
rules or regulations established or adopted by the
Board of Supervisors or by any officer, board or com-
mission of the City and County, except that no vested
interest in retirement benefits for the uniformed
members of the fire department and police department'
may be repealed or reduced by such agreement or deci-
sion.	 -

The provisions of this section shall become operative
on January 1, 1980. Wages, hours and other terms and
conditions of employment for the uniformed forces of
the fire departmeiit 4r:police department for the fiscal
year 1979-80 shall be' determined pursuant to the provi-
,sions of Section 8.405 in effect on November 6, 1979.

APPROVED AS TO FORM:

GEORGE AGNOST:
City Attorney

BLOOD BANK NEWS BULLETIN
"Every minute counts the 11th floor of the

when you're counting on Phelan Building at 760
people to donate blood for Market Street serving the
patients in our local business and financial
hospitals," says Irwin district, will be open
Memorial Blood Bank's Monday through Friday
Assistant Director of Ser- from 8 a.m. to 3 p.m.
vices and Operations, (Prior closing time was 2
Vince Yalon. "The Blood p.m.)
Bank must recruit an
average of 500 donors a The Blood Bank's main
day, Monday through Fri- facility at 270 Masonic
day. To accomodate the Avenue is open 8 a.m. to 7
community's needs and p.m. Monday and Tues-
those of the volunteer day, 11 a.m. to 7 p.m.
blood donor, we are exten- Wednesday through Fri-
'ding our hours at our day, 8 a.m. to 3 p.m. on
Downtown San Francisco Saturday, and 10 a.m. to
Donor Center as of Oc- 3:30 p.m. on Sunday.
tober 1," continues Yalon. 	 For further information

or to schedule a donor ap-
I r win ' s Downtown pointment at either facili-

Donor Center, located on ty, call 567-6400.

WHEEL ALIGNMENT - BALANCING - TUNE-UP
BRAKES - SHOCKS - MUFFLERS

OFFICIAL LIGHT - BRAKE - SMOG STATION

• REED & HAGENSEN
UNION SERVICE

AUTOMOTIVE MAINTENANCE & REPAIR

ESTABLISHED 1919

PHONE	 1298 VALENCIA AT 24TH Sr
824-5622	 SAN FRANCISCO. CAL. 94110

Tues. & Thurs. are 1 O beer nites
(4p.m. - 12p.m.)

THE FRONT ROOM

1385 - 9th Ave.
* * * San Francisco * * *

665-2900

Call Ahead for Orders To Go

The Desk Set
Fine Stationers

and Accessories
for the Home, Office

3552 Sacramento Street
San Francisco 94115 MON. - SAT.
921-9575	 10:00-6:00

SynMar
Cultured Marble Inc.

Modern Bath Installations
Licensed & Insured

No. 199999
CULTURED MARBLE

SHOWER & TUB 'WALLS - BATHTUBS
VANITY & TABLE TOPS

Al Fiore	 220 Bayshore Blvd.
285-5995	 San Francisco 94124

BOB DEAN
DANCE STUDIO

Quality training in
DISCO, CHA CHA, SWING,

RUMBA, SAMBA, WALTZ, TANGO,
MERENGUE, FOX TROT and SALSA

673 Valencia at 18th Street
San Francisco, CA 94110 	 621-2472

MISSION LOCKSMITH CO.
Bonded Locksmith

Ace and Medi Co Keys
Complete Lock, Key and Security Service

DiscOunt with copy
of this ad

305 Valencia Street
San Francisco, CA 94103	 626-8740

LAKE TAHOE CONDO
For Rent: A studio condo at North Shore near
Kings Beach - accomodates 4 adults & 2
children maximum. Elec. kit, refrig, range &
oven, dishwasher, cookware & fireplace. For
summer pleasure, there is a swimming pool,.
Jacuzzi, sun decks and rec. bldg. Rental is
Sunday noon to following Sunday noon,
$140.00. Call Police Officer Keith Hawkins in
Chula Vista (714) 421-2949 - Call after 6 p.m.
This price is for 1979 and 1980.

Circle TV
2011 Mason Street San Francisco 94133

673-3875

SALES and SERVICE

ZENITH &SONV

CURTIS McADOW
System Specialist
	 (415) 5729000

Sonitrol of San Francisco Ltd.
351 Eighth Street, San Francisco, California 94103

Prop A
Vote Yes

Foreign
Domestic

Devenere Auto Repair
Specializing in Brakes & Tune Ups

Special Attention to 	 -
San Francisco Police Officers!

270 Valencia St. (Near 14th)	 864-2581
San Francisco. CA 94103	 Jim or, Ton

American AmBu Car
Service, Inc.

San Francisco/Mann
3134 Geary Blvd.

San Francisco 94118
(415) 668-0240
24 HOUR MEDICAL

TRANSPORTATION SERVICE

cm
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SOME OF THE The BRASS RING THE BRA SSRING
by Gale W. WrightREASONS WE

SUPPORT
DIANNE
FEINSTEIN
by Paul Chignell

I urge you to reject the motion in not to endorse any
candidate for Mayor. No. 1, the policies of this
organization under the prior leadership and of the pre-
sent leadership of Mr. Barry, is that we take a stand on
issues and not duck issues. It is also a maxim in politics
of public employees that you get in early because when
someone is seeking your endorsement you don't pro-
crastinate and wait until the last minute.

You support the candidate you think is the best and
the one that is going to win at the beginning and get in
early because they appreciate it much, much more.
Both of them urgently want this endorsement. This en-
dorsement is going to be public and is going to get a lot
of press. It is very important.

Now we have to look at the two candidates. If you
talk to any saavy political person in this town they will
tell you that Dianne Feinstein is going to be the Mayor
in January of 1980 and that Quentin Kopp doesn't have
much of a chance in winning. I think you would have to
take that into consideration.

Now, if you look at the issues you'll see that over the
years Dianne Feinstein has supported the POA and the
police department over and over again. She defeated
civilian review boards twice on 6 - 5 votes. She led the
fight against closing the stations; she wrote Prop. "E"
which allowed our Board members Bob Huegle and
Mike Pera to get into the Bureau of merit instead of on
political patronage.

You say she has waffled on Gain, well the prior
Mayor would never have done anything with Gain. We
got rid of Gain because of one reason, Dianne Feins-
tein. Now we may not have gotten rid of him in May or
June of this year but he's going in January. If George
Moscone had been in there, we would have had Charles
Gain for another four (4) years and I think you should
take that into consideration.

She supported Prop. "M" 100% as well as giving our
retired officers under "H" hundreds of dollars that they
would not have had and brought people up from pover-
ty level to an equitable wage. It's also giving our
members fluctuating pensions. Secondly, politically,
how do we fair on the Board of Supervisors if we don't•
endorse Dianne Feinstein? Terribly. Because Super-
visors Molinari, Hutch, Horanzy and Lau were super-
visors who we have been cuddling to get "A" on the
ballot, who we have been going to issue after issue.

Just the other day, I didn't give a report tonight on
this because there were a lot of minor items that maybe
you didn't want to hear about. But, one is just on the
cars, taking away police officers' cars who are on-call,
and captains' cars. Well, we have to go up on those
issues. We'were successful on Monday. We go up on
those issues every week to the Board and try to get the
votes out of these people that go back and forth, Hutch,
Horanzy, Lau and Molinari. They want us to endorse
Dianne Feinstein and if we don't endorse Dianne Feins-
tein, they're going to be very upset at us and we're going
to have trouble up there over the insuing months.

That woman is going to win. I think we should go
with the winner early. Look at her total record. I'm sure
she's playing around with the Consent Decree. She waf-
fles on this and on that. But if you look at the whole list
over the years, she's been on the Board ten (10 years,
she's been our friend much more than some of these
other people like Britt, and Moscone and Gonzales.
Look at her total record and get in early, she wants the
endorsement. She wants is desperately. She is asking
for it and we Should give it to her.

Thank you.

You haven't seen the Brass Ring for about five years
or so. Before the strike in 1975, the POA had a long str-
ing of winners at the ballot box. But now things are sw-
inging our way again.

Just getting the Board of Supervisors to put Collec-
tive Bargaining on the ballot was a big job. The en-
dorsements from "name" people and groups are good
and growing. The firm of Slevin/Brown has been hired
to run the campaign. We are spending over $35,000 of
your dues money to win Proposition "A".

But all of the money and all of the zeal, and all of the
rest of the work necessary to win Prop. "A" is still not
as good as what you can do. You are trained and ex-
perienced police officers. You can get YES votes for us
just by giving good police service.

Be yourself: competent, interested, courteous
knowledgeable, communicative (good language) and
professional. Kissing off poeple, talking down to them,
passing the buck, not making the report and other
negative actions tend to leave a bad taste in the mouths
of the people. If you give good service, we are sure to
win Prop. "A".

Prop. A

Opened with the Pledge . of Allegiance.
Roll Call: 17 present. Excused were Toomey,

Schlink, Hebel and Carlson.
Special Order: Eric Moncur, candidate for District

'#11. Presentation before Board requesting endorse-
ment.

Presentation by Steve Solomon regarding
Emergency Proclamation Suit. Approximately a year to
year and a half for appeal to be resolved. Main issue is,
how will the formula be calculated. If the Court affirms
the appeal it will include retirees.

Vice President Report: Deferred.
Secretary's Report: Minutes approved by voice vote,

M/Chignell, S/Dempsey.
Treasurer's Report: M/Casciato, S/Chignell to ap-

prove report as printed in September issue of the
POLICEMAN. Passed by voice vote.

Federal Litigation: Update given by Steve Solomon

Have-you

4&OVEO?
Please give. us

your new address
Change of .Address

If you're moving, or

have moved, please let us know.

Attach	 your	 present mailing label here

and fill in your new address below

Name

City.
State

Mail to:	 THE POLICEMAN

.510 — 7th St.	 S.F., CA 94103

For even faster service on this or other mat-
ters concerning your subscription, call 861-

Nobody likes to be lectured to, and believe me, I'm
not lecturing you now. But, somebody had to talk about
the complaints of poor police service (and it happens,
you know that) so I have chosen to address the pro-
blem.

Some DON'TS: Parking in the middle of the bus
zone, while you are 10-7m; changing lanes without
looking or signaling; not taking on a driver who has just
committed a moving violation right in front of you and
all the other drivers; arriving at a call and acting like
you would rather be somewhere else; trying to talk peo-
ple out of reports; not directing traffic at heavy 586s or
accidents, but driving away from the area. There are
more, but why go into them, I'm sure you are way
ahead of me.

The POA can do all of those things which need to be
done for you, like getting the amendment on the ballot
and so forth, but only you can be you, and give good
police service. The Brass Ring is there. What are you
going to do about it?

Vote Yes

on status of litigation. We will be in court before Judge
Peckham on September 26th regarding length of
weighing of exam.

M/Wright, S/Sullivan to move to new business.
Passed by voice vote.

Endorsements: Presentation by Judith Brown and Ed
Slvein on poll taken by their firm.

District #11 Race: M/Casciato, S/Sullivan to en-
dorse Pelosi. Passed 15 yes, 2 no (Geary and Gannon).

District #9 Race: M/Wright, S/Amiot to endorse
Dolson. Passed by voice vote.

District #7 Race: M/Casciato, S/Hammell to not en-
dorse in District #7 at this time. Passed by voice vote.

District #5 Race: M/Patterson, S/Gannon to not en-
dorse in District #5 at this time. Passed 16 yes, 1 no,
(Schmidt).

District #3 Race: M/Chignell, S/Wright to endorse
Molinari. Passed 13 yes, 4 no (Geary, Schmidt, Gan-
non and Casciato).

Proposition "A" - Collective Bargaining and Bin-
ding Artibration: Presentation by Ed Slevin and Judith
Brown regarding campaign strategy. Long discussion
held with Board and General Membership.

Meeting adjourned.	 Submitted,
Croce A. Casciato, Secretary

GENERAL MEMBERSHIP MEETING

September 25, 1979
1900 hours - Cancelled. No fquorum.

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION
RALANCE SHEET

SEPTEMBER 30. 1919

ASSETS	 LIABILITIES & RESERVE

103 1_ Food	 $1,290.00	 321	 F000801 Payroll Tacos	 $1,800.44
153	 Advances to OfficerS 	 (300.00)	 320	 State Payroll Taxes 	 421.08

501	 Not Worth	 (1 32952)

	

$990.00	 loso.00

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION
INCOME STATORIOAT

SEPFET4OER 30, 1979

INCOME:
DOes-Active	 $24,067.35
Due,-Retired	 95.25

$24,165.60

EXPENSES:
Administrative Eopsoses
Accounting	 105.00
Rank C600geS	 -	 10.06
Does Collection	 161.70
Eqoipeent Rental	 194.30
Joainorioi Sorvice 	 319.50
Mailing	 217.23
Public Relations	 434.40
Mactease994.00
Salary - Office	 2,456.00
Salary.EaecativR 	 3,346.00
Sappliet - Off ice 	 403.07
Sapplies - Adruinistyative	 96.30
Adaisistratine Expense 	 113.73	 -
Federal Payroll Tax	 2.697.95
State Payroll coo	 454.02
Utilitien	 700.95

	

12,704.21	 -

Connittee Expe050S
804155 Svc./Retirenent	 - 1,430.97

(2,437.33)
EUPA	 2,258.33
IUPA ConvOnsint	 561.00
LagiSlasino	 (587.00)
Prop "A"	 3,607.93
LaS9R OelaOioeo	 35.11
SRRO9RSnR	 5.558.56
PoblinatloR	 723.99
COPS	 1,608.6R
Federal Litigation 	 (.10)
Dick George Production 	 22.77

12,790.91
25 495. 12
$(i.3a9.50)

Prop. Q Vote No

BOARD OF DIRECTORS MEETING — September 25, 1979
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TESTIMONIAL ROAST

for

MA TT KRILETICH

"A Legend Before His Time"

Hosted Cocktails: 1:00 p.m. to 8:00 p.m. and

for 1 hr. following dinner

Dinner, Wine, Tax, Tip & Gift:

$16.00 per person

Ladies and Couples

Welcome

When: Thurs., Nov. 15, 1979 Iimited Capacity

Where: IASC 25 Russia Ave.

For Tickets Contact:

The beleagured too has the pressure on the
homeowner, although aid- State Legislature to pro-
ed by various state proper- vide some kind of relief.
ty tax relief measures, by
the deductions for mor- Tax  d e d u c t i o n s,

tgage interest and property however, are not the
taxes and by the passage of answer. If taxpayers are
Proposition 13, is again allowed to deduct their
the subject of a new tax user charges, an inequity
relief plab under con- between taxpayers in dif-

s i d e r a t i o n by the ferent municipalities will
Legislature. This latest be unavoidable. Different
homeowner relief scheme municipalities offer dif-

would permit homeowners ferent kinds and amounts
to deduct all user fees and of municipal services
service charges from their Those services which are
personal income taxes. 	 not covered by the

municipality are left to be
provided by the private

User charges are fees sector. Therefore, tax-
and taxes which are col- payers living in low
lected from, or earmarked municipal service corn-
to, special services. The munities could not deduct
idea behind user charges the cost of those services
- such as garbage collec- which are privately provid-
tion fees, sewer taxes, and ed, while taxpayers in high
doglicense fees.- is that municipal service districts
the cost of providing these would benefit from the
special services should be deduction.
paid by those who use A tax deduction for user
them, rather than that
such services should be charges could also proveunfair to renters. Since
funded out of general most deduction plans

allow only owners of pro-revenue. Since several of
these charges are related tothe ownership of property, perty to deduct the costs of

services, renters would not
and since property taxes be able to deduct the user
may be deducted from tax-
able income, it is argued charges which they, notthat some or all user the landlords, pay. Hence,
charges should be tax- a deduction on property-
deductible for owners of related user charges would -

not be available to the
property. 47% of Californians who

rent their residences.

[apes n' Stufi
"TheAutoS*ereo Store"

• Complete Stereo Systems Custom Installed
• AM /FM Stereo Radio's With Cassette Or 8 Track
• 3-Way (Tweeder, Midrange, Woofer) Speaker Systems
• Power Boosters & Equalizers & More

•	 1563 Mission St. (at S. Van Ness) San Francisco

626-1300	 Fte$enleg

)ADST*R *	 We Sneciulize In Hi-Powered Systems * FOSCATE

LA RONDALLA
BAR & RESTAURANT

Margarita Cocktails
Food To Go

901 -903 Valencia St. (Corner 20th)
San Francisco, CA 94110

11A.M.-4A.M.	 Restaurant 647-7474
7 Days	 Bar 647-9738

Intensive
Car

For Complete Auto Service
and Repairs on Foreign
and Domestic Cars

1021 Vlencia St., San Francisco
	 282-4300

HARRY YOUNG & CO.
FURNITURE APPLIANCES CARPETS DRAPERIES

532 COLUMBUS AVE.
SAN FRANCISCO 94133
TELEPHONE: 781-7010

SAN FRANCISCO POLICE OFFICERS
& FAMILIES WELCOME!

A. A. QUALITY
AUTO RECONSTRUCTION

280-14th Street
San Francisco, CA 94103
	

Ralph J. Ramirez
863-2247
	

Owner
431-8967

TORTUGA EXPRESS 1979
SPECIAL PROGRAMS for FIREMEN, POLICEMEN, FAAi

WE'VE INCLUDED THE MOST IMPORTANT ELEMENTS FOR C
Jet Flights by Scheduled Airlines, Superior Hotels, Escorted, Golf, Tennis

HAWAII -. 1O DAYS –3ISLANDS59O .
21 REGULAR DEPARTURES — FEBRUARY THRU

Includes Air, Rooms, Transfers. Enjoy the romance of Hawaiian Paradise * Beaul
Abound Amid this Tropical Setting. Enjoy the Vacation of a Lifetime

from LOS ANGELES, SAN FRANCISCO and SAN DIEGO - SEND FOR

	

HAWAIHAWAII	 11 DAYS –3 ISLANDS– ' OAHU,K

	

I	 Includes all Features of our Regular Haw
SPECIAL! 4 DEPARTURESF ROM LOS ANGELES, SAN FRAN

MAY 14-24, JULY 16-26, SEPT. 17-27, 0

MAZATLAN and PUERTO VALLARTA, MEXIC
Includes Air, Hotels. Fiesta, City Tours. Cocktail Parties at Both Hotels. Bea

Fishing. Tennis and Golf Available. Escorted.

3 DEPARTURES - MAY 18-25, OCT. 26-NOV. 2,
-	 F,0.,, San Fr-c—, add $56 — F San Ongo add S22

MAZATLAN, MEXICO —7 DAYS —
Includes Air. Hotel, Fiesta, City Tour, Cocktail Party at Playa Ma

-	 Beautiful Beach. Night life. Fishing. Golf, Tennis Nearby. En
4 DEPARTURES - MAY 10-16, JUNE 21-27, OCT. 11-

F,0,,, San F,anc,sco. add $06 — F San bead, add $22

PUERTO VALLANTA, MEXICO — 7 DA
Includes Air. Hotel, Fiesta. Cocktail Party. City Tour in this Beautiful. Os

Enjoy a Touch of Paradise. Escorted.
4 DEPARTURES - MAY 2-8, JUNE 13-19, OCT. 3-S

Fl—San F,. add $56 — F,0,, San Orgy , add $22

WRITE or CALL COLLECT for SPECIAL GOLF, RIVER, TEN
Nonage	 TORTUGA EXPRESS TOUI

Owned and Operated by Firemen
P.O. Box 4311, Suite 106. 730 N. Euclid, Ma

4Vft	 '	 (714) 774-3121

Over the past ten years, Another fault of such a
service charges by Califor- plan is that each taxpayer,
nia's municipalities have must itemize his or her
increased at an annual rate deductions in order to

of 14%. The passage of benefit from the tax break.
Proposition 13 has even And since 53% of all
further intensified their Calforni'a taxpayers use
use. Between June 1, 1978, the standard deductions,
and November 1, 1978, and thus do not itemize,
cities and counties increas- this proposed tax benefit
ed their use of user taxes would exclude the majority
and fees by $101.5 million, of California's taxpayers.
As the reliance on user
'charges has increased, so Moreover, any deduc-

tion from taxable income
will always provide a great

VACATIONS benefit to wealthy tax-
payers. The higher the tax

PLIES and FRIENDS	
-	 bracket, the more that can

•REAT VACATIONS-	 be saved by deductions.Facilities Nearby, Many Extras!
Hence, the intended relief

lAYS — 4th ISLAND $171 from user charges would
DECEMBER 	 largely benefit those who
iful Beaches	 "1 W801111111711 need the least help.

Airlines
FLYERS!	 User charges themselves,

:AuAI HAWAII	 $499	 are a highly regressive
lt Program	 Pius $6 Tax source of revenue becausea

CISCO and SAN DIEGO & Serv. Chg_ the poor and the wealthy
CT. 22-NOV. 1	

are charged at the same
0 8 DAYS — 31 9	 rate for these vital services.

WOW Beaches. Nightlife,	
If user charges become tax

NOV. 9-16	 deductible, municipalities
might be encouraged to in

$249	 crease their use of these in-
zatlan Hotel.
corted.	 - equitable taxes even more.
-17, NOV. 1-7

-	 If people need relief

vs - 269	 from the spiralling cost of
,aintSeasideResort 	 user charges - and they

NOV. 7-13 do - it mak'ès no sense atI, 
all to limit the benefit to

N/S or SKI PROGRAMS! 	 wealthy homeowners who

CO.	 itemize their deductions
and who happen to live in

helm, CA 92803	 -	 high public municipal ser-
________________________ vices communities.

Vince Cisneros —1201	 - Vic Macia —1578
Morgan Peterson —1321 - Al Sonoda —1416
Dennis Schardt - 1345	 Charlie Sandoval —1532

PARK STATION

2nd ANNUAL

CHRISTMAS PARTY

Dec. 8th, 1979

KNIGHTS OF

COLUMBUS HALL

2800 TARAVAL

Dance

Food

All-U-Can Drink

Happy Hour: 1800 hrs

Dinner: 1930 hrs.

$25.00 per couple,

Contact Lt. Lelvin Brown, Ext. 1271
or John McClelland, Ext. 1062

U

Hollow Oak Ranch

nest Care For Broodm art
Yearlings, Weanlings,

and Lay-Ups
Trailering Available

Box 935
24160 Turkey Rd.'

Sonoma, CA 95476
(707) 996-5626
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CLA SSIFIED
Pizza	 Auto Sales	 Restaurants

SAME DAY SERVICE

Veteran's DeLuxe Cleaners
3300 SACRAMENTO	 567-6585
(Corner of Presidio)	 FREE PARKING.

JAVIER MOTORS
We buy and sell used

cars and trucks
825 Van Ness Ave.
San Francisco, CA 94109	 771-2332

LAND  MOTORS

SFPOA Supporter

PAN AMERICAN MOTORS
For the best in used cars

401 So. Van Ness
San Francisco, CA 94103	 861-2002

Lounge

THE WESTWOOD LOUNGE
239-9843

Jorge & EIIy	 1545 Ocean Ave.
Proprietors	 San Francisco 94112

Antiques

ANTIQUES 'n SUCH
Gifts • Antiques • Used Furniture

766-A Valencia
San Francisco, CA 94110 	 864-0669

Liquors
Coit Liquors

585 Columbus Avenue
San Francisco 94133

986-4036

-. HOUSE OF LIQUORS
-	 Choice Liquors - Wines - Beers

2858 San Bruno Ave.	
42255San Francisco

TIERRA SANTA MARKET
Liquors and Groceries
2890 San Bruno Ave.
San Francisco
468-2777

Shoe Repair	 -
SHOE REPAIRING: WE MAKE OLD SHOES LOOK ANCWEAR LIKE NEW . . . RAPID SERVICE

OCEAN SHOE REPAIR
586-126t

1611 OCEAN AVE: SAN FRANCISCO, CALIF. 94112
Deli

PARDINI'S DELICATESSEN

Tamales • Meat Pie 'Wines 'Liquors'
Beer' Imported & Domestic

4448-Mission St.
San Francisco, CA 94112	 3118

Ink	

Join bur real estate sales force
Few full-time positions available

Red Carpet/ Achievers Realty Company
3373 Mission Street

San Francisco, CA 94110
RED CT	 (415) 282-9888

9

	GENERAL INSURANCE

LINGSCH - I?£aLLo

REAL ESTATE - LOANS

4 OR

BUS. 648-1516	 3232 MISSION STREET
RES. 697-3719	 SAN FRANCISCO 94110

COMPLIMENTS OF

ANCHOR CAFE

515 Columbus Ave.
San Francisco

981-7330

FANTASY VILLAGE RESTAURANT

3258 Scott St:
San Francisco 94123	 (Mandarin &

Cantonese Cuisine)
922-0270	 Lunch & Dinner

Betty & Al Invite You to

EL NUEVO EL AMIGO
For Fine Foods & Cocktails

3355 Mission St.
San Francisco	 8213037

Le Castel

In a Quaint Townhouse Setting
In the Heart of Pacific Heights
3235 Sacrament, San Francisco

921-7115	 Valet Parking

VIRGINIA'S RESTAURANT
Steaks Mexican Cuisine

Pinball Pool

2445 Mission St.
San Francisco, CA 94110

ALLEY'S BAR-B-QUE
Fora Taste Worth Praise

Featuring • Bar-B-Qued Ribs, Links,
Choice Beef and Chicken

Also a Fine Selection of Pies
1516 Ocean Ave. San Francisco 	 585-6568

VIOLET'S HAUFBRAU

AND BARBECUE
Specializing in BBQ Ribs & Chicken

2580 Mission St. 824-3974 	 Mon. - Sat.
San Francisco' CA 94110	 10a.m. - 8p.m.

Upholstery

$ SAVE DOLLARS $

A& C UPHOLSTERY
3170-16th St., San Francisco, CA 94103

648-3906
Repairs •Restyling • Recovering

New Furniture Made To Order

Markets

CLIFT MARKET
504 Geary St., San Francisco

775-6565
Open 7 days a week till 2a.m.

WINES • LIQUORS • GROCERIES • FRUITS

Stop 'n Shop Market

S. GEORGE SALAMY
LIQUORS - WINE - BEER

COMPLETE LINE OF GROCERIES
PHONE 285-6286	 3000 MISSION ST.

FREE DELIVERY

- _ ALPHA MARKET
Fresh Produce • Fine Food
Liquor • Beer • Wine

3901 Mission Street	 San Francisco, CA 94110	 (415) 585-7292

Optical

I

MISSION - OPTICAL

3253 Mission Street
647-0867	 San Francisco, CA 94110

GIORGIO'S
PIZZERIA

Third & Clement 
Lunch & Dinner

San Francisco	 6684266

Furniture

DUNNIGAN
FURNITURE CO

Everything for the Home and Office
943 Columbus Avenue 	 673-7990

Jack Darragh
'AanufactusEti of 9in 9utnitue.

FOR LIVING ROOM AND OFFICE
383 VALENCIA STREET

PHONE 621-6074	 SAN FRANCISCO 94103

Collectors
ROBERT R. JOHNSON, INC.

Rare Coins and Stamps for Collectors
Member, Appraisers Association of America, Inc.

353 Geary Street, San Francisco 94102
421-9701

Hair Care

LiHAKUs Hair Design
518 Geary Street
San Francisco 94102
673-6595

Open 9:30 a.m. to 5p.m. 	 Closed Sunday

SEVEN ELEVEN BARBER SERVICE
711 Geary Street	 Asta Niles
Near Leavenworth	 Phone 885-0683

Dog Supplies

DEE'SK-9KORNER	 OPEN

The Ultimate in dog supplies	 TUES.-SAT.
• Obedience Equip. - Jumps, Collars, Etc. 	 lOAM - 6PM

• Special Foods - lams, Science, Etc. 	 -

3840 Geary Blvd. (at 3rd Ave.)
San Francisco	 221-0060

JaiVel
Color TV & Radio Service
Phonographs A lifiers S Car Radio

3388- 24th Street	 824-5578
San Francisco, CA 94110	 Call& Delivery

JERRYSTV

We Support the San Frailcisco P.O.!

Reconditioned Color TV's
Open Weekdays 12-6 Sat. 12-5

4605 Geary, San Francisco
	

221-2217

1J'II.

AVENUE FRENCH CLEANERS
& TAILORS

Quality and Service
Laundry Alterations Dyeing

3544 San Bruno Avenue
San Francisco, CA 94134	 468-1555

VALENCIA CLEANERS & LAUNDRY

Uniforms done in one day
-	 In by 12 noon - Back the Next Day

3473- 25th St., SanFrancisco	 824-3021

Television	 -	 Realty



m a n 	 g e r o f
MOTORLAND in 1973.

He is a member of the
Press Club of San Fran-
cisco and is a former
member of the board of
directors of the United Na-
tions Association, San
Francisco Region.

AMERICAS BODY & FENDER
Frame Work - Domestic& Foreign Work

-	 1423 Valencia Street
Phone 285-8141	 San Francisco, Ca. 94110

Shoes

ARTES DE MEXICO
CANADA SHOES

Manufacturers of Boots and Shoes
Custom Made Skilled Workmanship

2441 Mission St.
San Francisco, CA 94110	 285-0106

Clothes

MEN'S CLOTHING
out of the closet

550A Castro, San Francisco 94114	 626-7404

Custom

CUSTOM T-SHIRTS
We print letters & numbers

Clement near 4th
San Francisco	 "TEA LEAVES"
387-5383

Perry's
Gallery & Frames Unlimited

1173 Valencia Street
San Francisco, CA 94110
826-4260

3427 Balboa
San Francisco, CA 94121

387-4244
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CLASSIFIED
Pipes	 PROMOTION

JIM MATE PIPE & TOBACCO	 ANNOUNCED
MATE'S AROMATIC PIPE MIXTURE

Home of Famous	 BY CSAA
S.
Owner

 Joseph Shiro	
(415) 775-6634 San Francisco 94102	 John G. Holmgren has Uniyersity in Evanston, II-

been named business linois. He served in the
m a n a g e r o f U.S. Air Corps during

Jewelry

	

	 MOTORLAND Magazine World War II in Special

Department, California Services.
State Automobile Associa-
tion (AAA). He will also Holmgren joined the
continue to contribute to CSAA in 1950 as associate
MOTORLAND as he has editor of MOTORLAND.
in the past.	 He was appointed assistant

manager of Public and
Press Relations Depart-

00000000000000000000000 0000 	 ...................................ment in 1969 in the SanART RADIATOR SERVICE	
p	 Francisco main office andComplete cooling systems specialists 	
I.	 was assigned to assistantCondensers repaired

Monday thru Sat. 8:00-5:00
625 Valencia St.
Sari Francisco, CA 94110
	 626-8542

FRANK'S BODY SHOP
In business over 20 years

Insurance Work Welcome	 724 Valencia Street

Manager Richard Caserta	 San Francisco
621-4300

A native of Chicago, Il-
linois, Holmgren earned a Holmgren and his wife
B.S. degree in Journalism Ilene live in Orinda. They
from Northwestern have one son, John.

M. V. M. Auto Body Shop
Specialists in VW and European Cars
Datsun - Toyota - Any American Car

Specialists in Color Matching
780 Valencia St. * All Work Guaranteed *

San Francisco, CA 94110	 626-2622

DAVE'S SHELL SERVICE
For Complete Auto Servicing

Tune-Ups/Brakes/Air Conditioning

4501 Geary at 9th Ave.
San Francisco 221-0424

Ie1il a q,do HOURS
1 7 30 to 5,30 weekday

 10 4 30 0tordays

NIIT'O-TRIJCN BODY & PRII1TII1G
a complete service for american and foreign cars

1710 MISSION STREET-SAN FRANCISCO CA 94103

BENNETT AUTOMOTIVE
Foreign and Domestic Cars

411 Valencia
San Francisco, CA 94103	 863-1769

Joe Fitzpatrick
Realtor Associate

Bus: (415) 472-2610
-	 Res:	 (415) 883-7147

1 Member Richmond Station

LReOI	.•_ Valley Realty
3815 Redwood Highway, San Rafael, California 94903
Berg Enterprises, Inc., an American Stock Exchange Company

OUOOOOQOQOOOUUDUQPUQQUQQww
"THANKS FOR YOUR SUPPORT

AND PAST BUSINESS"

Li

TRANSMISSIONS

World's Largest Transmission Specialists

1633 VALENCIA ST.
(415)285-1600	 (AT ARMY)

SAN FRANCISCO, CA 94110
rtflrIrUWLI-

LOYD YEARGAIN,

Retired SFPD

&

Real Estate No. 1, Inc.

1379 LINDA MAR SHOPPING CENTER, PACIFICA, 94044
OFFICE (415) 359-6111	 RES. (415) 355-9620

A

Auto Repair

-4 -'

NEW LISTING!

Golden Gate Heights, 16th Ave. near QUin-
tara. Immaculate, center patio home with
lots of light, 2 bedrooms & 1 bath. Lovely
yard. $139,950.00..

PARKSIDE GEM!
NEW LISTING! Corn-

..	 pletely remodeled, new
'	 -	 w/w carpets, corner fire-

place, 3 bedrooms, full
_._.	 garage, copper pipes, new

- . • electrical service, huge
yard with patio tunnel
entrance. Available for
immediate occupancy.

3% COMMISSION ON YOUR SALE!

JOHN SHEEHAN, BROKER	 IA: a,	 KEVIN HICKS, ASSOCIATE
former member Co. H	 VV ivEED	 member Co. H

647-6886	 -	 647-6886/871-4111

-	 LISTINGS!	 DAN SULLIVAN, ASSOCIATE
JEFF BARKER, ASSOCIATE	 Former Member Co. I

Member Youth Services	 Presently S.F.F.D.
647-6886/342-7362	 647-6886/282-5204

SERRAMONTE

This 3 bdrm, 1 bath
beauty is only 3 years
old and IS one of the
largest lots in the Ser-

-------- ramonte Subdivision.
Only $99,500.

We need your listing! We have a great

demand for houses under $85,000.00.

Please call 647-6886.



Dear Editor:

My wife and I . recently
suffered the tragedy of los-
ing our infant son, An-
tony. Our time of great
sorrow was made
somewhat easier to bear
with the knowledge that
our friends within the San
Francisco Police Depart-
ment stood by with offers
of sympathy and expres-
sions of kindness. It truly
was heartening to receive.
offers of blood donations
from Bob Barry speaking
on behalf of the Associa-
tion.

Blood Bank

We wish to thank all our
friends within the
C.S.T.F., Narcotics
Detail, and Sex Crimes
Detail for their special acts
of kindness. I look forward
to dealing with all of you. in
the future and my respect
for your graciousness in
our time of need will never
be forgotten.

Sincerely,
William L. Fazio

In the August issue of
the Policeman, page five,
you showed an editorial
cartoon concerning the
plight of the renters. I do
not see where this has any
connection with police
working conditions. This
definitely is not a police
issue and makes me
wonder if the new policy of
the present P.O.A. ad-
ministration is to cham-
pion other causes. I hope
in the future the compe-
tent staff of the Policeman
newspaper stays clear of
subject that are not perti-
nent.

Cartoon
Editor:

Sincerely,
Louis E. Barberini

Taraval Police Station

We believe many :officers
pay rent and therefore the
cartoon was pertinent. Ed

iWfl
v rR gra'!

A I A1 A'J a
2470 CALIFORNIA ST., SAN FRANCISCO,
CA 94115	 (415)922-3868

JB&E
Foreign Car Parts

Headquarters for foreign car parts
Machine Shop Work

Tow Service

776-6983
1670 Pine Street	 776-6984
San Francisco, CA 94109	 776-6505
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SHOVELING AGAINST THE TIDE LETTERS
by Don Brewer

When I first started writing these articles, I had
several dozen in mind, but the list keeps getting longer
rather than shorter.

Also, due to ever-changing conditions, I have had to
vary some and delay others.

.In addition to this, I have recently discovered that
things are even worse than I had thought. As a matter
of fact, I haven't been so surprised since the Mike
O'Brien trial when the politicians and other hypocrites
tried to send an innocent police officer to San Quentin
in order to retain a voting bloc.

These recent investigations require an increase ex-
penditure of time, effort and money on my part.

Unlike my critics, I do not write anything that is not
researched and done as accurately as I can possibly
make it.

I have decided not to reply to critics of my most re-
cent article since I deem their efforts to be minuscule
and self serving. In fact, I cannot believe that they took
the time to comprehend the title, let alone the material
in the article. However, I feel that I should thank them
for confirming my views and hope they continue to do
SO.

My articles are written for thoughtful, broadminded
people of good will rather than speed readers or skim-
mers who choose to go off half-cocked while engulfed in
their own selfish interests.

I am unable to comply with the many suggestions
that I have received regarding subjects to write about
due to the time element involved. However, may I sug-
gest that these welcome sources of information and tips
endeavor by write their own articles. They are already

familiar with the subject material and can do to without
the time expenditure that would be required of me.

I think it would be great if employees of all govern-
mental agencies would make known to the taxpayer the
various ways that they are being ripped off.

I recall some years ago, when we had the "court wat-
chers" taking in the court scenes, the judges ran an en-
tirely different operation than-they did when none were
present.

Recently, a distinguished judge resigned and went
back to practicing law beoause he could no longer stand
the way our judiciary system is run. What a pity he did
not decide to inform the public of this while still on the.
bench and try to gain some much-needed reforms.

Fortunately, one ray of hope has just made an ap-
pearance via a ruling from a federal judge that the old
"Daley Machine" violates the first and fourteenth
amendments and is therefore unconstitutional. I am
certain the "machine" will contest this ruling all the
way to the Supreme Court, but now that their M 0 has
been brought to the attention of the public at large,
logic should prevail and the ruling should stand. Then,
we can go after the "Burton Machine" as well as other
persons who use their position to further their own
ends.

The opinion printed here does not necessarily repre-
sent the position of the San Francisco Police Officers'
Association. Our policy has been, and continues to
be, to print as broad a representation of opinions as
space allows. This policy includes articles by both
police officers and non-police officers. Editor.

SKATE PATROL
Ambulance calls to

Golden Gate Park have
decreased dramatically
since mid-summer and the
Emergency Medical Ser-
vices of the Department of
Health reports that recent-
ly not one call was received
from the Park. Bob But-
cher, Superintendent of
Ambulances states that
this is due directly to the
work of the volunteer
Roller Skate Patrol., The
number of skaters has
steadily increased and it is
estimated on some Sun-
days up to 20,000 are in
the Park.

Prior to the Skate
Patrol, there were about
six ambulance calls every

Saturday and Sunday.
Most of these were minor
and they are now handled
by the Patrol.

David Gordon, coor-
dinator and spokesperson,
states that the Patrol now
numbers between 40 and
45 every Sunday. They
wear red and yellow
uniforms and the equip-
ment they recommend for
every street skater, knee
pads, elbow pads and wrist
guards. The members in-
clude among them profes-
sional men and women,
students, salespeople,
street people, one life
guard and a graphic artist.
All are trained in first aid
and carry first aid sup-

plies. Pacific Medical uniforms and supplies
Center is training them in were donated. The two-
Cardiac Pulmonary way radio enables them to
Resuscitation. Paramedics give City Emergency Con-
from Emergency Medical trol prompt accurate in-
Services will . be giving formation on injuries and
them instructions in wrist location, greatly speeding
and ankle splinting, 	 up response time. Gordon

When the balance of the says the one thing they now
training is completed, they need is walkie-talkies for
will be able to handle internal communication.
many accidents and These concerned
eliminate calling an am- citizens in the Patrol are
bulance. Since the forma- working not only with the
tion of the Patrol in mid- Health Department, but
summer, they have also with all City departments
assisted with injuries of concerned with safety in
many types unrelated to Golden Gate Park. They
skating.	 are trying to make it as

The members each paid safe as possible and to in-
for their Red Cross first tegrate skating into other
aid training. Their recreational activities.

CONVERTIBLE TOPS
& AUTO UPHOLSTERY

FOR PARTICULAR PEOPLE AT REASONABLE RATES

INSURANCE	 1 FREE ESTIMATES 1 	 Foreign&
WORK. 22 '1-8990 j Domestic

ASK ABOUT OUR 1 DAYSER VICE

• VINYL ROOFS • CARPETING
• SEAT COVERS • HEADLINERS
• REAR WINDOWS & ZIPPERS
• ORIGINAL UPHOLSTERY MATCHED
• SEATS REPAIRED & REBUILT
*.TONNEAU COVERS • TRUNK LINING
• BODY SIDE MOULDINGS
• COMPLETE AUTO INTERIORS

JOACIFIC AUTO
UPHOLSTERY

4724 GEARY BLVD. Bet. 11th & 12th Ave.

"WE TAKE PRIDE"
CALIFORNIA

PLANT PROTECTION, INC.
Comprehensive

Industrial
Security and

Guard Services

Mr. Ronald Hunt, Area Manager, for California Plant Protection,
formerly affliated with Menlo Park, Pinole and El Centro Police
Departments.

Ron has been in the law enforcement field for over 19 years and is
presently responsible for conducting security surveys, system
analysis and field service quality control by maintaining close
liaison with our client's management and security department in
San Francisco, East Bay, Santa Rosa and Sacramento areas.

• 3019 Geary Blvd. San Francisco 668-7720
• 600 San Pablo, Suite 204, Albany CA 525-1904

.2733 Mendocino, Santa Rosa, CA 526-4343 . -



MOST PROBLEMS MINOR
Over 70 percent of

malfunctions contributing
to poor fuel economy and
engine performance can be
corrected easily and inex-
pensively, according to
tests recently completed by
the California State
Automobile Association
(CSAA).

The AAA-affiliated auto
club tested over 8700
vehicles this past summer
in Northern California and
Nevada as part of its free
Community Gas Savers
Program. Results showed
that one car in three had
problems leading to poor
fuel economy. Of the cars
that did experience
malfunctions, 72 percent
of these problems were
minor in nature, easily cor-
rected by relatively inex-
pensive adjustments or
minor parts replacement
involving the engine or its
components.

The way these malfunc-
tions were discovered was
by taking samplings of the
vehicles' exhaust emis-
sions. A mobile 'van,

ty service from May to
September, was operated
on a first-come, first-
served basis.

The most common pro-
blem uncovered by the
Community Gas Savers
Program was high carbon
monoxide (CO) levels, at
idle speed, found in 2403
cars. Almost invariably, all
that is required to correct
this malfunction is to have
the air/fuel mixture in the
carburetor adjusted.

Another minor malady,
excessive hydrocarbons
(HC) at idle, was found in
1309 cars or 15 percent of
those tested. This problem
is usually attributed to
malfunction in the ignition
system, such as defective
or worn-out spark plugs,
spark plug wires, points,
condenser and/or
distributor cap. Repair oi
replacement of these parts
is relatively low cost and
labor time minimal.

Major repairs such as
carburetor overhaul or
replacement were recom-
mended for less than 17
percent of the vehicles.

'These problems were
diagnosed by high CO
readings at engine speed of
2500 rpm.

The number of
motorists participating in
the Community Gas Savers
Program (CGSP) this year
was nearly twice as much
as 1978's figure. This can
be attributed to an even
more pressing need for fuel

- economy due to gas prices
increasing 45 percent over
last September's average
cost of 73.2 cents a gallon,
as well as the popularity of
last year's Community Gas
Savers Program.

equipped with the elec-
tronic testing unit
necessary for this type of
diagnosis and manned by
two trained technicians,
appeared at 62 pre-

scheduled locations
throughout CSAA' ter-
ritory, where vehicle(s of in-
terested motorists were
tested. The program, per-
formed free as a communi-

Latin American Import 'Co.
TIENDA CENTRO AMERICANA

IMPORTAC/ON Y EXPOR TAG/ON DE CENTRO AMERICA

3064 24TH STREET	 34 03 MT REE T

282-4277	 648-0844

SAN FRANCISCO, CA 94110

This year, the program
received a 97 percent
positive response from the
motoring public who avail-
ed themselves of the free
service. The surveys in-
dicate that these par-
ticipants appreciate a pro-
gram that: (1) Is not con-
trived to get them to invest
in repairs and (2) Does not
subject motorists to a fine
for taking steps to reduce
emissions ' by participating
in the testing. Motorists,
being made aware through
CSAA's efforts that there
is a definite correlation
between emissions levels
and poor fuel economy,
are willingly taking action
to reduce gas consumption
and save money.

I
GERBER I

UNIFORMS' j•
and

HERB'S	 -j
Your Partners In

- Uniform Outfitting.

CSAA GAS ECONOMY TESTS:
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- GOLD by  Theorore A. Schlink III
To reflect back a month or so, we have all observed

the price of gold break both the $300 and $400 barriers.
If you are still kicking yourself for not buying into the
gold market a year or so ago, join the club. One of the
reasons behind the rapidly increasing price of gold rests
upon the basic laws of supply and demand. If current
statistics are to be believed, world consumption of gold
outweighs current mining production.

In our economic status as police officers, we are
limited to a fixed income and, unlike our private enter-
prise counterparts, a bonus is an ideology possessing no
reality. To put my thought into clearer terms, you get
paid the same for doing more than your share or less
than your share of the work. That being the case, how
in the world does anyone get ahead?

Many 'of us have been forced into an economic posi-
tion that requires participation in some form of secon-
dary employment. As you have presumably read in this
month's COPS newspaper, secondary employment in a
law enforcement related capacity can be somewhat
risky in terms of the laws of arrest. Those who choose
not to seek outside secondary employment seem to rely
on their basic departmental overtime, although as we
all know, departmental overtime is notthe most depen-
dable form of reliable cash.

During my research for this article, I came across a
report entitled, the GOLD OUTLOOK - 1980
published by the Clayton Brokerage Co. of St. Louis,
-Mo. For your benefit, I have extracted an excerpt that
depicts an European approach to investing in gold:

"Gold used in jewelry fabrication is by far the largest'
commercial , demand category. Jewelry fabrication
amounted to over half of (the) total gold 'fabrication last -
year. The purchase of jewelry in the U.S. and other
developed countries is not considered an investment
because the gold content relative -to the total price of the
item is not substantial. However, purchases of gold
jewelry in developing nations are often made for invest-
ment purposes. The gold content of the jewelry is
greater and of higher karat finess, thus it can be resold
at close to bullion prices. Middle East demand for gold
jewelry is becoming an increasingly important part of
total gold fabriation. Demand from Europe, Africa, the
Far East and Australia has remained fairly steady
through the last decade, while demand in North
America, Latin America, and the Indian subcontinent
has diminished. The following chart (deleted) depicts
jewelry fabrication demand by continent. Note that
Europe and the Middle East are the largest con-
sumers." 	 -

The article continues to state that they (Clayton
Brokerage) expect world jewelry to decline to 31.4
million ounces in 1979 and 30.0 million ounces in 1980
as inflation erodes consumer purchasing power.

What's going to happen to the price of gold? Is gold
going to price itself, outside the reach of those middle
income persons looking for a hedge on inflation like
ourselves? Is the bottom going to fall out of the market,
when and if the dollar begins to make substantial gains
in the world monetary market?

The answer I have resigned myself to is that of hop-
ing and praying that my ability to foresee the future is
adequate enough to keep myself out of trouble. If I
make a mistake, that's the way it goes, but on the other
hand, if I calculate correctly, I win. There is an old
adage I sometimes use to spark my reluctant invest-
ment tendancies, 'No guts, no glory'. As an example, in
late summer, gold hit a new high of $306.50 in Chicago.
It wasn't but a few days later that the price pluménted -
to the low of $280.00, scaring the living you know what
out of gold investors. The name of the game is to be
able to foresee the end of a decline and then buy like
hell. Those officers that agreed with me on that
perspiration filled day, have realized almost $145.00 an
ounce on their investments (50%). On the other hand,
they could have lost $145.00 or 50% on their investment
and that is the aspect of investing none of us care to en-
dure.

I have charted the price of gold for the past 30 or so
days directly from the London P.M. closings as printed'
in the Wall Street Journal. Thursday, September 13,
1979, $332.95. Tuesday, September 18, 1979, $375.75.
Monday October 1, 1979, $414.75.

Decide yourself about the possibilities of investing in
the precious metals market and if you need assistance,
please contact me after 1700 hours at your Police Of- -
ficers' Associaton, 861-5060.

NOTE: The thoughts herein expressed and the basic
data from which they are drawn are believed to be
reliable but cannot be guaranteed because of their com-
plexities and their reference to the future. Neither the
information presented nor any opinions expressed con-
sistute a representation by myself of the Police Officers'
Association of the purchase or sale of any commodities.
Any opinions expressed herein are subject to change
without notice. Those acting on this information are
resoonsible for their own actions.
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The San Francisco Police Activities League, which
has been in existence since 1959, is currently
celebrating its 20th Anniversary. Throughout these
years the PAL Boosters organization has continuously
supported the PAL through its annual membership
drive. The PAL needs the PAL Boosters continued sup-
port to expand athletic,, recreational and educational
programs.

Your membership would best reflect your approval of
one of the finest youth programs in San Francisco.
Your support would assist the PAL organization of 400
volunteer coaches and the 5000 youngsters par-
ticipating annually in the various activities.

Please, take a few moments of your time to complete
the membership form below and send it to the PAL
with your check.

The PAL staff, coaches and the youth that we serve
appreciate your attention in this matter and hopefully
wish that you join as a member of the 1980 PAL
Boosters.

— — - - - — - - - - - - - — - - - - - - — — — - - - - — — — - - — -

MEMBERSHIP APPLICATION
i	 POLICE ACTIVITIES LEAGUE - PAL BOOSTERS	 I
•	 I
I	 I

NAME
ADDRESS

ZIP

'PHONE	 I
I	 I
I' STATION/BUREAU/DETAIL	 I
I	 •1
I	 I
i	 Enclose Membership Fee of $10.00 and forward to: 	 I

PAL Boosters Club	 I
2475 Greenwich Street 	 I

I	 San Francisco, California 94123
P= — - - - - - — mm — — — - — - — — — — — — - — — — — — — — — — — -'

Finest Food and Music in Town

Sunday Night Jazz

Restaurant and Cocktail Lounge

1062 Valencia	 282-2522
Lunches 11-3	 Happy Hour 46

Enjoy
A

V

THE COCA-COLA BTLG. CO.

-	 OF CAL..S.F.

RQUE1
2945 Junipero Serra Blvd., Colma CA 994.9080

FARMERS
INSURANCE

â' GROUP 
-	 -

.1

SAN FRANCISCO POLICEMAN - Page 22 October 1979

SAN FRANCISCO
SPECIAL OLYMPICS
	 PAL 20th ANNIVERSARY

A California Non-Profit Corporation
Sponsored by the San Francisco Recreation & Park Department

McLaren Lodge • Golden Gate Park
Fell and Stanyan Street San Francisco, California 94117

415-558-5031

GOLF TOURNAMENT - MONDAY, NOV. 19, 1979 - SHOTGUN START:
11:00 a.m. - HON. CHAIRMAN NELSON CULLEN WARD -,OLYMPIC
COUNTRY CLUB, SKYLINE BLVD. BET. JOHN DALY AND JOHN MUIR
DRIVE, SAN FRANCISCO - LAKE AND OCEAN COURSES - LOW NET
(ESTABLISHED HANDICAPS) - AND CALLOWAY FLIGHTS -.

ENTRY FEE: $125 - DINNER ONLY: $35 -
— — — - - — — — — — - — — — - — — — — - — — — - - — - — - — — - - — —I	 I-	 i	 SAN FRANCISCO SPECIAL OLYMPICS GOLF TOURNAMENT 	 i

ENTRY FORM
I .	I

ENTRY FEE $125 PER PERSON
I	 (INCLUDES CONTINENTAL BREAKFAST, GOLF FEES AND

CARTS, DINNER AND PRIZES.)I	 I
• NAME: 	 TEL.

ADDRESS:	 COMPANY:_______I	 I
ESTABLISHED HANDICAP:

(IF YOU HAVE NO ESTABLISHED HANDICAP,
I	 CALLO WAY SYSTEM WILL BE USED.) 	 -II	 I
• NAMES OF ADDITIONAL PLAYERS, IF ENTRY IS FOR MORE THAN

ONE, AND THEIR HANDICAPS:__________________________I	 II	 I
• I WANT TO BE IN FOURSOME WITH:_________________________
I	 I
I	 I

***
I DINNER RESERVATION ONLY - $35 PER PERSON:
•	 I
• NAME:	 TEL.I	 I
i ADDRESS:I	 II	 ***	 II	 I

PLEASE FIND ENCLOSED A CHECK FOR $ ______FOR _______GOLF

ENTRY(IES) AT $125 EACH: AND $ 	 FOR	 ADDITIONAL
I DINNER RESERVATION(S) FOR $35 EACH	 II	 I

MAKE YOUR REMITTANCE PAYABLE TO SAN: FRANCISCO SPECIAL
I	 OLYMPICS AND RETURN WITH THE ABOVE TO:	 II	 -	 I

BABE ZANCA SERVICE
2120 POLK STREET	 •
SAN FRANCISCO, CA 94109

1	 Info call: 775-1477

RA Ca UETBA LL
	

WE'D LIKE YOU TO MEET

MICHAEL MILLER

*17 RACQUETBALL COURTS
* COMPLETE NAUTILUS FITNESS CENTER
*16 PRIVATE HOT TUBS
* MANY OTHER EXTRAS
Rates: Initial Individual $200.00* Monthly: $35.00
Initial Family $250 .00* Monthly: $50.00

Because so many SFPD have already joined the
club, we are offering a SPECIAL LOW RATE TO
SFPD. Your Initial Individual or Family member-
shipis only $85.00!! The monthly rates are same as
above. Membership is limited so don't delay!

The SFPOA representative

c:
	

for all your casualty in-

surance needs . . . available

through PAYROLL DEDUC-

TION.

• AUTO 'HOME. RECREATIONAL VEHICLES • BUSINESS INSURANCE'

• SPECIAL DISCOUNTS FOR NON-SMOKERS & GOOD DRIVERS'

• Discounts also extended for Multiple Cars & Good Students'

3837546

bbk

.

Farmers Insurance Group

Fast * Fair * Friendly Service
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SPORTS
Golf Club News

The old saying, "No news is good news", is not
always correct. Since the last publication of the San
Francisco POLICEMAN, the S.F. Police Golf Club
hasn't had a tournament.

I did however have the pleasure of playing in the Nor-
thern Station Golf Classic, which believe me, lived up
to its name.

I want to personally commend Ed Garcia and his
committee who put on this tournament. I would men-
tion them all by name but I don't have all the names.

The tournament was held at Peacock Gap on
Wednesday, September 12, 1979. The weather was
super and the golf was pretty good. Last year's winning
score was only good for fourth place this year.

Steve Whitman and Tim Hettrich had seventy-two's
to tie for low gross. Yours truly had a seventy-four
followed by Grant Fahs who shot a seventy-six.

The low score for a member assigned to Co. E was a
seventy-seven by Tom O'Connor. Tom will have his
name inscribed on the perpetual trophy hanging in
Northern Station.

The golf club is open to all active and retired San
Francisco policemen. Anyone interested give me a call
or send a check for the yearly dues for $5.00 (made
payable to S.F. Police Golf Club) and I will send you all
pertinent information along with a schedule.

Jerry Cassicy, Secretary
San Francisco Police Golf Club

Co. K E&I Solo's (Rm. 150)
Hall of Justice (553-1245)

850 Bryant St., S.F. 94103
or

237 San Mann Dr. (897-0226)
Novato, CA 94947

RADIAL TIRE CENTERS

• PRICE • SELECTION • QUALITY • SERVICE
Just four reasons why you should check Tires Plus at 11th and
Mission in San Francisco BEFORE you buy tires. Lets talk about
price. At Tires Plus its Simple. If you buy from Tires Plus and
learn that you could have bought the same merchandise for less
- well refund the difference. What about SELECTION: At
Tires Plus you can choose from inventories of MICHELIN.
PIRELLIS, BRIDGESTONE, GOODYEAR, GOODRICH. 1'OS A
TRACTION, and KELLYS. Thousands of first line tires and
wheels in stock. Tires Plus sells first quality merchandise. No
seconds or blems. No gimmicks, jingles, or run around, just the
best deals in town. At Tires Plus SERVICE means that we
average fifteen minutes to install and balance four tires. We
won't waste your time or money taking all day to install your
tires. Tires Plus, 11th and Mission Streets, San Francisco. A
different kind of tire Store.

COMPLETE BRAKE • FRONT END SERVICE AVAILABLE
• SEEMANAGER FOR SPECIAL DISCOUNT TO POLICE OFFICERS

552.0554

SOFTBALL '79

SFPD Wins
San Jose Tournament

by Don Carlson

On the strength of two wins over a very sound
Sacramento Probation Department team, the SFPD
All. Stars won San Jose PD's Softball Tournament held
in the South Bay on September 22 and 23.

Led by Tournament MVP John Mino, Coach Jim
Drago's team won four games during the two-day af-
fair, though their initial victory was a gift when Antioch
PD failed to show by game-time. SF's first real win was
a 7-5 triumph over Sac Probation in their first meeting.
After finding themselves down 0-5 after two innings SF
shut out Sacramento the rest of the way, largely due to
three double plays, and then scored seven runs to win.

SFPD's next game was on Sunday when they faced
South San Francisco PD, winners of last year's tourna-
ment. South City was limited to three runs, as SF's in-
field of Gary Delagnes, Mino, Drago, and Jerry
Dono'an pulled off four DP's! The hitting of Al Mc-
Cann, Dave Herman and Warren Hawes led to nine
San Francisco runs, aided by the intimidating speed of
both Mike Keys, an All-Tournament selection, and
Jack Minkel.

In the Championship game following their victory
over SSF, San Francisco again faced the Sac Probation
club, a team that finished either first or second in all of
the ten tournaments in which they've participated this
year. With Roger Farrell, another All-Tourney team
member, on the mound, backed by still three more
double plays, San Francisco shut out Sacramento, 11-
0! John Schmolke, Delagnes, McCann and others con-
tributed eleven hits in the first inning that eventually
led to a 9-0 SFPD lead that was never in jeopardy.

Thus the 1979 Softball season has ended (at last,
hopefully!) on the up side, with both of the SFPD All-
Star teams performing strongly in the final two tour-
naments in which they were entered. Now, as soon as
Bob Puts' boat gets back from Europe, basketball can
get started.

I
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RUNNING THROUGH

MYMIND
by Walt Garry

For years, I have heard any number of horror stories
connected with the Mill Valley Dipsea Race. Stories of
broken bones, poison oak and runners lost in the fog on
the side of Mt. Tamalpais. Now, you would think, tales
as these would discourage most runners from entering
such an infamous event. It did it for me. I said thanks,
but no thanks, to invitations over the years from runn-
ing friends who urged me to join them in the race.

But last spring, in a moment of weakness, I accepted
a friend's number who couldn't make it, and on race
day found myself, at the starting line with a group of 20-
30 master males waiting our turn to start. Due to the

terrain the course covers, the staggered start is employed.
Small groups of runners are released at approximately
5 minute intervals to start their struggle to complete the
event.

The first challenge is 200 plus steps leading up from
the town center which brings you to the first of many
dirt trails that seem forever to be ascending. Next you
find yourself plunging into Redwood groves dripping
with the fog that clings to the side of the mountain.
Soaking wet we emerged into one of the high mountain

meadows where we were warmed by the sun just break-
ing through the clouds. We pushed on, starting to over-
take the slower runners who had started earlier, always
trying to pass on the narrow trail without bumping the
person along side and hoping the footsteps you head
catching up will show the same courtesy as they speed
by you.

Then it was the downhill, so steep in places that you
were forced to just slide, using your shoes like a skate
board until a level spot was reached. Crossing a couple
of small streams on moss covered rocks was another
highlight of the race. From there it was uphill again,
run, walk and climb in one or two places, until you
reach a sign that said one mile to go. It wasn't until
•then that I became aware that we were near the ocean
and Stinson Beach, the finish line.

I didn't see anyone with broken bones, and nobody
was lost, for too long, but there were a few cases of
poison oak, from what I heard. So, what are my im-
pressions of the Dipsea, now that I've covered the
course?

To be honest, I can't wait to run it again. It was, by
far, the most challenging non-marathon race I've ever
run. The requests for entrance forms for this long
established race has grown in recent years with current
popularity of running. So, if you are interested in runn-
ing in the race, plan ahead. For twice the fun, you can
run the Dolphin South End Runners Double Dipsea
from Mill Valley to Stinson and back, held once a year
in the spring, or just hike the trail at your pace and take
in some of the Bay Area's most beautiful scenery.

Overlooked last month, was Tom O'Connell (Co. A)
3:19 time in the Mayors Cup Marathon. His next one,
the San Diego Marathan. Jeff Brosch (Homicide) did
the Third Annual Sacramento Marathan, "The flat,
fast and friendly place to run". Jeff said it was all that.
He clocked a 3:33. John Wydler (Robbery) ran a 10K
race in, Burlingame, entering a Police/Fire Division, he
placed third and came away with an award. Next
month, "The Big Apple."

Ray Crut did another great job as Master of
Ceremonies at the dinner following. I did have one com-
plaint though, that he didn't know too many golf jokes,
and that he didn't let Father Heaney speak long
enough.

V 

All in all, it was a great day and I'm sure everyone
who attended will be back again next year which is the
best tribute that can be shown.

	

>1	* * *
The S.F. Police Golf Club will resume play on Fri-

day, October 19, 1979 at Hayward Muni. In November
we play Santa Rosa Country Club on Friday, November

V9, 1979. I'm accepting reservations for Santa Rosa im-
mediately so anyone interested, let me hear from you
right away.

I tires plus Incai
11th & vn,st,iur, treets tiaifffranrisca

V	

V 
OPEN MON-FRI. 8 AM TO 6 PM SAT 8 AM TO 5 PM

— - — - - — — — — - - - — — - — - - — — - — - - — — — - - - - - - — — — — — — — — — — — — — — —I
•	 I

Plea a. r.s.rv. 	 Olnocr r.s.rv.tlons

N $30.00 per couple, $15.00 single, for Father Heen.y's

I	 )TI]Ijflfl1' ØF TI SIL%	 'Ev.nlng with the Chaplain of the Port'. October 
57 1979.	 I

(PLEASE PRINT)	 I
I September 26, 1979	 -

I NAME
______________________________________________________

An °Evanlng aith the Chaplain of the Port' honoring
Father	 '' (d.00eedl teensy is being planned by the ADDRESSI	 Apostleship of the See to honor our new director.Old and now itiends are innil'.d to share this evening. 	 AMOUNT ENCLOSED U________________

•	 S.tsrd.y, 0ctb.r 27th at 399 Fr.eont Str..t. Sen Franolece,	 I
beginning with no heat cochtoiis .t 7 p.s. Aol laced hy 

d1 1.

at 5 P.M. Dancing .111 follow dinner.	 I
RICk. checks peyebio to the Apostleship of the S.., and e.il

Flees. re	 1'tarn the torn . the bottomof this letter	 to 399 Fr.noot Street, San Frnncisce, CA 94105

as soon as possible to oak, your reservation.

I V2
	

Reservation deadline - October 19

i	

Coeeifte. Chairman	 SAN FRANCISCO HEADQUARTERS: 399 FREMONF STRESS • SAN FRANCISCO, CALIFORNIA 9410

— — - - — — 0111111— 1111111 We - — 111111111- — — 11111111101111  41111111 Me - 	 — — — - — — — — — — — man 111111
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T ] r1re"s 11
Frop. A	 Police & Fire Bargaining & Arbitration

Shall wages. hours and working conditions for police and fire uniformed
employees be set by collective bargaining with provision for a
wage survey, grievance procedure and binding arbitration
in the event of impasse? 	 Vote Yes

Prop. H - Retirement Trust Fund
Shall  the retirement fund be a trust fund administered by the Retirement
Board soley for the benefit of members and beneficiaries? 	 Vote Yes

Prop. I - Retirement Pension Funds
Shall pension funds and securities be held by a recognized financial
institution at the direction of the Retirement 'Board with the
treasurer and controller retaining custody of receipts? 	 Vote Yes

Prop. M Taxicabs
Amending Initiative Ordinance: Shall taxi cab permits be transferable
and Police Commission hearing requirements amended? ' 	 Vote Yes

Prop. Q - Vice Squad Abolition'
Initiative Ordinance: Shall the Vice Squad" of the San Francisco Police
Department be abolished and future creation of any such entity be
prohibited and shall various vice ordinances be repealed? 	 Vote No

• - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - I

U YESI'I'LL HELP PROPOSITION "A"	 please print

i Name	 '	 I can help with:
Rank/position 	Walking precincts (2 hours)

I Address	 Phone bank (2 hours)
Home phone	 Speaker's bureau

Station #	 ' Handing out literature

Sta. phone	 House signs (How many?)
I
I

	

	 ISEND TO: YES on Prop. A Committee
I	 SFPOA - 510 - 7th Street	 I

San Francisco, CA 94103
Telephone 861-5060

I

Nate Thurmond's

BEGINNING
a unique soul food restaurant

SAN FRANCISCO'S BEST BAR-B-QUE
RIBS & FRIED CHICKEN

Hours: Sun. thru Wed. 11:30a.m. toll p.m.
Fri. and Sat. 11:30 a.m. to 12 midnite

CLOSED MONDAYS
SERVING LUNCH, DINNER AND COCKTAILS

the 1itt1et mouse

M8Oacramento
an Frnncico	 ___

922-8866

When in Jail and You Need BAIL

Phone

AL rMArket
GRAF	 1-7901

The Bondsman with a HeartS
859 Bryant Street, San Francisco

AL GRAF AAIL BOND - FORMERLY KEN TILLER

HARRY'S IVIA1N ENTRANCE

LIQUOR & GROCERIES

572 CASTRO	 I !1
SAN' FRANCISCO 94114

626-4488

Automatic Home Laundry

Sales & Services
Maytag .. Whirlpool . . General Electric

Kitchen Aid Dishwashers

ALL APPLIANCES AT A DISCOUNT!

45 Dore Street 	 '	 982-0634
San Francisco	 '	 864-7333
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