e”
rc

40

S

RANCI
AN F SC

O

?
Fo
k
n l ic e
s
w
a
o
“T i s o f P
s
o
’
h
ón i ng h i ef
c
t
s a
C
G a t ig as e 5
t
n’ es t g
ld inv men e pa
u
o e
e se
Sh b nag
a
ism
m

LEBRATING
CE

YEARS
PO
LIC E

W

OM

E N O F FIC E

RS

c Official Publication Of The C

SAN FRANCISCO POLICE OFFICERS ASSOCIATION
This Publication was Produced and Printed in California, USA ✯ Buy American ✯ Support Local Business

VOLUME 47, NUMBER 5

SAN FRANCISCO, MAY 2015

SAN FRANCISCO POLICE OFFICERS ASSOCIATION
800 Bryant Street, Second Floor
San Francisco, CA 94103
415.861.5060 tel
415.552.5741 fax
www.sfpoa.org

MARTIN HALLORAN
President
TONY MONTOYA
Vice President
MICHAEL NEVIN
Secretary
JOE VALDEZ
Treasurer
VAL KIRWAN
Sergeant At Arms

www.sfpoa.org

A Rushed Policy
Makes For Bad Policy

April 13, 2015
Honorable Shirley Weber
California State Assembly
State Capitol, Room 6026
Sacramento, Ca. 95814
Re: Opposition to AB 66
Dear Assemblymember Weber:
On behalf of the more than 2,000 members of the San Francisco Police Officers Association, we
regret to inform you of our opposition to AB 66 concerning body-worn cameras for peace officers.
Many cities and counties throughout California have implemented or are in the process of
implementing the use of body-worn cameras. AB 66 establishes a number of significant mandates
concerning the use of these cameras.
Many of the mandates in AB 66 are likely to result in serious, potentially dangerous, unintended
consequences.
While we support much of the language in this bill and the goals it seeks to attain, our strong
concerns with certain sections of this legislation require us to oppose AB 66.
Our concerns are below:
• Lack of Meet & Confer – This bill potentially violates meet & confer requirements for any
change in working conditions.
• Lack of clarity – AB 66 fails to clearly describe circumstances under which police officers
would be required to activate their cameras.
• Requiring officers to read Miranda rights to victims – While we respect and understand the
goal of this language, we do not feel it is appropriate for a victim or witness to have Miranda
rights read to them. Hearing Miranda rights can be a stressful and confusing process and
may alienate the very individuals who can be most helpful in providing critical evidence.
• Prohibits access to recorded video – Prohibiting officers to review video prior to writing
reports creates opportunities for defense attorneys to impeach officers on the stand, question
their testimony, and potentially lead to Brady list issues.
• Rights to privacy and safety – We believe “privacy” should be considered along with
“safety” when determining disclosure of recorded video.
Again, we appreciate your willingness to move forward on body-worn camera legislation and your
open dialogue on the subject. Should you have any questions about our concerns, please do not
hesitate to contact our association.
Very truly yours,

Periodicals postage paid at San Francisco, CA (USPS #882-320)

Martin Halloran
President

By Martin Halloran,
SFPOA President
These days it seems like you can’t
turn on the television without seeing
a video of some law enforcement officer doing his or her job and being
criticized for how they do it, why they
do it, where they do it, and for what
purpose. Mistakes are made by police
officers, and although these mistakes
are rarely intentional, it is these actions that are exploited to the general
public. The countless number of heroic
acts and bravery performed by peace
officers, even if it is captured on video,
apparently is just not as newsworthy.
Because of these sensationalized incidents, which have occurred over the
past year, there has been an increasingly anti-law enforcement sentiment
growing in this country. This has led
to certain politicians insisting that
police officers wear body cameras.
Every law enforcement agency, if they
haven’t already done so, will have to

deal with this issue. Body-worn cameras are coming. They will someday
soon be a standard piece of equipment
issued to officers in the Academy,
and they will certainly have a ripple
effect upon an agency’s policies and
procedures.
The SFPD has reached out to the
POA regarding the use of body-worn
cameras. Both parties have met and
we have crafted a working draft policy
that will eventually be used for a pilot
program of body-worn cameras on
SFPD members. This is by far the most
sensible and practical way to initiate
a new program that right now is in
its infancy. Unfortunately, there are
certain legislators who have leaped
before looking and are pushing for
broad legislation that will be counterproductive.
There are a number of bills pending
at the State Capitol, related to bodyworn cameras, but Assembly Bill 66
introduced by the Honorable Shirley
Weber is one of the worse. AB 66 would
violate the Meyers-Milias-Brown Act,
it could lead to potential discipline
and/or Brady issues for members, and
it fails to address right to privacy of
individuals just to name a few.
I have sent an opposition letter
to Assembly member Weber voicing
the concerns of the SFPOA. The POA
knows that body-worn cameras are
coming and that they will be here to
stay, but to rush through poor legislation will only make for bad policy.
Slainte!

America’s Solemn Month
of Remembrance
May ceremonies will honor nation’s fallen
military and public safety officers

This month, the men and women of the San Francisco
Police Officers Association pay tribute to all of America’s
fallen military and law enforcement heroes. Throughout
the nation, ceremonies will be held to honor those who
have made the ultimate sacrifice for the preservation,
safety, and security of our cities, states, and country. We
join all Americans in expressing our debt of gratitude
and honor for the soldiers and officers who have died
defending our lives and liberty, our communities and
country.
• May 3 (8:30 pm) & May 4 (10:30 am) California Peace
Officers’ Memorial Ceremonies, Sacramento Capitol
Plaza http://www.camemorial.org/

A wreath honoring Slain Officer Edward Maloney stands before
the Wall of Honor at New Public Safety Building. Read more,
Page 14.

• May 13 National Law Enforcement Memorial Candlelight Vigil, Washington DC www.LawMemorial.org
• May 25 National Memorial Day Observance (11:00
am) SF National Cemetery, Presidio
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Minutes of the April 8, 2015 SFPOA Board Meeting*
1. Sergeant-at-Arms (SA) Val Kirwan
called the meeting to order at 1201
hours.
2. SA Kirwan led the board in the
Pledge of Allegiance. Following the
pledge, he asked for a moment of
silence in honor of police officers
and military personnel killed in
the line of duty.
3. Secretary Mike Nevin conducted
roll call.
4. President Martin Halloran made a
motion to adjourn the meeting in
honor of Officer Michael Johnson
(San Jose PD) who was killed in the
line of duty. The motion received
a second from Vice President Tony
Montoya. The motion passed
unanimously by voice vote.
5. Vice President Tony Montoya made
a motion to approve the March
2015 Board Minutes. The motion
received a second from Representative Kevin Lyons (Co J). The
motion passed unanimously by
voice vote.
6. President’s Message. None
7. Vice President’s (V.P.) Message.
V.P. Montoya reminded the board
to inform the membership to use
time banks that will expire by the
end of June.
8. V.P. Montoya reminded the board
of the Law Enforcement Memorial
in Sacramento on May 3 and 4.
Members should be notifying their
chain of command if they plan to
attend.
9. On April 24 “paperless payroll” will
be giving members without direct
deposit a debit card.
10. President Martin Halloran introduced Police Commission Vice
President Julius Turman who addressed the board. Mr. Turman
currently practices law in San
Francisco and is a former U.S. Attorney. Mr. Turman expressed his

recent appellate court ruling in
favor of “Protect Our Benefits”
sponsored lawsuit against the 2011
Proposition C addressing pensions
in San Francisco. This group was
successful in their efforts to get
supplemental COLA retroactive
for all years the retirement system
made 7.5% return or better. The
long-term effect will mean active
members will continue to pay a
higher retirement contribution.
Active contribution rates will take
longer to lower or not lower at all.

appreciation for members of the
police department. He hopes the
POA and Commission can have
greater collaboration and coordination going forward.
11. Treasurer’s Report. Treasurer Joe
Valdez handed out the monthly
expense report.
12. N e w B u s i n e s s . R e p r e s e n t a t ive Scot t E dwa rds ( Mission)
made t he fol low i ng mot ion :
“In accordance with the Bylaws
of the POA under section 701N,
deliberately forwarding electronic
communication from the Executive Board, the Board of Directors,
or SFPOA staff to members of the
media or their staffs, or to any third
party with the intention that the
electronic communication be forwarded to members of the media
or their staff, or any other such
activity commonly referred to as
“leaking to the press,” shall be
considered to be acting in a manner such as to harm substantially
the interest of the Association and
constitute grounds for charges to
be filed under section 702 of the
Bylaws.” [The following language
was added after brief discussion]
“It shall remain the jurisdiction of
the hearing committee to determine whether the leaking of the
electronic communication could
be harmful to the interests of the
Association.” The motion received
a second from Representative Matt
Mason (Investigations). Attorney
Gregg Adam confirmed that this
was a resolution not an amendment. After a discussion, there
was a roll call vote. The vote was
unanimous in favor of the motion.
Representative Gerald Lyons (Bayview) inquired about 10B protocol
with regard to assignments within
districts. Secretary Nevin offered
to look into the matter.

15. Financial requests. None

Police Commission Vice President Julius
Turman addressed the board.
view) inquired about the 80 %
minimum staffing rule. Secretary
Nevin offered to look into the
matter.
14. Old Business. President Halloran
introduced Gary Delagnes (POA
consultant) who discussed the

16. The meeting was adjourned at 1345
hours in honor and in memory of
Officer Michael Johnson (S.J.P.D.)
and Theresa Van Koll (mother of
John (Co A) and Rich Van Koll
(Ret.)
Submitted by Secretary Nevin
* These minutes will not be adopted
by the Board of Directors until the next
General Membership meeting. Corrections
and amendments might be made prior
to a vote to enter the minutes into the
permanent record. All corrections and/
or amendments will be published in the
succeeding issue of the Journal.

Behavioral Science Unit (BSU)
BSU: (415) 837-0875 Fax: (415) 392-6273
Confidential e-mail: sfpd.bsu@sfgov.org
OIC Sgt. Mary Dunnigan (415) 806-6865

Stress Unit Alcohol/Substance Abuse Support
Off. Art Howard (415) 378-5082
24 hours answering service (415) 933-6038
Catastrophic Illness Program
Off. Pat Burley (415) 637-2328
Critical Incident Response Team (CIRT)
Contact DOC for 24 hour response (415) 553-1071
MHN: Your free outpatient mental health benefit • (800) 535-4985
Confidential e-mail: members.mhn.com (company code SFPD)

13. Representative Gerald Lyons (BayThe San Francisco Police Officers Association

San Francisco Police Officers Association Editorial Policy

The POA Journal and the POA web site (www.sfpoa.org) are the official publications of the
San Francisco Police Officers Association and are published to express the policies, ideals,
and accomplishments of the Association. The following provisions that are specific to the
publication of the POA Journal shall also be applicable to publication of material on the POA
web site to any extent that is practical. Publication of material in the POA Journal or on the
POA web site does not necessarily include publication on or in both instruments of communication. Nor does the following editorial policy for the POA Journal preclude a different
or contrary editorial policy for the POA web site.
Member Opinions and Commentary: Unsolicited Written Material
A member or group of members may submit unsolicited written material to the POA
Journal that expresses his/her/their opinion(s) and concerns within the following limitations
and guidelines:
• Such material must be addressed as a letter or mail using common salutations such as
“Dear POA,” “Editor,” “SFPOA” “Dear POA Members” etc.
• Such material must be authored and signed by the member(s) making the submission.
Anonymous submissions will not be published.
• Such material must be factually correct and presented in a respectful and civil manner.
• Such material can not be slanderous, unnecessarily inflammatory, sexist, racist, or otherwise offensive, nor can it be disparaging of any member or bring upon them unwarranted
accusation or rebuke, either express or implied.
• Such material can be forwarded to the editor by electronic mail, US Mail, inter-departmental
mail or other written communication, or delivered in person to the editor or to any person
in the POA office.
• Upon receipt of such material, the editor shall cause it to be published in the next regular
printing of the POA Journal, or in a future issue designated by the submitting member
provided that the content complies with all the provisions of this policy. Such material
will not necessarily appear in more than one issue of the POA Journal.
• Such material will be published in a designated section that shall be clearly titled as “Letters to the Editor,” “Letters to the Journal,” “Mail” or other similar title indicating that the
material included therein is the express opinion of the author(s) and not necessarily that
of the SFPOA or any of its elected or appointed officers.
• Depending upon considerations of timeliness and space, the editor reserves the right to
withhold publication of such material for as many as two issues. The editor also reserves
the right to decline to publish material beyond a date wherein the context of the material
is no longer timely.
• All such material is subject to editing for grammar and punctuation. Portions of a submission may be omitted for considerations of space so long as the general context of the
material is not significantly diminished or altered.
• The editor may select portions of a submission to be highlighted in a common editorial
manner such as pull quotes, sub-heads, or kickers.
Other Submitted Material
All other written, photographic, or graphic material must be:
• Specifically solicited by the editor;
• Or be unsolicited material that may be published at the discretion of the editor, and in
accordance with other applicable sections of this editorial policy and Article XI, Section
8(e) of the by-laws.
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Support Continues for
the USO Hot Shower
Program at SF Airport

Board of Directors Meeting Roll Call
Wednesday, April 8, 2015
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Editor
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By Val Kirwan
Airport Bureau
Whether San Francisco is their final
destination, or SFO is merely a layover
location in route home, the USO has
a program in place where the men
and women in uniform, serving our
country, can avail themselves of a
shower in a private restroom facility
at the airport.
The facility at SFO does charge the
USO a minimal fee for the use of the
shower. POA members at the Airport
have an on-going fundraising effort
that supports this worthy program.
Sgt. Sean O’Brien is the lead.
It is never too late to help in this
effort. The POA’s cost per voucher is
$5.00. If you would like to sponsor
a fresh shower for a military man or

woman in transit, contact the POA
Office at 415-861-5060, or Sgt. Sean
O’Brien at the Airport Bureau, 650821-7171.
This is a great cause and I will continue
to take all donations for the USO. You can
forward donations to me, via departmental mail, at SFPD AFOB. If you have any
questions please email me at 119sean@
gmail.com. Thank you! – Sean O’Brien

BAY AREA

VPOA Special Notice
Change of Meeting Location
By Larry Barsetti, Secretary
Veterans Police Officers Association
The VPOA will be meeting at the San Francisco Scottish Rite Masonic
Center, 2850 Nineteenth Avenue, at Sloat Boulevard, across the street
from Sigmund Stern Grove. Parking for Center can be entered from both
19th Avenue and Sloat Boulevard. After parking enter the meeting room,
which is slightly below the garage level, via the inclined walkway on the
19th Avenue side of the garage. The facility is handicapped accessible.

Calendar of Events

M

ark your calendars for the following meetings and events by the POA and its friends and supporters. All dates and times are subject to last minute
changes, so always contact the event coordinator to confirm dates and times. If you have an event you would like posted on our calendar, contact the
editor at journal@sfpoa.org.

Regularly Scheduled Meetings or Events
Event
Meeting,
Veteran Police Officers Association

Location

Date & Time

Coordinator

Scottish Rite Masonic Center
Second Tues. of Every Month, 11:00 AM
2850 19th Ave, SF		

Larry Barsetti 415-566-5985
larry175@ix.netcom.com

Hall of Justice, Room 150,
Second Tues. of Every Month, 1:45 PM
(Traffic Co. Assembly Room)		

Mark McDonough 415-681-3660
woaasfpolice@gmail.com

Meeting, American Legion
SF Police-Fire Post

Park Station Community Room
Second Tues. of Every Month, 4:00 PM
1899 Waller St., SF		

Greg Corrales
415- 759-1076

POA Board of Directors Meeting

POA Building

Third Wed. of Every Month, Noon

POA Office 415-861-5060

Meeting, Retired Employees of CCSF

Irish Cultural Center

Second Wed. of Every Month, 10:15 AM

Reyna Kuuk 415-681-5949

Retiree Range Re-qualification

SFPD Pistol Range

First Fri. of each Month, 7:30 – 11:30 AM

Range Staff 415-587-2274

Meeting,
Widows & Orphans Aid Association

Specially Scheduled Events
North Bay Retiree Luncheon

The Villa Restaurant
Thursday, April 30, 2015 11:30 AM
3901 Montgomery, Santa Rosa		

stevebosshard@aol.com
707-480-9495

Nevada Police Memorial Ride

Nevada State Capitol Building
Carson City, Nevada

Saturday, May 9, 2015 9:00 AM

namwal@charter.net

Police Memorial Week Parade
Silver State National LEO Museum

Virginia City, Nevada

Saturday, May 9, 2015 11:00 AM

775-846-5948

SF Memorial Day Observance
147th Annual Event

SF National Cemetery
Monday, May 25, 2015 11:00 AM
Presidio, SF		

All are Welcomed

PAL Golf Tourney

TPC Harding Park, SF

415-401-4668

Foothill Fuzz Spring Luncheon

Red Hawk Casino
Wednesday, June 17, 2015 11:30 AM
#1 Red hawk Pkwy, Placerville		

Rene 530-295-0946
rlaprevotte@comcast.net

Benefit Golf Tourney
Hazelhofer Education Fund

Presidio Golf Club
Presidio gate at Arguello, SF

Friday, June 26, 2015 11:00 AM

Refer to Notice on page 26

Tuesday, July 28, 2015
(See Flyer on page 25 for details)

Bob guinan bguinan@sfpoa.org

LEO Appreciation Night at AT&T
AT&T Park, Mission Bay, SF
Brewers vs. Giants		

Thursday, May 28, 2015 11:00 AM
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Conference on Police Labor Issues Well
Attended by Nation’s Largest Unions
By Joe Valdez
POA Treasurer

Sgt. at Arms Kirwan, Political Advisor Delagnes, and I, traveled to Harvard Law School for the 17th Annual
“Police Union Leadership Seminar.”
Fifty of the biggest law enforcement
union leaders from across the United
States and globe attended the seminar
with sponsor Harris Public Safety and
Professional Communications and Taser,
and American Police Beat.
Elaine Bernard is an executive
director of the Labor and Work Life
Program at Harvard Law School and
the Harvard Trade Union. She is responsible for organizing and hosting
the seminar, which discussed a variety
of issues facing police unions. Among
those topics were contracts, pensions,
societal issues, and trends that affect
law enforcement.
On day one, we jumped right into
the major issues affecting law enforcement today. The escalating problem
of attacks on police, presented by Ed
Mullins, President of the NYPD Sergeants Benevolent Association. The
Eric Garner incident was the topic of

discussion, and it was very apparent
that every single police agency in the
room was affected by the case.
Dean Baker, co-director from the
Center for Economic and Policy Research
Center in Washington, D.C spoke on,
“Understanding today’s economy
and why that’s important for successful bargaining.” Making sense of the
local economy and the effect of the
global economy on our bargaining is
of tremendous importance. Listening
to Mr. Baker helped me understand
that regardless how much we think
we are in a special place, it is obvious
that the global economy plays a larger
role on our contracts than we would
like to acknowledge.
Next-up was Will Aitchison and
Sean Smoot who spoke on “The Huge
Political Challenges Facing Police
Unions.” They discussed the battle
coming from the left and the right
on the existence of police unions, and
legislative attack to limit or eliminate
police bargaining rights.
A really interesting speaker was
Ronald Davis from the Office of Community Oriented Policing Services/ U.S
Dept. of Justice. Mr. Davis previously

San Francisco Police Officers’
Association Announces Annual
Jeff Barker Scholarship Awards Program
The SFPOA is about to embark on its annual scholarship awards for your
college bound dependents by offering a series of scholarships to dependents
of SFPOA members, active, retired and deceased who have held continuous
SFPOA membership for more than one year prior to dependent’s application.
Qualified applicants will be limited to 2015 High School graduates with a
“C” average or better. This presents a perfect opportunity for those creative
students who may not have the opportunity to apply for other scholarships
to do so now. Successful candidates will be judged on their scholastic records,
extracurricular activities and local community involvement.
The scholarship finalists will be selected by the SFPOA Scholarship Committee. Awards will be presented by August 2015.
Take advantage of this opportunity to compete for the Scholarship Assistance
Awards for the 2015 fall college semester.
Applications are available at the SFPOA office located at 800 Bryant St. 2nd Floor,
San Francisco, CA 94103 (415) 861-5060.
Pick up your application or mail the attached request for an application to
the SFPOA.
Completed Applications must be returned to the SFPOA no later than May
15, 2015.

Request For Barker Scholarship Application

Scholarship Applications must be returned to the SFPOA no later than
May 15, 2015. Applications received after that date will be returned.
Applicant’s Name: _________________________________________________
Address: __________________________________________________________
City________________________________State_______ Zip_________________
Home Telephone: __________________________________________________
Cell Phone:________________________________________________________
Name and Rank of SFPOA member who qualified you as a scholarship applicant:
__________________________________________________________________
Assignment: _______________________________ Ext. #: ________________
Active:______________ Retired:______________ Deceased:________________
Your relationship to the SFPOA member who qualifies you as a
scholarship applicant:
__________________________________________________________________
NOTE: This is not a scholarship application. It is a request form only.
Applications must be obtained from the
SFPOA at 800 Bryant St., 2nd Floor, San Francisco, CA 94103

worked for Oakland Police Dept. and
now is working directly for President
Obama. Mr. Davis spoke of the necessity of community policing and
promoting an open dialog with communities that we protect.
Speaker Gautam Mukunda took
the podium to discuss, “Will your
tenure as a leader be insignificant- or
indispensable?” Mr. Mukunda is an
Assistant Prof. in the Organizational
Behavior Unit of Harvard Business
School. Many found his presentation
extremely interesting because several
prominent leaders of the past were
explored. History often repeats itself,
so if we examine where we have been,
we may discover the direction we are
headed.
One of the most knowledgeable and
prolific speakers was Shelby Chados
from the Harvard Kennedy School of
Government. Mr. Chodos discussed,
“Your pay and pensions are not the
problem. Shooting down the myths.”
Mr. Chodos went into detail about the
fiscal crisis felt around the nation that
has been caused by the legislatures and
not the pension systems. Mr. Chodos,
was in my mind, one of the most important speakers at the seminar due to
his discussion of negotiations of wages
and benefits.
An open discussion of the pros and
cons of body cameras, that was led by
the Fort Worth Association President,
the Miami Dade County President
and the CEO of Taser, was also excellent. The discussion became heated,
as there were two different schools
of thought on their use. Both sides
agreed that the cameras were coming. The CEO of Taser did explain the
parameters of the body cameras and
the company’s willingness to work
with law enforcement on developing
the most beneficial product in the
industry.
Jeff Lawrence from Cambridge Leadership Associates presented ideas on
“Getting Your Members Energized and
Involved.” Apathy continues to plague

May 2015

many unions across the country. Discovering the motivating factors to get
our members engaged in the union
was no simple task. Many in the group
have expressed their frustration with
their members not understanding the
work and the mission of the union,
which at its base is about protecting
their members from increasing financial and political threats, as well as
threats to their safety. Pointing out
that “this politician” is supporting
the union and we the members of the
union need to support the politician
in their candidacy through public
support and outreach. Members of
unions need to become active in the
union’s requests or face a loss of perceived unity.
The President of the Detroit POA,
Mark Diaz, laid out the hard times his
members faced in the bankruptcy of
the City of Detroit.
We had the pleasure of hearing the
President of the POA of New South
Wales, Australia, Scott Weber. He discussed the challenges facing police
unions. Mr. Weber presented several
public outreach commercials that they
organized in an effort to humanize the
officers behind the uniform.
Whether we want to acknowledge
it or not, we as a united front need to
remember we are under attack from
the left and the right. The need has
never been more urgent as it is today
for us to stand together and show the
politicians that we are strong and that
we will fight to ensure our rights are
not taken away from us. There are
community leaders and politicians
who stand with us, and we need to
stand with them when our assistance
is requested. Together we can continue
to make strides in strengthening our
rights. Through perseverance and
determination, the SFPOA has risen
to the occasion of having the honor
of representing the men and women
of this great city. Protecting San Francisco is what we do, it is who we are,
we are the SFPD.

Debate Continues Over Use of
Private Police Officers In Cincinnati
CINCINNATI, OH — The debate
continues over the use of private police
officers in the city of Cincinnati.
A lot of times you’ll see a private
police officer as you walk to your car
after shopping at a strip mall. They’re
there to protect you. Now the question
is will City Council be there to protect
their jobs?
Employees at Stag’s Barbershop in
Avondale pushed for the building’s
landlord to hire a private police officer.
Barber Douglas Runyon thinks it’s
a bad idea to eliminate the private
officers.
“It would not be such a good thing
to get rid of them. I would probably try
to keep them around,” said Runyon.
Customers said they feel the same
way.
Jody Allen said private officers
patrol his senior apartment building
just around the corner from the barber
shop.
“You see the security guy walking
around and it’s like what can he do,
but actually he’s a deterrent, so I feel
better with them there,” Allen said.

Cincinnati City Council member
Kevin Flynn questions if private police
officers should be allowed to work
detail assignments when they’re not
fully trained peace officers.
Lester Slone is the chief of the Private Police Association. Slone said his
officers have proper training.
He said they’re trained by the Cincinnati Police Department.
“With the weapons, Cincinnat Police Department, they do train us every
year on the weapons. We train at the
police academy with the weapons,”
said Slone.
It appears there is a lot more to be
worked out before this issue moves out
of the law committee and on to City
Council for a full vote.
The Cincinnati City Council Law
Committee will take the issue up again
at its April 27 meeting.
From WLWT.com
The post Debate Continues Over
Use Of Private Police Officers In
Cincinnati appeared first on Labor
Relations Information System.
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When does politics blur your vision?

DA Gascón Climbs SF Political Ladder
By Martin Halloran,
President, SFPOA
Over the past several weeks, there
have been allegations of appalling text
messages by a few members. Although
these allegations involve an extremely
small percentage of sworn members,
there are independent department
investigations regarding this conduct.
The Chief of Police has made it very

clear that he and the Police Commission are acting quickly on this sensitive
issue. They have clearly proven that.
Enter into the fray the latest political animal in the San Francisco public
theater, District Attorney George Gascón. Apparently Mr. Gascón believes
that he is now the overseer of all city
agencies and that he, and only he, can
“Save the City.”
The POA had a workable relationship with Mr. Gascón when he was

Chief Of Police for the SFPD but currently it is strained. Mr. Gascón has
made it abundantly clear, over the past
several months, that he is a political
animal and that he is striving for a
higher office on the back of any organization that will serve his purpose.
Mr. Gascón has claimed that he is
not a puppet of the POA. This is true.
Mr. Gascón has never been a puppet
of the POA. Not being a puppet does
not dismiss him from being a “jester”

in the political arena of City politics.
Mr. Gascón’s intentions should now
be clear to all.
I have asked past POA President
Gary Delagnes to weigh in on this and
write an article on this issue since Gary
was President when Gavin Newsom
appointed Gascón as Chief and then
appointed him District Attorney. Gary
has more insight than me, so please
read his article here on this page.

As Chief, George Gascón was Asleep at the Wheel
By Gary Delagnes
One thing is certain; San Francisco District Attorney George Gascón would
have made a fortune selling used cars, because this guy can sell anything. Just
ask Mr. and Mrs. John Q. Public, who bought his hype and voted in California
Proposition 47 in 2014, the disastrous law that released thousands of habitual
criminals from state prison and onto the streets. One time used car salesman
George Gascón authored that bill, and campaigned statewide for its passage.
As a law, it’s a clunker, and it is breaking down in communities all across California. Disgusted home and small business owners look for the big fix. It’s not
coming. The law is a lemon.
And now the best switch-and-bait trick of all. DA Gascón is going to investigate pervasive corruption in the SFPD, based on events that occurred while he
was the Chief of Police!
But first, a short background on this contrived melodrama.
While I was POA president, I found Gascón to be professional. We worked well
together on most issues, but for the most part just stayed out of each other’s way.
All of that started to change when I received a phone call from him in January
of 2011. After only 17 months as Chief of Police, Mayor Gavin Newsom had offered him the job of District Attorney of San Francisco, which had been vacated
when Kamala Harris was elected state Attorney general. He told me that he was
going to accept the position. That was really the first time that I realized that
the SFPD never mattered to George Gascón. This guy had never been invested
in the department. It was a resume stop. We were simply his means to an end.
I was stunned, but also wondered why Newsom would appoint a guy who had
never tried a criminal case in his life. This had to be some kind of a joke.
It has turned out to be a pretty big joke, and the joke is on us. I started to
receive calls from assistant DA’s, public defenders, and even the Sheriff of San
Francisco. Both DA’s and public defenders alike told me few criminals were
actually standing trial. Most cases were being plea bargained and dismissed,
and the happiest guy in San Francisco was Public Defender Jeff Adachi because
none of his “clients” were going to jail for the crimes they had committed.
The current Sheriff of San Francisco, Ross Mirkirimi, called me and said it
wasn’t his place to tell the public, but the reality was nobody was going to jail
and the place was empty. I was able to verify that the census in county jail
was lower than it had been in years, Of course Gascón’s spin was he was going
after serious offenders and wanted treatment programs for minor offenders.
This guy had everybody hoodwinked. When he first came to San Francisco
as police chief he declared he was a republican. Oops, that won’t work in SF,
so then he was a democrat. In his first press conference upon becoming Chief
of Police, he stated that he did not have a problem with illegal immigrants
being deported if they had been arrested for a serious crime. Oops! As DA, he
completely reversed field on that legal policy. Next, he claimed that the Hall
of Justice needed to be protected from Middle Eastern terrorists. Oops. That
won’t sell in San Francisco. ”What I meant to say,” he explained a few days
later, “Was specifically Yemen and Afghan terrorists”. When he had first become
Chief, he ordered “sweeps” of the Tenderloin to clear the neighborhood of drug
dealers and homeless. He would rant and rave about the drug dealers and the
homeless people and wanted them off the streets. Oops! Once appointed DA,
the kinder, gentler Gascón changed that mantra entirely. Higher office would
require compassion and understanding. Let somebody else worry about quality of life issues and street crime. He had bigger fish to fry. He is constantly
redefining his image to pursue his individual political goals.
Gascón’s position on the death penalty flipped three times: First it was “I
won’t rule it out,” followed by “ I’ll never seek it”, followed by “I can’t completely rule it out.”
Then came the Coup de Grâce. He pulled the ultimate fast sell on Californians. After re-election, Gascón dreamed up Proposition 47. Habitual criminals
would receive citations rather than trips to jail as lesser felonies were reclassified
to misdemeanors. 10,000 inmates would be released from prison and put back
onto our streets. Anybody with five minutes of police experience could tell you
the devastating effect this legislation would have on neighborhood merchants
and small businesses. While criminals celebrated in the streets, it was the hapless
beat cops who were left to explain to those same business owners and residents
why “quality of life” crimes were no longer considered serious enough to enforce. Gascón’s excuse was that voluntary treatment programs and counseling
were preferential and more effective. Yes, I said voluntary. Good luck with that!
While cities such as New York and Chicago understood the importance
of enforcing “quality of life” laws to ensure a healthy downtown business
environment, San Francisco has gone in the opposite direction thanks to the
policies of George Gascón, and much to the detriment of our small business

owners. Go ask the Union Square merchants or the SF Chamber of Commerce
if it has ever been this bad or if they have ever received so many complaints
about quality of life issues.
The drug-dealing situation in the Tenderloin is so out of control that the
federal government is now conducting “buy programs” in the neighborhood
and sending people to federal prison because Gascón won’t prosecute drug
sales. Chief of Police Gascón wanted the problem cleaned up. DA Gascón won’t
even prosecute it.
If you think I’m making this stuff up, read these numbers:
Reported Stolen Autos
January 1, 2014 to March 25, 2014...................1,202
January 1, 2015 to March 25, 2015................... 1,415................ Up 18%
Reported Assault with a deadly weapon
January 1, 2014 to March 25, 2014...................... 711
January 1, 2015 to March 25, 2015......................780................ Up 10%
Reported Auto Boostings
January 1, 2014 to March 25, 2014................... 1,465
January 1, 2015 to March 25, 2015................... 2,184................ Up 48%
Reported Larceny
January 1, 2014 to March 25, 2014................... 2,173
January 1, 2015 to March 25, 2015...................2,352................ Up 8%
Reported Robberies
January 1, 2014 to March 25, 2014......................662
January 1, 2015 to March 25, 2015......................847................ Up 28%
In the past few months, two SFPD officers have been sentenced to Federal
prison for on-duty criminal conduct. Seven more officers have been brought
up on charges for racist and homophobic text messaging. DA Gascón calls the
latter some of the worst stuff he has seen in 30 years of law enforcement. (Really, 23 years, as he claims he was a cop for seven years while he was actually
in the business of selling cars. Another small fib!) This from a guy who was a
supervisor in the LAPD during “Rodney King” and the “Ramparts” scandals.
Really! It gets better. He tells the media that none of the SFPD incidents occurred while he was Chief! Oops! He now admits it did occur on his watch,
but now says the Chief can’t be held accountable for everything that happens.
A simple Wikipedia check shows that George Gascón was appointed San
Francisco Chief of Police on August 7th, 2009, and concluded his term on
January 9, 2011. Anybody who read one article regarding the police corruption
case would have discovered that all of the incidents occurred between 2009
and 2011. Yet, nobody in the media challenges him.

Purchase your next vehicle where the SFPD and SFFD buy.
Special Ford X-Plan prices for all Bay Area City & County employees.
See Frank or Peter, your X-Plan specialists,
for a hassle-free buying experience.
Call us today to see how easy it is to do
business with Towne Ford Fleet Sales.
Frank Ginotti
Peter Verducci
415-786-1701 cell
650-888-8721 cell
650-562-2267 office
650-562-2218 office
fginotti@aol.com
verducciford@gmail.com
1601 El Camino Real Redwood City, CA 94063 (north of Woodside Rd.)
www.towneford.com
Family owned since 1926
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S.F. Police Chief, D.A. Clash over Corruption Task Force
By Vivian Ho
Published on SFGATE
Monday, March 30, 2015

San Francisco District Attorney
George Gascón said Monday that he
has formed a task force to look into
cases of alleged corruption, misconduct and racism in the city’s law
enforcement structure — a move that
Police Chief Greg Suhr criticized as
politically motivated.
Gascón’s office was already investigating the Police Department for
racist and antigay text messages sent
between officers when allegations
emerged last week that sheriff’s deputies had forced inmates to fight for
their entertainment. On Sunday, The
Chronicle reported that hundreds of
criminal cases had been called into
question because a police crime lab
technician and her supervisor had
violated testing standards on DNA
analyses.
“In my 30-years plus in law enforcement, I have seen a good deal
of misconduct by police officers. I
have seen scandals,” Gascón said at a
news conference. “But the level of the
problems and the frequency of the
problems that we’re facing here today

are very unusual.”
All three cases cited by Gascón may
jeopardize criminal prosecutions, and
critics have suggested they could be evidence of deeper, systemic problems in
the police and sheriff’s departments.
Gascón said that’s something his task
force will investigate.
“We do not know at this moment
how deeply those problems run within
either organization,” Gascón said. “But
what I can tell you is we are going to
take a very thorough look, and we
will make sure that we understand
fully what occurred and we will take
appropriate action.”
The task force will consist of prosecutors, district attorney’s investigators
and others in his office. Gascón said he
had no deadline for its investigation.
Gascón said he had spoken to Suhr
and Sheriff Ross Mirkarimi about the
task force. Suhr and Mirkarimi, however, both said they had not known
about it until reporters contacted
them.
The chief said police were already
cooperating with the district attorney’s office in both the DNA and textmessaging cases, but that Gascón “has
no role in supervising or overseeing
either the Sheriff’s Department or the

Police Department.”
“But then again it’s an election year,
and task forces generate press conferences,” Suhr said.
Suhr also said the crime-lab supervisor who was put on leave after failing
a DNA proficiency exam, Cherisse
Boland, was also a supervisor while
Gascón was police chief. A defense
attorney complained about her during Gascón’s tenure, Suhr said, but she
remained on staff.
“It’s important that we have a handin-glove relationship to make the best
cases, and I don’t think that’s in jeopardy,” Suhr said of Gascón’s office. “But
I’m the chief of police. I’m responsible
to and accountable for anybody and
anything that goes on in my department, just as he should be as the district
attorney and Sheriff Mirkarimi should
be as the sheriff. As our systems connect, I think we need to be respectful
of everybody’s charge.”
The investigation into the text
messages should be done by the end
of the week, Suhr said, and the crime
lab investigation should take four to
six weeks.
Mirkarimi said he supports a third
party looking into the allegations
against his department, but he thinks

the district attorney is too connected
to the two departments and would not
be able to clearly evaluate the cases.
“A task force could be a good idea,
but the district attorney’s office is
entwined with many of the systemic
issues that implicate the police and
sheriff’s departments,” he said. “Rather, a true independent task force would
not be burdened by potential conflicts.
In our case, this is why I initiated a
request to the U.S. attorney and attorney general.”
Gascón said he believes it is his
responsibility as the top law enforcement official in San Francisco to be
“the guardian for the criminal justice
system” and start the task force.
“It’s very important that we make it
clear to the community that San Francisco will have no tolerance for bad behavior or criminal behavior within our
law enforcement community,” Gascón
said. “Part of that begins with all us
standing tall and ensuring that these
cases and any other cases that may be
found are handled appropriately.”
Vivian Ho is a San Francisco Chronicle
staff writer. E-mail: vho@sfchronicle.com
Twitter: @VivianHo

stealth nuclear bomber unit. Brig. Gen.
Paul W. Tibbets IV will command the
509th Bomb Wing at Whiteman Air
Base, Missouri, Chief of Staff Gen.
Mark Welsh announced March 27.
Tibbets, who achieved the rank of
brigadier general last summer, is one of
a few Air Force pilots who have flown
the three bombers — the B-1, B-2 and
B-52, according to the Air Force. His
grandfather, Brig. Gen. Paul Tibbets
Jr., flew the Enola Gay on the mission
to bomb Hiroshima, Japan, on August
6, 1945.
The commandant of the Marine
Corps told lawmakers that Marines
who disarmed before departing Sanaa,
Yemen, during an embassy evacuation last month did so on the orders
of U.S. Central Command and State
Department officials. General Joseph
Dunford fielded hard-edged questions
on the mission from Rep. John Kline,
R-Minn., during a March 17 hearing
before the House Armed Services Committee. Kline, a retired Marine officer,
wrote a letter to State and Defense
departments demanding detailed answers about a controversial order for
Marines to destroy their weapons and
depart Yemen unarmed.
The U.S. Embassy in Yemen was
evacuated in early February amid deteriorating security conditions after the
country was overrun by Shiite rebels
with ties to Iran. Embassy staff and
Marines guarding the facility departed
the country via civilian aircraft. Prior
to their departure officials said, larger
crew-served weapons were destroyed
within the embassy, and Marine’s personal sidearms were rendered unusable
and discarded at the airfield in Sanaa.

“Even though we had a Marine
Expeditionary unit on standby, somebody made a decision to destroy all
the crew-served weapons and have
the Marines turn over their weapons,”
Kline said. “It is my opinion that it
is an intolerable position…to be in a
very dangerous situation and depend
on trusting the very people who have
put us in that very dangerous situation
to not do us any harm while we turn
over all our weapons.” Kline said he
didn’t plan to let the issue go. “I would
hope the senior leaders do everything
in their power to make sure this does
not happen again,” he said.
A former Navy SEAL is still fighting
for his fellow soldiers. Mike Day was
shot 27 times by al Qaida gunmen in
Iraq in 2007, but the Silver Star recipient didn’t quit. After a long recovery,
Day will compete in his first triathlon
— a 1.2 mile swim, 56-mile bike ride,
and 13.1 mile run — later this month,
and he has used his training to raise
nearly $80,000 for Carrick Brain Centers, a Dallas hospital specializing in
treating vets suffering from PTSD. “My
life’s mission is now not about me.”
Day said. “It is to care for and lead my
wounded brothers and sisters.”
The story of the first cultural support team member to be killed in Afghanistan will be brought to the silver
screen with the help of an Academy
Award-winning actress, Deadline.
com reported in mid-March. Fox 2000
teamed with Reese Witherspoon’s Pacific Standard production company to
secure film rights for the upcoming
book “Ashley’s War: The Untold Story
of a Team of Women Soldiers on the
Special Ops Battlefield,” according to
the entertainment-news website. The
title references 1st Lt. Ashley White,
who was killed in a roadside bomb
blast in Kandahar province’s Zhari
district on October 22, 2011. Lt. White
was part of the second group of CST
members to deploy to Afghanistan,
according to an Associated Press report
published shortly after her death. The
female soldiers were deployed alongside special operations units to assist
in areas critical to the mission but
sensitive to the population — searching women for weapons, for example,

or finding insurgents who were using
burqas as disguises.
The newest barracks at the U.S.
Military Academy will honor a graduate who never had a roommate while
at West Point. The building will bear
the name of Benjamin O. Davis, Jr.,
the Air Force’s first black general and
a member of the Class of 1936, the
school announced March 16. Plans
call for the six-floor barracks, which
will house 650 cadets, to be completed
in late 2016. Davis, the fourth black
graduate from the school and the first
in the 20th century, was shunned by
the West Point community during his
time on campus, with no roommates
and no interactions outside official
business.
“Living as a prisoner in solitary
confinement for four years had not destroyed my personality, nor poisoned
my attitude toward other people,” he
would write in his autobiography, according to his New York Times obituary
from 2002. When he graduated, Davis
became the second of the Army’s two
black line officers, according to his
obituary. The honor will “pay tribute
to his demonstrated acts of perseverance, courage and humility throughout a lifetime of selfless service to the
nation,” Lt. Gen. Robert Caslen, the
academy’s superintendent, said of
Davis in a news release issued on the
213th anniversary of the academy’s
founding.
Five years after earning his Army
commission, Davis entered pre-flight
training at Alabama’s Tuskegee Institute as part of the first class of black
aviation cadets. He would be one of
five cadets to graduate from advanced
flight training in 1942 and rose to
command the all-black 99th Fighter
Squadron, stationed at Tuskegee Army
Air base.
San Francisco Police-Fire Post 456
meets on the second Tuesday of every
month at the Park Station community
room. Meetings begin at 1600 hours.
All veterans associated with law enforcement or fire fighting are welcome.
Please contact me with any questions
at gc1207@comcast.net or at (415) 7591076. God Bless America!

Police-Fire
Post 456
News
By Greg Corrales
A 7-year-old’s high and tight haircut
meant to honor his soldier-stepbrother
earned him the threat of suspension
from an elementary school, and the
fallout from the incident has led a
Tennessee school district to increase
security measures. Adam Stinnett
went to Bobby Ray Memorial Elementary School in McMinnville on March
9 sporting the new hairdo. His mother,
Amy Stinnett, said he’d requested the
high and tight to be more like Spc.
Justin Bloodworth, his active-duty
stepbrother.
Adam was written up by the principal, who thought the haircut was
against school policy banning “Mohawk haircuts or other extreme cuts.”
Amy Stinnett disagreed. Adam went
back the next day with the same haircut. After his mother received an email
from the principal it was made clear
that Adam’s hairstyle would have to
change before he returned to school.
“They crushed my son’s dreams,”
she said of the school officials. “They
made him feel upset. They broke his
heart. He didn’t deserve that.” On
March 25 the Warren County Board of
Education put out a news release saying, in part, that “Neither Bobby Ray
Memorial Elementary, nor any school
in Warren County School District,
prohibits military haircuts.”
The school district has taken down
its Facebook page after a deluge of
comments, said Bobby Cox, the district’s director of schools. “It’s been
portrayed that we are anti-military,
anti-patriot, and we are not,” Cox told
Army Times. “I’m just sorry that’s been
the way it’s portrayed.”
The grandson of the pilot who
flew the Enola Gay will command
his grandfather’s bomb wing, now a
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Despicable Due Process Double Standard
By Paul Chignell,
Former President and Current Legal
Defense Administrator

The most aberrant behavior in the
past few months concerning police
behavior in a free society has not been
actual misconduct by police officers.
Rather, it has been the aberrant commentary by the paragons of virtue,
the same hypocrites who espouse due
process for all, except of course, for
police officers.
Their sickening critiques and blow
hard generalizations are akin to what I
learned in high school civics in the late
1960s – glittering generalities and repetitive propaganda. Their jealousy in
attacking civil servants, and their imperial stature when pronouncing their
beliefs about working police officers is
truly despicable, and they themselves
run the gamut from the left and the
right in the political spectrum.
Police Misconduct
When police officers engage in misconduct, whether a mundane indiscretion or a horrific crime, it must be dealt
with. Corrective action to ensure the
indiscretion does not repeat, or prison
for officers who violate their oath and
commit crimes, or everything in between, are standards that our society
has resolved to consensus. The trust
and faith and awesome power that
police officers’ hold is sacred and it
should not be abridged by errant officers. We all know that.
In San Francisco and many communities throughout the United
States, there are mechanisms in place
to ensure that the public is protected
from officers who abuse their discretion or, God forbid, engage in felonious behavior.
Speaking of San Francisco, we have
a plethora of agencies that are poised
and charged with the responsibility to
monitor police officers and take action
within the framework of the law.
We have a civilian Police Commission, three (3) of whom are appointed
by the Board of Supervisors and four
(4) by the Mayor, who have the ultimate power to terminate San Francisco
police officers who engage in egregious
misconduct.
We have an independent Office of
Citizen Complaints, established some
thirty-three (33) years ago, that conducts impartial investigations when
residents and visitors file complaints
against our members.
We have a civil grand jury composed of average citizens who have
the power to investigate the conduct
of officers in the Police Department.
We have eleven (11) members of the
Board of Supervisors, a legislative body
that holds hearings and enacts statutes
when issues concerning the Police
Department come to their attention.
We have an elected City Attorney
and District Attorney who have immense power to affect San Francisco
police officers, whether in civil court
or thorough criminal prosecution.
Lastly, we have a State Attorney
General and a United States Attorney
for the Northern District, who have
power to investigate and charge police
officers.
With that array of governmental
units monitoring San Francisco police
officers, anyone who believes that
officers are immune from warranted
oversight is in cartoonland.

The Mantra From The
Critical Ones
The drumbeat from the hypocrites
who jump on any alleged police misconduct allegation is predictable, even
laughable. The story is always the
same. The misconduct is alleged. The
police bashers hold an immediate press
conference denouncing the allegation.
They then indicate that the allegation,
whether ultimately true or not is the
symptom of a much large problem
that must be addressed immediately
to “transform the culture of the police agency.” They then take to the
print and/or the electronic media to
repeat the need to transform the police
agency and they jump on every chance
to get a compliant media to repeat the
need for cultural change. The media
rarely invites any representatives from
rank and file officers to counteract the
allegations.
When the next allegation surfaces
the dance is repeated.
When it is pointed out to the compliant media or to the hypocrites that
the San Francisco Police Department
is not in need of “transformation”,
that the Department is 50% minority, women and gay, that the officers
in the SFPD have thousands of ethical
and efficient interactions with minority residents and visitors every day
without incident, that multitudes of
allegations against police officers are
ultimately found to be without merit,
and that hundreds of San Francisco
police officers give of their time and
money to underrepresented and underserved San Franciscans every year
through their union, the response is
silence.
Due Process Adherents
One of the phrases that the police
attackers use frequently is “due process.” They want due process for all
criminal defendants. They want due
process for all persons making complaints about police transgressions.
They want due process for all persons
who are underprivileged. They want
due process for all persons who are underrepresented or under served. They
talk about due process ad nauseam.
Now their axiom issue is one that all
police officers agree with. Due process
is a phrase that resounds throughout
our society and is why we are so different from so many other countries
around the globe. Our freedoms are
cherished, and are built upon the Bill
of Rights and all those subsequent
amendments to our Constitution and
hundreds of court decisions.
Police officers cringe when the
vicious murderer or rapist or child
molester gets off on a technicality or
as a result of a “due process” protection. But despite our abhorrence with

such a result, we understand why it is
important to adhere to our constitution and the provisions implicit in that
document. We cringe and move on to
the next case or crime.
Many public defenders and other
police watchdogs exult at their clients being acquitted or being freed
after a due process ruling. They talk
of the system working and that they
achieved a great victory for their client.
But there is one group in our society
that these same watchdogs never seem
to comment on when that group’s due
process rights are at stake. They are as
quiet as a church mouse. Their mouths
are shut tight as a drum. Their keyboards on their computers are silent.
Their placards extolling injustice are
hidden in their storerooms. Their advocacy in the legislative chambers in
Sacramento or San Francisco City Hall
is non-existent. And not just in 2015.
It has been non-existent for decades.
Their silence is deafening.
These clowns are hypocrites. These
clowns on a stage of life have compartmentalized their due process beliefs.
Jealous Of Police
The fact of the matter is that many
politically appointed public lawyers
and many politically appointed overseers of police officers are jealous. They
don’t believe in the civil service merit
system. They never did.
There is a class of public employees
who fought for many years in the 20th
century for a merit system. Political
patronage whether from a church,
a school or nepotism discriminated
against prospective public employees.
So the fight was on for a civil service

cess for these workers. Their allies on
Boards and Commissions fought tooth
and nail to defeat due process protections for these workers. Simple protections allowing for specific charges
and hearings took decades to pass.
Managers and policy makers seemed
to believe that public workers, particularly police, were indentured servants.
When the momentous legislation
was proposed in the halls of Sacramento and City Hall, many of the
“due process” adherents were either
opposed or silent when public employees asked for assistance. Their allies in
management decried and stated the
sky would fall when police officers
were poised to achieve the historic
Police Bill of Rights forty (40) years
ago. Where were the public defenders
and the civil libertarians when cops
wanted the most basic human dignities in the workplace? Where were
these hypocrites when statutes such as
“there should be no retaliation if a cop
filed a grievance?” Nowhere.
Of course the reverse was not true.
The police unions supported the
public defenders and deputy district
attorneys and deputy city attorneys
when enabling legislation a few years
ago was introduced to enhance their
retirement. Again, hypocrisy.
Of course, in recent years we have
seen some of the same cop watchdogs
attack and try to diminish our pensions, and lose, on two occasions, at
the ballot box.
In my view, these actions are either
borne out of jealousy of what we have
achieved, or a misguided view of the
role and day to day actions of working
police officers.

“But there is one group in our society that
these same watchdogs never seem to comment
on when that group’s due process rights are at
stake. They are as quiet as a church mouse.
Their mouths are shut tight as a drum. Their
keyboards on their computers are silent. Their
placards extolling injustice are hidden in their
storerooms. Their advocacy in the legislative
chambers in Sacramento or San Francisco City
Hall is non-existent. And not just in 2015.
It has been non-existent for decades. Their
silence is deafening.”
merit system. They fought for fairness
and equal access to public jobs. The resistance from the patronage gang was
ferocious. But ultimately due to ever
strengthening unions and progressive legislators the civil service merit
system became a reality. Emphasis
should be put on the word “merit.”
Today, police officers and firefighters
and deputy sheriffs and a vast number
of other municipal workers take fair
examinations, many of which are rigorous, to gain employment. Coupled
with the merit system has been the
long fight for some semblance of due
process for these workers if charged
with transgressions in the workplace.
But the managers fought due pro-

The Future
The near future will hold more of
the same.
Some policymakers will paint with
the broad brush of misconduct on
groups of police officers without discerning individual cases. The police
attackers will continue to spew propaganda rather than dialogue.
The imperial, non-civil service adherents will continue their hypocritical rants.
Leaders of police unions will continue to promote fair legislation to
protect our rights and will continue to
recommend to our members that they
serve the people of San Francisco both
on and off duty.
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Beware of the Loan
Modification Reset
By Keith Rockmael
People have short memories. In
most of the Bay Area, the real estate
market continues to skyrocket. Wasn’t
it just four or five years ago that homeowners were doing all they could to get
loan modifications from the banks?
Starting in 2009, many homeowners through tenacity, non-profit counselor assistance or sometimes sheer
timing received loan modifications
through the Home Affordable Modification Program (HAMP) or though
internal bank modification program.
Some received loan modifications
that are fixed for the life of the loan.
Many others accepted modifications
that will reset this year. In fact, in
2015 more than 290,000 homeowners will see their rates reset. With
interest rates most likely going to rise
this year that becomes even more
troublesome. Eventually, the majority
of homeowners who have received a
HAMP refinance will pay more for
their mortgages.
Many homeowners thought they
because they had received “permanent” modifications that they would
be safe. This shouldn’t come as a
surprise to these homeowners who
had their mortgage rates reduced to
as low as 2 percent per year because
they were told that the “permanent”
modifications were only good for five
years. Under HAMP, once the five-year
period expires, the rate can increase to

News from the
Credit Union

up to 1 percent a year until it reaches
the average market rate at the time the
modification was done.
What would be the key differences
between people who have a HAMP versus an “in house” loan mod? “From my
experience, the key difference is that
the HAMP initial interest rates can be
as low as 2% while the “in-house” loan
mods are typically a little higher, says
Pov Om (formerly of the non-profit
organization Asian Inc. and currently
a loan officer with Sindeo).
As with most things it pays to be
proactive. According to Om, “Homeowners should seek counseling to
prevent eminent default on their loan
mod. In today’s housing market especially in the Bay Area, most homes are
no longer underwater, so lenders are
not as willing to offer another loan
mod. However, interest rates are still
very low, homeowners should look
into refinancing their mortgage into
a fixed rate.”
Will some homeowners default on
their loan modification? Most likely.
If people stick their head in the sand
like an ostrich and do nothing about
it, then even with the hot real estate
market and robust local economy
homeowners may get into trouble.
Let’s hope that doesn’t happen
again.
Editor’s Note: Keith Rockmael is a real
estate agent. He can be reached by email
at keith@resourcerock.com

Julia A. Hallisy, d.d.s.
Accepting Most Dental Plans
595 Buckingham Way, Suite 305
San Francisco, California 94132
Office Hours By Appointment • Telephone: 415.681.1011
Wife of Sgt. John Hallisy — Narcotics Bureau

THE BEST INJURY LAWYERS FOR POLICE OFFICERS AND VICTIMS
EMANUEL LAW GROUP successfully represents San Francisco police
officers and others who are victims of crimes and negligent acts resulting
in death and catastrophic injury. If you have been injured by a third
party, why limit your damages to those allowable under rigid workers
compensation laws? Emanuel Law Group maximizes the value of your
compensation by filing claims against the real parties who cause injuries.
1. More compensation! Workers compensation DOES NOT compensate for pain
and suffering, emotional distress, or punitive damages. Don’t leave money on
the table.
2. Real Accountability! The party who caused the injury (or his/her insurance
company) pays real damages.
3. Uninsured/Underinsured Motorist Damages: If you’ve been injured, even while
on duty, by an uninsured or poorly insured motorist, we successfully file claims
to recover against your personal insurer.
Call for a Free Consultation. Representing SFPD Officers
for over 15 years. EMANUEL LAW GROUP has collected
millions for victims of negligent driving, hit and runs, DUI
crashes, sexual assaults, domestic violence, and more.
Phone: 800.308.0870 or 415.399.1112 • www.teinjurylaw.com
505 Montgomery Street, 11th Floor, San Francisco, CA
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Todd Emanuel
Former Prosecutor

By Al Casciato
...Question(s) of the Month:
Correction: Last month I wrote
the following, [order your “Smart Visa
or ATM Card” as quickly as possible”]
the inclusion of the ATM Card was
an error. The Smart Visa Credit Cards
with the latest fraud protection are
already here. The ATM smart Master
Card debit cards are still a work in
progress and not yet available. I apologize for the confusion.
Tips for protecting your
SFPCU debit card:
We are constantly being asked questions on the best ways to protect your
debit card from fraud. Everyone knows
debit cards are easy to use, accepted
just about everywhere, and can help
you monitor spending and not incur
debt. In today’s cashless society, you
pretty much need a debit card on a
daily basis. So what can you do to cut
down on the risks associated with debit card use? Here are some smart ways
to help protect you and your money.
Monitor your accounts — Keep
an eye on your statements, check
your balances regularly and set up
account alerts. Check your account
balances frequently for any unusual
or unfamiliar transactions. If you spot
suspicious activity, such as an unauthorized withdrawal, contact your
financial institution immediately.
Set-up account alerts through Online
Banking so you are alerted by text or
email of unusual activity.
Use credit if you can. If your credit
card is compromised, the harm to you
is relatively small. Some of the higher
risk places you may want to opt for a
credit card are gas stations, independent ATMs, when making online purchases, and at restaurants. These places
can be targets for cybercriminals. By
using a credit card you have less liability and your personal funds are
protected.
Does chip technology mean greater security?
Yes, chip technology (sometimes
called “EMV” or “smart” cards) contain a unique microprocessor chip
which works to protect the cardholder’s transaction data at the register.
Using a smart card at chip-enabled
terminals makes it more difficult for
your account information to be duplicated and helps protect against thieves
and hackers obtaining your important
information. SFPCU is committed to
supporting payment options that increase the security and convenience
for its members. SFPCU currently offers a Platinum Visa credit card with
chip technology and is working diligently to make available a MasterCard
debit card with chip technology as
soon as possible.
The greatest challenge for all
financial institutions is the protection of their member’s assets and
data from fraud.
The April Credit Union Directors
Newsletter Editorial headline read;

“Cybercrime Remains a Constant
Threat” and quoted U.S. Department
of Homeland Security Director Tom
Ridge’s comment to the Credit Union
National Association’s Governmental
Affairs Council; “Credit unions of all
sizes must take it upon themselves to
protect their members and their members’ data because government moves
far too slowly to provide adequate protection from cybercriminals.” (Having
commanded Financial Crimes I know
he is so right. This issue is a top priority
for the SFPCU.)
...Complaints, Compliments, Suggestions and Feedback:
If you have a complaint, compliment, find better rates elsewhere or
have a suggestion about any matter at
the CU please visit the website www.
sfpcu.org and send us a note by clicking on “contact the Board and CEO”
be sure to cc me at BOD_A.Casciato@
sfpcu.org. Remember if you do find a
better rate call us maybe we can match
it. —It is worth a try.
…Membership:
Credit Union membership is open
to most first responders, selected support personnel and their family members in the 9 Bay Area counties. To see
a full list of eligible memberships visit
www.sfpcu.org . Growing the membership helps the CU provide the very best
products and services.
...Current Promotions:
Vehicle Loan — available now:
In the market for a new or used
vehicle, choosing an SFPCU Vehicle
Loan is the winning move! Save
with rates as low as 1.74% APR
and 90 days no payments. Plus,
SFPCU provides a FREE Auto Buying
Service to help you find the exact
vehicle you are looking for. Apply
today at www.sfpcu.org. *Example
rate of 1.74% APR (Annual Percentage
Rate) with 36 monthly payments =
$28.53 per $1,000 borrowed, assumes
.25% discount for enrollment in
automatic payments (fully indexed
rate of 1.99%). Visit www.sfpcu.org
for terms and conditions.
Real Estate — available
now through 06/30:
• $599 Flat Fee for purchase or
refinances, offer valid on 1st mortgages only.
• https://www.sfpcu.org/about-us/
current-promotions/real-estate
Member Referral/Checking:
Now through June 30, 2015 when
you refer a family member or eligible
friend or co-worker, SFPCU give you
$10 for each referral and they’ll get
$25 when they join for their opening
deposit. Plus, if they open a Global
Checking Account they’ll earn an additional $50. With unlimited referrals,
the more you refer, the more you earn!
Some rules and restrictions apply,
for more details visit www.sfpcu.org.
If you have anything you would like
to share about any matter at the CU,
please visit the website at www.sfpcu.
org and click on Contact Us. If you
have a question you would like to see
in this column, you can contact me at
alcasciato@stisia.com.
Al Casciato is a retired SFPD Captain,
past POA President and Retirement Board
President who was elected to the Credit
Union Board of Directors in February of
2014. He currently serves as The Board
Vice-President and can be contacted at
alcasciato@stisia.com…Suggestion: Cut
this Column out and tape inside the
pantry door as reference for the entire
household.
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Chief’s
Corner
Last month I spoke of beginning a
difficult conversation by being honest
enough to acknowledge that much of
our (law enforcement’s) history in this
country has not been pretty. We (cops)
enforced a status quo that was often
brutally unfair to disfavored groups. A
status quo that was unfair to too many
people — especially people of color
in less fortunate communities. Hopefully, my comments in last month’s
column got everyone talking as that
was my intention. I know I have had
more than a few people come up to
me to express their position on my
position…not easy conversations, but
good necessary conversations to have,
if we are to get to the better place I also
spoke of last month.
One of the officers commented
that my column took him by surprise
because I am usually so positive and
encouraging in how I speak of the
work of the officers of the SFPD in my
writings. I told him that I wasn’t trying
to be any other way in last month’s
column. I know I said, “I believe San
Francisco is the best City in the world
made up of the best people in the
world and policed by the best cops
in the world”…and I stand by that. I
also said that the conversation I was
suggesting was going to be difficult
and that it needed to happen without
anyone judging anyone else.
March is usually the month I talk
about our annual Chamber of Commerce City Beat Poll results that are
released every February. If I’d have
written that column last month it
would have said that, after posting
3 straight years of a number north
of 70 as the percentage of San Fran-
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working every day to make this City
a better place for everyone. That said,
I did mean every word that I wrote
about owning our history and needing to get to a better place by putting
ourselves in the place of those that
don’t look at us as men and women
in blue that are here to be of help to
everyone. The majority of San Franciscans know what they have in us…it’s
the folks that don’t see us as “just so”
that we need to convince we’re here
for them too.

ciscans that see the SFPD favorably
— you all go out and post a 76 as the
percentage of people in San Francisco
that saw the SFPD favorably in 2015.
The “lion’s share” of San Franciscans,
despite being concerned with rising
property crime, traffic congestion, and
the worsening street behavior, know
what they have in its police officers
and appreciate your efforts.
Just this past Saturday night, the
City’s Lion’s Clubs recognized SF
Sheriff’s Department Deputies, SF
Fire Department Firefighters, and 15
San Francisco Police Officers for their
extraordinary contributions to this
City in making it a better place. There
are such events monthly, if not twice
a month, where our City recognizes
its first responders for going above
and beyond the call. In May, there
will be the first ever Crisis Intervention Awards Event where officers will
be recognized for using patience,
restraint, and communication skills
to peacefully resolve otherwise very
dangerous situations without the use
of force.
I did not mean last month to suggest that the SFPD was anything but

For those that are finding this time
in our profession particularly difficult
(because it is a particularly difficult
time for everyone — not just cops), I
found something from long ago when
I was going through a rough patch and
it put things in perspective for me.
A little 11 year old boy who had
cancer named Jason Gates was asked
to write a paper on why he was born.
This is what he wrote:
“Why are we born was a really hard
paper to write. I think God made us each
born for a different reason. If God gives
you a great voice maybe he wants you to
sing. Or else if God makes you 7 feet tall
maybe he wants you to be play or the Celtics (remember this is an old article I
found). When my friend Kim died from
her cansur I asked my mom if God was
going to make Kim die when she was only
6 years old why did he make her born at
all. But my Mom said even though she
was only 6 she changed people’s life’s.
What that means is like her brother or
sister could be a scientist that discovers
the cure for cansur and that they decided
to do that because of Kim. And like me
too. I used to wonder why did God pick
on me and give me cansur. Maybe it was
because he wanted me to be a dr. who
takes care of kids with cansur so when
they say, “Dr. Jason, I get so scared” or
“you don’t know how weird it is to be the
only bald kid in your whole school” I can
say, “Oh yes I do. I had cansur and look

at all my hair now.”
So as you travel the City these days
during this particularly anxious time
between law enforcement and some of
our communities, just think of this as
what you were born to do. You were
born to be a police officer. Someone
who can help people…and wants to.
Someone children look up to and
want to be. Surely we can all find it
in ourselves to strive to be better. As
well as we are received by most San
Franciscans, we can still be so much
better than we are. We have a history
and in recent events here and around
the country we need to live down.
The times when we (law enforcement)
have not measured up to our oath to
protect and defend this country from
all enemies, foreign and domestic, is
a part of every American’s consciousness, and law enforcement’s role in
that experience — including in recent
times even here in San Francisco —
must be remembered. It is our cultural
inheritance. We need to remember our
mistakes — not discount them — if we
are to learn from them.
So, continue to simply speak to each
other and the Community honestly
about these hard truths. We all need
to talk and we all need to listen. If
we can see each other, we can understand each other. I really do believe
San Francisco is the best City in the
world, made up of the best people in
the world and policed by the best cops
in the world…and I want every kid in
this great City to run to police officers
hoping for a sticker.
Be safe out there. Look after one
another.
Greg Suhr
Chief of Police,
San Francisco Police Department
Oro en Paz, Fierro en Guerra

SF Police Credit Union

Membership Offer!
*

GET
UP TO $75

When you become an SFPCU member!
Now is the perfect time to join. Get $25 in your account for joining
and an additional $50 for opening a Global ATM Checking Account.

Recently Retired?
Get Personalized Financial Advice.

Chris Breault, Financial Advisor
located at the SF Police Credit Union
Knowledgeable in:

Already a member? Refer eligible family or co-workers, and we’ll
deposit $10 in your Savings Account for each new member!

•
•
•
•
•

Call 800.222.1391 or visit
www.sfpcu.org to learn more today.
Offer ends June 30, 2015.
All POA Members and their family
are eligible for Membership!

Offer valid 05/1/15 through 06/30/15.
Referral •Bonus:
Within 5 business days of new member account opening,
800.222.1391
www.sfpcu.org
$10 will be credited into referring member’s Savings Account. New Member Bonus: $25 will be used as opening
deposit for the new member’s account and shall be reversed and returned to SFPCU if the account is closed
within 12 months after the date opened. Business accounts are ineligible. Minimum account balance to open
account and obtain APY is $25.00. Current Annual Percentage Yield (APY) on a regular share account is .10% as
of 04/01/15. *Checking Promotion Bonus: To qualify for the $50 bonus the new member must open a new Global
ATM Checking account with a $25 minimum opening deposit during the promotion period. Also, within 60 calendar
days of account opening, a $500 monthly direct deposit must be initiated. The bonus will be deposited into the new
checking account within 60 business days after meeting the $500 direct deposit requirement. Bonuses may be
tax-reportable. All new accounts are subject to the SFPCU account opening procedures and standard account
terms and conditions. Fees could reduce earnings on the account. Rates, terms and conditions are subject to
change. This Credit Union is federally insured by the National Credit Union Administration.
Promo Code: REF/CHK

Deferred Comp/DROP Rollovers
Retirement Income Planning
Investment Management
Long Term Care
Portfolio Assessment

Call Chris at 415.682.3361
for a no-cost consultation today!
Located at

www.sfpcu.org/MFS • 800.222.1391

Securities sold, advisory services offered through CUNA Brokerage
Services, Inc. (CBSI), member FINRA/SIPC , a registered broker/
dealer and investment advisor. CBSI is under contract with the
financial institution to make securities available to members.
Not NCUA/NCUSIF/FDIC insured, May Lose Value, No Financial
Institution Guarantee. Not a deposit of any financial institution.
FR-1152986.1-0315-0417
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Widows’ and Orphans’ Aid Association
PO Box 880034, San Francisco, CA 94188-0034 u Established 1878 u Telephone 415.681.3660

The monthly meeting of the Widows and Orphans Aid Association of
the San Francisco Police Department,
was called to order on Tuesday April
14, 2015. The meeting was held as
scheduled at 850 Bryant St, room
#150, at 1:45pm. The regular order of
business was preempted for a quarterly
report from our financial representatives from Abbot-Downing (Wells
Fargo Bank).
President John Keane and Vice
President Sally Foster signed the
Investment Policy as a yearly reaffirment. Abbot-Downing reported that
the WOAA faired-well in the first
quarter in a shaky market. There are
concerns in the Bond Market that
the Federal Government could raise
the interest rates. REITS continue to
prosper, but commodities continue to
fall. Our contributions are UP due to
a large membership dues deposit. Performance is up 2.10% for the quarter.
Our Account has been held constant
for 8 years since inception. AbbotDowning reported stated we have done
well considering the large amount of
withdrawals. The U.S. Dollar is strong.
Abbot-Downing stated that the market
was down 38% in 2007, and used this
history to view our Account over a
long period.
Roll Call of Officers: President
John Keane, Vice President Sally Foster, Treasurer Dean Taylor (conference
call), and Trustees John Centurioni,
Leroy Lindo, Ray Kane, and Al Luenow were present. Secretary Mark
McDonough (illness) and Jim O’Meara
were excused. Dave Nastari of Co. K
was also present.
Approval of the Minutes: Trustee
Leroy Lindo made a motion to approve
the minutes from our last meeting on
March 10, 2015. Trustee Ray Kane seconded the motion that passed without
objection.
Receiving Applications for New

Members; Suspensions and Reinstatements: Of the listed Dropped
Members from early this year, we have
received notice from the Post Office
that at least five letters were returned
to sender.
Communications and Bills: Trustee Al Luenow made a motion to pay
our monthly bills. Trustee John Centurioni seconded the motion, which
passed without objection. Monthly
bills consist of Website management,
administrative costs, salaries, and
death benefits. Death benefits were
paid for Calvin Tom and Aaron O.
Barnes.
The following donations were
generously sent to the WOAA. On
behalf of fallen member Calvin Tom:
Larry Young and Yiying Chen ($100),
Jennifer and Thomas Lee ($60), Amy
Nonaka ($30), Elena Tung ($51),Deborrah and Albert Ng ($50), Rene
Thomas ($20), Donald and Jennifer
Tasto ($100), Larina and Dellef Herbst
($20), and Edmond Lee ($50). On
behalf of Pat Mattox, fallen spouse
of WOAA Past President Bob Mattox,
POA Journal Editor Ray Shine ($100),
and WOAA Vice President Sally Foster
($25). Our thanks and gratitude to all
donors.
As of April 14, 2015, 400 retired
members have not paid their bills.
Report of Visiting Committee: No
report this month.
Report of Trustees: I received the
news of the following WOAA fallen
member(s):
Nick Eterovich Sr., age 92: Nick
Eterovich Sr. was born in San Francisco
on August 31, 1922 in the Mission
District. He attended Balboa High
School where he played on the basketball team. Later, Nick became an avid
golfer. He graduated in the spring of
1941. Nick attempted to enlist in the

San Francisco
Police Officers Association
Announces The Annual Mayor/
Police Chief
Frank Jordan and
Wendy Paskin-Jordan
Scholarship Fund
The SFPOA is about to embark on its annual scholarship awards for college
bound dependents and enrolled college students by offering a scholarship to
dependents of noncommissioned officers of the SFPD, active, retired and
deceased who have held continuous SFPOA membership for more than one
year prior to dependent’s application.
Qualified applicants will be limited to 2015 High School graduates and
actively enrolled college students with a “C” average or better. This presents
a perfect opportunity for those creative students who may not have the opportunity to apply for other scholarships to do so now. Successful candidates
will be judged on their scholastic records, extracurricular activities and local
community involvement.
The scholarship finalists will be selected by the SFPOA Scholarship Committee. Awards will be presented by August 2015.
Take advantage of this opportunity to compete for the Scholarship Assistance
Awards for the 2015 fall college semester.
Applications are available at the SFPOA office located at 800 Bryant St. 2nd
Floor, San Francisco, CA 94103 (415) 861-5060.
Pick up your application or mail the request for an application to the SFPOA.
Completed applications must be returned to the SFPOA no later than May
15, 2015.

Unites States Navy, but was rejected
because of a hand injury suffered in
his youth. Nick was missing a knuckle
on his right hand. Nick successfully
concealed the injury and enlisted in
the United States Coast Guard. Nick
later concealed the injury again when
he was able to join the San Francisco
Police Department. While in the Coast
Guard, Nick met his wife-to-be, Lilamay Fairbanks, in Seattle, Washington. After his completion of service
in the Coast Guard, Nick returned to
San Francisco and worked for the San
Francisco Glass Company. In 1956,
Nick joined the S.F.P.D. and was assigned to Star #489. Nick did a oneyear stint at Potrero Station and one
year at Northern Station before landing at Central Police Station. At Co. A,
Nick pounded the beat on Broadway
Street during the height of the “Topless era.” Nick was soon to be known
as “Broadway Nick.” Nick Eterovich Sr.
also holds the distinction of walking
a beat with his son, Nick Eterovich,
Jr. Father and son walked together in
the late 70’s in the Fisherman’s Wharf
area. Nick Sr. moved his family to
San Rafael in 1970. Nick Eterovich Sr.
served the City of San Francisco as a
Police Officer for 30 years. Nick Sr. retired in 1986. Nick Sr. was preceded in
death by his wife of 55 years, Lilamay
Pauline Eterovich who passed away on
January 19, 2001, his sister Winnie,
his brother Mathew, daughter-in-law
Valerie, grandson Nicholas, and great
grandson Owen. Nick leaves behind
behind 2 sons, 2 daughters, 8 grandchildren, 5 great grandchildren, and 2
great great grandchildren. This obituary was submitted by Nick Eterovich Jr.
Report of Special Committee:
Trustee Jim O’Meara provided information to the Board that he has three
recommendations for an attorney he
consulted for an Actuarial Review.

Trustee Ray Kane provided this information and stated Jim will forward the
name of the attorney who believes will
best meet our needs.
Unfinished Business: No report
this month.
New Business : No report this
month.
Good of the Association: No report
this month.
Adjournment: President John Keane closed our meeting with a moment
of silence for our fallen members. Keane then scheduled our next meeting
for Tuesday May 12, 2015. The meeting
will be held at 850 Bryant St, room
#150, at 1:45pm.
To All Members: Please visit our
website at ‘sfwidowsandorphans.org’.
You can access Beneficiary Forms by
clicking on the ‘resources’ box which
is located on the upper right side of our
tool bar. This is accessible on laptop
and desk top computers, not pads. If
you are changing your beneficiary,
please complete the form and mail it
to us at WOAA, P.O. Box 880034, SF,
CA 94188. A beneficiary CHANGE
is required to have a signature of a
Notary, or a board member. Please
use this form for address and contact
number changes (Notary is not necessary). I can be reached by telephone at
415 681-3660, or by email at markmac825@comcast.net. I continue to
give thanks to Paul Chignell of the
POA for his continued assistance with
membership location concerns. I also
give thanks to Lt. Nick Rainsford and
Jon Voong of Personnel who continually assist us with member history for
our obituary section of our column.
John Monroe of the Police Commission Office also assists us with award
information for our fallen member
obituaries.
Mark McDonough,
WOAA Secretary

Request For Jordan Scholarship Application
Scholarship Applications must be returned to the SFPOA no later than
May 15, 2015. Applications received after that date will be returned.
Applicant’s Name: _________________________________________________
Address: __________________________________________________________
City________________________________State_______ Zip_________________
Home Telephone: __________________________________________________
Cell Phone:________________________________________________________
Name and Rank of SFPOA member who qualified you as a scholarship
applicant:
__________________________________________________________________
Assignment: _______________________________ Ext. #: ________________
Active:______________ Retired:______________ Deceased:________________
Your relationship to the SFPOA member who qualifies you as a
scholarship applicant:
__________________________________________________________________
NOTE: This is not a scholarship application. It is a request form only.
Applications must be obtained from the
SFPOA at 800 Bryant St., 2nd Floor, San Francisco, CA 94103
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From California Labor Federation, Calitics.com

New Website Reveals Billionaire’s Campaign
to Dismantle Retirement Security
By Carolyn Constantino
Forwarded to The Journal
by Rene LaPrevotte
A new website reveals that Enronbillionaire John Arnold has spent up
to $50 million of his own fortune to
dismantle retirement plans for firefighters, nurses, teachers and other
public employees.
The website — Truth About John
Arnold — is sponsored by the National
Public Pension Coalition (NPPC)and
Californians for Retirement Security
and traces the wide financial influence that one billionaire has on public
pension fights. John Arnold amassed
his fortune as an Enron trader, where
he earned an $8 million bonus as the
company’s collapse decimated $1.5
billion in public pension assets. Arnold
turned his $8 million into billions as a
Wall Street hedge fund manager.
Dave Low, California School Em-

ployees Association (CSEA) Executive
Director and Chairman of Californians for Retirement Security explains,

through his foundation, the Laura
and John Arnold Foundation, and his
political PAC, Action Now.

“John Arnold is the second youngest billionaire in America. John Arnold
has decided to spend his billions to
take hard earned retirement benefits
away from school bus drivers, teachers,
nurses, firefighters and other public
employees. What is in the heart of
someone who, having become one of
the richest people on the planet, decides to use that wealth to undermine
the retirement security of working
class Americans who have dedicated
their entire careers to public service?”

“Lawmakers, workers, and the
public at large deserve to know that
the funding to dismantle retirement
security for firefighters, nurses, teachers and other public employees across
the country can be traced back to one
source — Enron-billionaire John Arnold,” said Bailey Childers, Executive
Director of NPPC.

Arnold’s spending has touched
every facet of anti-retirement campaigning, including tainted research,
political advocacy organizations, ballot initiatives, journalism, and the
campaign coffers of extreme politicians. He is involved in battles to limit
retirement security across the country

The truth about John Arnold:
• In 2013, Arnold was the leading
financier of former San Jose Mayor
Chuck Reed’s failed effort to put a
statewide pension-gutting initiative
on the ballot.

• Arnold spent more than $1 million dollars on a ballot initiative
in Phoenix to close the pension
system. That effort was defeated by
voters in 2014.
• The Laura and John Arnold Foundation underwrote a PBS series called
“Pension Peril.” The PBS Ombudsman declared the $3.5 million contribution inappropriate. The grant
was returned and the series pulled
from the air.
• Arnold underwrites Pew Charitable
Trusts’ pension work with a $4.85
million contribution.
Learn more about John Arnold here.
Cross-posted from CSEA.
California Labor Federation: New
website reveals billionaire’s campaign to
dismantle retirement security

• Arnold was the lead financier
($150,000) of an effort to end public pensions in Ventura County. A
judge declared the effort unconstitutional.

Compulsory Police Retirement Age In Fort Wayne Raised To 70
FORT WAYNE, IN – Fort Wayne
Police Department officers will now
be required to retire from the force by
the end of the calendar year after they
reach 70 years of age.
T he Cit y Council on Tuesday
amended and passed an ordinance
updating the police department’s
compulsory retirement age. A 1982
city ordinance — passed in response
to the adoption of a state merit system
for police officers – originally set the
retirement age at 60 years old but had

not been enforced since 1986, Public
Safety Director Rusty York said.
York said the amendment presented
Tuesday makes the retirement ordinance retroactive to Jan. 1, 2002, in
order to protect two police officers who
retired after the age of 60 and took the
Deferred Retirement Option Plan.
Officers who opt into the DROP
program declare their intent to retire
three years before the retirement date,
York said. Officers who do this have
to retire at their current pay level but

Retirements
The San Francisco Police Officers Association congratulates the following
members on his and her recent service
retirement from the SFPD. These veterans
will be difficult to replace, as he and she takes with them decades of experience
and job knowledge. The most recently retired SFPD members are:
• Lieutenant Joseph Cordes #1235 from Property Section
• Officer Michael Glickman #1446 from Airport Bureau, Range
• Officer William Lewis #4115 from Airport Field Operations

bank their pensions for three years and
receive a lump sum when they retire.
While it’s not illegal for an officer
to retire after the age laid out in the
city ordinance, York said if the Indiana Public Retirement System found
that the two officers retired at an
incorrect age, they could be required
to pay back the money they received
through DROP.
“If we make this ordinance retroactive, … that would address any potential issue with those two officers that
retired under DROP,” York said.
The updated ordinance is supported
by the city’s Fraternal Order of Police
and Patrolmen’s Benevolent Association, York said, adding that just because officers are allowed to continue
to work until they reach age 70, the
ordinance is in no way a pass for officers who don’t meet the department’s
physical and mental requirements.
“We do have a rule – fitness for duty
– where if an officer chooses not to
retire but can’t fulfill the requirements
and the job descriptions of a police officer, they will be taken to the Board of
Safety and dismissed,” he said.

Police Chief Garry Hamilton, who
also supports increasing the age, noted
officers’ fitness for duty is assessed
several times a year.
“Three times a year they come in
for in-service, and for officers not able
to perform, they’ll have them come
back, and if they’re (still) not able to
qualify, they will do the fitness review,” he said. “And that’s regardless
of their age.”
Hamilton also said by adopting a
mandatory retirement age of 70, the
police department will actually be better able to focus its recruitment efforts.
The number of officers reaching age
70 in a given year will help indicate
the number of new recruits needed,
he said.
There are 19 officers on the Fort
Wayne Police Department over the age
of 60 and five who will turn 60 this
year, York said.
From The Journal Gazette
The post Compulsory Police Retirement Age In Fort Wayne Raised To 70
appeared first on Labor Relations
Information System.

• Sergeant Michael Rodriguez #4047 from Tactical, Honda Unit
• Officer Louis Staffaroni #1286 from Medical Liaison
• Deputy Chief Lyn Tomioka #1113 from Chief’s Office
All of the above listed on SFPD Personnel Orders #8 (April 8, 2015) and #9
(April 22, 2015)

L aw Office of

ROBERT K. WYMAN
Certified Specialist with over
22 years of experience in
Workers’ Compensation Law

415 387-8100
robertkwyman.com
4444 Geary Blvd. • Suite 201 • San Francisco, CA 94118

Taxes! Taxes! Taxes!

Tax law changes happen every year. Are you sure you are getting
the maximum benefit from your tax returns? We can help!
u
u
u
u
u

Individuals
Small businesses
Partnerships/LLC’s
Small Corporations
Estates/Trusts

u
u
u
u
u

Divorce Financial Planning
Out-of-State Returns
Audit Representation
Year Round Service
Payroll & Bookkeeping Services

NED TOTAH, EA, retired SFPD

(Enrolled Agent, Certified Divorce Financial Analyst)

Totah’s Tax Service

Professional Service Since 1985
4180 Treat Blvd., Suite C2, Concord CA 94518
Phone 925-676-8349 • Fax 925-676-8348
E-mail: ned@totahstaxservice.com
www.totahstaxservice.com
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After more than 40 years of service
to the people of San Francisco,

Sr. Deputy Anna Payne

has hung up her gun belt and “retired" her badge
You are cordially invited to a dinner honoring
Anna and her achievements on

Friday, May 29, 2015
Basque Cultural Center

599 Railroad Avenue, South San Francisco

No host cocktails at 5:30 pm, dinner at 7 pm
and dancing until 11 pm following the program
Entree Choices Are:
Prime Rib, Rack of Lamb, Salmon And Vegetarian

$60 Per Person Includes The Gift
For reservations and information contact:
SF Superior Court — Barbara Erhard, 650-455-7592
or BMErhard13237@gmail.com
Send reservation and check (made out to Barbara Erhard) to
Barbara Erhard,
422 Fairway Drive, South San :Francisco, CA. 94080

Second Annual
Memorial Police Ride
Saturday – May 9th
9:00 a.m.— registration and staging

Cost $25 per person
(bring correct change please)

All proceeds go to the Silver State
National Peace Officers Museum in Virginia City

[Please indicate person's name and dinner choice for each ticket]

Deadline for reservation and check is Tuesday, May 19
Thank you, the A.P.B. Committee (Anna Payne's Bash)!!!

Foothill Fuzz Spring
Luncheon
It’s been half a year since our last meeting and I’ve had several
inquiries regarding the next Foothill Fuzz Luncheon. So…

Location: Red Hawk Casino
#1 Red Hawk Parkway, Placerville, Calif. 95667
Date: Wednesday June 17th

Start at the Nevada law Enforcement Officers Memorial
(Next to the State Capitol in Carson City)

Time: 11:30 “Attitude Adjustment” in the Koto Lounge

Group ride to Virginia City. You will become the opening
ceremony for the Virginia City Memorial Parade

13:00 Buffet lunch
in the Waterfall Buffet (Private Room)

First 100 paid riders guaranteed to receive, a t-shirt, and
memorial token. All paid riders receive lunch

Price: $12.00 payable in cash
to Rene’ at the Attitude Adjustment session

Register on site or pre-register at
http://mkt.com/blue-knights-nvii/
nevada-police-memorial-ride
For more information or questions, email
namwal@charter.net

Overnight Lodging: Best Western Placerville Inn
(Approximately 3 miles East of the Red Hawk)
6850 Green Leaf Dr. (Off Missouri Flat Road @ US-50)
Placerville, Ca. (530) 622-9100

$98.99 per night
Lunch Reservations: Please RSVP Rene LaPrevotte at:
rlaprevotte@comcast.net or (530) 295-0946
(Guests & spouses welcome)
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In Memoriam…
1955: Officer Henry J. Eidler, killed in auto collision.

The following San Francisco Police Officers were killed or died in
the line of duty in the month of May of …
2006: Sergeant Darryl Takeo Tsujimoto, Heart attack during
training exercise.
1969: Officer Joseph Brodnik, killed while detaining a gang of burglary
suspects.

1916: Sergeant John J. Moriarty, shot and killed by counterfeiter.
1916: Officer Peter Hammond, shot by homicide suspect.
1913: Officer Byron C. Wood, shot during burglary investigation.

Learn more about San Francisco’s Finest who died in the line of duty:
Visit the Officer Down Memorial Page at www.odmp.org/agency/3445-san-francisco-police-department-california
Read Men of Courage, by Captain Thomas G. Dempsey (retired)

Deaths
The POA Journal was notified* of the recent deaths of the following SFPD members,
non-sworn employees (n/s), or affiliated persons:
Name of Deceased

Date of Death

Age

Stanley Cordes
Ben Van Iderstine

April 21, 2015
April 22, 2015

86
89

Status

Notification by

Retired SFPD
Retired SFPD

C. Bates
C. Bates

*Notifications are made by a POA member, family member, or other reliable source.
The POA Journal believes the information to be true and correct, however the staff or employees of the
SFPOA make no official confirmation.

Submitting Obituaries
and Memorial Tributes

Any member may submit a separate memorial
tribute to a deceased member. Any such piece will
not appear in the matrix, but will be placed in the
Mail section, or, with prior approval of the editor, as a
sidebar piece. The Journal will also accept and publish
in the Mail section short letters about a deceased
member written by a person in the immediate family. However, the Journal will not reprint obituaries
or photos that were published in any other print
media, web site, or Internet blog.

SF SAFE
It looks as if our tepid ‘winter’
is over, the spring has arrived and
brought us great weather to San Francisco. There are some crimes that are
seasonal as well. People tend to be
outdoors often, ride bikes more than
usual and leave their windows open to
catch the great spring
breezes. Opportunist thieves enjoy the
warm weather as well
and are always on the
lookout for an easy
score. Take care from
becoming a victim.
Of cou rse you
probably read about
bicycle thefts here in
the City and are already well aware
that you should lock your bike to a
fixed, immovable object, to take the
front wheel and even seat if it will be
out of sight for some time. When you
leave your bicycle in a common area of
home or work, or even if you store it in
your garage or carport, you should lock
it as well. I have heard of more than
one occasion where a rider returned
to their bile to find another U-lock attached. Confused, they left it to return
and find their broken lock and bicycle
stolen. Don’t let this happen to you.
There would be no legitimate reason
for someone to lock up your bike with
their lock.
I have recently heard multiple encounters of the “stranded motorist”

San Francisco Police Officers
They Work to Make Your Day
see their stories

sfcitycops.com

scam as well. In that case, some individual may approach you at home,
at a coffee shop or on the street and
tell you a story of how they and their
family ran out of gas in San Francisco.
They invariably need a few dollars for
gas. They may even be carrying a gas
can prop for support. Can it happen?
Of course, but with gas prices today,
if true it would take more than a ‘few
dollars’ to get them back on the road.
One person I spoke to mentioned that
an individual used the rouse in the
same coffee shop on successive days.
Finally, along with the warm temperatures, some people like to leave
their windows open. If you live on the
ground level of your building, that is
not advisable. You may think it may be
ok to leave a window open since you
are home but there have been cases
of opportunists gaining entry even
with the resident home and active.
I know these advisories may sound
like common sense but we sometimes
forget to take appropriate precautions
when enjoying a change in weather.
If you are interested in having SAFE
do a home security survey, give us a
call at 415-553-1984 or visit our website at www.sfsafe.org . Be sure to take
a look at information regarding our
upcoming fundraiser on May 14th at
Original Joe’s.
Be well and stay SAFE!
Jim Dudley
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Proud family honors hero relative

Centennial Remembrance of Officer Edward Maloney,
Killed in the Line of Duty April 19, 1915
John Garvey, brother of SF Assistant District Attorney Judith Garvey, wrote the
following tribute to their great, great uncle, Officer Edward Maloney:
SFPD Officer Edward Maloney, San Francisco Police Department, (SFPD) Star
#146, was shot and killed in the line of duty 100 years ago on April 19, 1915, at
10:20 PM in the Barbary Coast section of San Francisco on Sacramento Street.
At only 32 years old, he died of shock and hemorrhage following a gunshot wound to the chest and
abdomen. He left his wife Anna and two month year
old son Thomas.
Officer Maloney’s killer Charles Felker (Anton
Staninakis) alias Carl Fisher #24847, was sentenced to
life in San Quentin, and his companion, Otto Walker
#24848 was sentenced to 10 years in San Quentin.
Officer Maloney is memorialized like other fallen
officers, on the City of San Francisco Memorial Wall
(Hall of Justice) and State of California Memorial
(Sacramento) and at the National Law Enforcement
Memorial, Panel 20, E3 in Washington, DC. His Star
#146 is now retired by the SFPD. His grave at Mission
Santa Clara Cemetery is adorned with etched shamrocks. Most importantly at this Centennial of Officer
Maloney’s passing, let us never forget the law enforcement officers that protect
and serve us daily, and give their lives for people they do not even know. We
are blessed to have such people.
News accounts stated that Officer Edward Maloney was shot in the back at
Sacramento and Davis Streets on April 19, 1915. The medical exam revealed
a chest wound. Firemen A.B. Butterworth and Earl Evans of Engine 12 heard
the shots and saw the killer run down the street, but lost him after giving
chase. Maloney died upon arrival at Harbor Emergency Hospital. Maloney’s
murderer later told Captain of Detectives Shea, “I cannot remember killing a
policeman,” and that he “had been drinking heavily.” An eyewitness to the
tragedy, Herbert H. Blake of 429 Sacramento Street voluntarily came to police
headquarters and picked Russian Anton Staninakis, alias Charles Felker and
his companion Otto Walker out of the lineup of men who had been halted by
Officer Maloney. Staninakis had been captured around 1 a.m. after boarding
a ferry for Oakland following a three-hour dragnet over the harbor district.
Walker had been captured 30 minutes after the crime at Hilderbrand’s saloon
at Second and Folsom Streets after bragging how easy it was to kill a policeman
and get away with it in the city. Felker and Walker were two of four men who
had been involved in a series of holdups in the Barbary Coast.
Out of respect, Coroner Leland instructed his deputies not to take the body
of Officer Edward Maloney to the morgue. Instead the body was taken from
Harbor Emergency Hospital to McBrearty & McCormick undertakers at 915
Valencia Street in San Francisco. Anna Maloney, wife of slain officer, is seen
exiting the funeral parlor praying. “Edward never worried
about the dangers of his work.
He wouldn’t let me think about
it.” Anna said, “When we were
first married, people called on
us and told me that my husband was in a very dangerous
business. I used to worry about
it at first, but Edward wouldn’t
let me. He’d say that his work
wasn’t nearly so hazardous as
that of many men in other
callings. He didn’t know what
fear was. If he only had been
wounded I’m certain he would
have recovered because he was
so strong. “She also said that
she believed the long coat of
her husband’s uniform had hindered him from reaching his
revolver in time to save his life.
Officer Edward Maloney was
a member of Niantic Parlor
No. 105 of the Native Sons of
the Golden West. At the time
of his death he was over 6 feet
tall and weighed more than
200 pounds. His police brothers were of similar stature, all
over 6 feet and more than 200
pounds. He was shot wrestling
his murderer. His last words to
his partner, Special Policeman
Samuel McCain, were, “My God
Sam, he got me.”
This photograph was taken
outside Saint James Church
in the Mission District in San

The family had wreaths placed at both of the
SFPD Walls of Honor;
at the Hall of Justice, and the new
Public Safety Building on 3rd Street.

San Francisco Assistant District Attorney Judith Garvey, great, great grandniece
of Officer Edward Maloney, points to the name of her hero relative on the Wall of
Honor at the Hall of Justice, April 20, 2015.

PHOTOS AND MATERIAL COURTESY OF THE FAMILY

Francisco. Officer Edward Maloney had escaped death a year and a half earlier when
he disarmed two safe crackers who pointed
their guns at him.

Shown in one of the photos are the amazing Maloney brothers who all concurrently
served as police officers at the turn of the
20th century. From left to right at the top
are: Barney Maloney, Star 248, sergeant of
the San Francisco police force; John Maloney, Star 394, and Joe Maloney, Star 600, my
great grand-father. On the lower left is SFPD
officer Edward Maloney, Star 146, who was
killed on duty April 19, 1915. At the lower
right, James George, the oldest of the police
brothers, was a member of the Denver traffic
squad. He dropped the “y” from his name.
I will add that I think of my great, great
uncle Edward every morning as I enter my office
as his picture is posted
outside my door. I grew
up hearing about Officer
Edward Maloney and my
great grandfather, Mission
detective Joseph Maloney
who was also shot in the
line of duty and died six
months later. I am very
proud of them. No doubt
they had a role in who I
am today working as an
assistant district attorney.
— Judith Garvey

Among the listings on
this single page of the
public city directory of
the day were the names,
addresses, and occupations of 5 policemen
(including Officer Edward
Maloney), 1 fireman, 1
Cable Car Gripman, and
several harness makers,
cigar makers, a ship’s
carpenter, boilermakers,
box makers, bartenders
and teamsters.

May 2015

POA Journal

Page 15

Ordinary Service by Extraordinary Officers
The two types of police work that grab the most media attention are from the
two extremes of the public safety spectrum: acts of life-threatening heroism,
and acts of shameful disrepute. What goes largely unheralded are ordinary acts
of the majority of the rank and file street cops and investigators who comprise
the middle hues of that spectrum, and who daily perform hundreds of deeds
of ordinary service, with professional dedication, that positively impact and
improve the safety and quality of life in San Francisco.
Last month, some of those officers were duly acknowledged for performing
their duties in a consistent and conscientious manner. These humble few are
absolutely representative of the vast majority of SFPD members who walk their

beats and patrol their sectors and investigate the local crimes because they love
their jobs and truly desire to make a difference in the lives of others.
The San Francisco Council of Lions Clubs honored 15 officers who were
nominated by their respective commanding officer for recognition for service
to their community and their district.
The Japanese Consulate acknowledged the career-long liaison work of SFPD
Sergeant David Kamita.
Thank you to all for so typically personifying of the dedicated core of the
SFPD.
– Martin Halloran, President SFPOA

Fifteen Members of SFPD Honored at Lions Awards Banquet

By Ray Padmore

On April 18th, 2015, the San Francisco Coordinating Council of Lions Clubs
met at Patio Espanol to honor fifteen members of the San Francisco Police Department. This event marked the fifty-second annual Awards Banquet where
members of the SF Lions Clubs have recognized members of San Francisco’s
first responders (Police, Fire, and Sheriff). According to our esteemed Mayor
Ed Lee, the “…. event recognizes the dedication of those who make our City
such a wonderful place to live, work and visit. These individuals have worked
tirelessly to protect the safety of all San Franciscans and are deserving of our
praise.” Chief Suhr took the opportunity to thank the SFCCLC President, Lydia
Taylor- Bellinger, a retired member of the Law Enforcement community herself, for remembering first responders in this very special way. Those officers

honored were:
• Airport Bureau: Officer James Cunningham
• Central Station: Captain David Lazar & Officer Joseph Marte
• Southern Station: Sergeant Maris Goldsborough
• Bayview Station: Officer Brandon Thompson
• Mission Station: Lieutenant Mark Im & Sergeant Eric Washington
• Northern Station: Officers Christopher Cotter & Aaron Cowhig
• Park Station: Officers Ryan Crockett & Jeffrey Sung
• Richmond Station: Officer Philip Busalacchi
• Ingleside Station: Sergeant Aaron Lozada
• Taraval Station: Officer Joseph Mendiola
• Tenderloin Station: Officer Brian Peagler

From left to right: Retired Officer Wayne
Sato, retired Inspector Roland Tolosa, Lieutenant Jeffery Skover, Officer Kurtis Wong,
Commander Garret Tom, Captain Kenwade Lee, Sergeant David Kamita, Deputy
Chief Lyn Tomioka, Captain Greg Yee,
Sergeant Kirk Tomioka, Sergeant Bobby
Cheung, Officer Angel Poon. Consul General Masato Watanabe, Retired Sergeant/
Inspector Rod Nakanishi

The Veterans of Foreign Wars

147th Annual Memorial
Day Observance

San Francisco National Cemetery, Presidio
Monday, May 25, 2015

Grand March from Main Post to the Cemetery at 10:30
Formal Program at cemetery 11:00 AM
We will honor and remember the more than one million Americans
killed while serving in the United States Armed Forces. We will also
commemorate the 50th anniversary of the Vietnam War and the last
year of the 70th anniversary commemoration of World War II.
For more information contact Wallace Levin
Veterans of Foreign Wars Ceremony Coordinator, at
(415) 554-3894 or wallace.levin@sfgov.org

On April 16, 2015 Chief of Police Greg Suhr, Mayor Ed Lee, and Fire Chief Joanne
Hayes-White cut the ceremonial ribbon opening the new Public Safety Building at
1245 Third Street.

PHOTO BY PATRICK BURKE

Page 16

POA Journal

May 2015

POA Mail
Dear POA —
Thank you so much for printing
the picture of the two mounted men
in San Francisco.
Leading the children is Officer
Ed Lawson and bringing up the rear
is my late husband, retired Captain
John A. Mahoney. They are in the
Richmond District on Fulton St.
and 19th Ave., in front of my home

where I was raised.
In fact, that car on the corner in
front of our house was my brother’s,
the late retired Captain Jack A. Damon.
Thank you again for a great
memory.
Sincerely,
Patricia A. Mahoney

Dear Marty/Executive Board —
Sincere thanks for the outstanding floral arrangement you sent after
my recent hip replacement surgery.
It is very gratifying to realize that
even old war horses such as I, who
have been put out to pasture, are still
remembered. The gesture was a poignant reminder of the caliber of the
men and women with whom I had
the pleasure of working throughout
my career. Again, thank you.
Greg Corrales
Dear SFPOA —
On behalf of San Francisco Emergency Management Foundation we
would like to thank you for your
generous donation for the National
Public Safety Dispatchers Week.
As you are aware, the San Francisco Emergency Management
Department leads the City in planning, preparedness, communication,
response, and recovery for daily

Dear SFPOA —
On behalf of the Nevada County
Law Enforcement/Fire Protection
Council, I would like to thank you
again for your generous contribution
to our organization. Your generosity
greatly assists us in helping finance
the purchase of materials for our
law enforcement and fire protection
agencies.
Enclosed is a photo of some of the
retired SFPOA members residing in

our county and assisting in our fund
raising efforts.
Again, we cannot thank you
enough for your support.
Frank A. Machi
Board Member
Nevada County Law Enforcement/
Fire Protection Council
Retired Co. A.
Former S.F.P.O.A.
Board Member (12 years)

emergencies, large scale citywide
events, and major disasters. It is the
vital link in emergency communication between the public and first
responders, and provides key coordination and leadership to City departments, stakeholders, residents, and
visitors.
Thank you in particular for your
gift. Enjoy knowing that you are
making difference!
Sincerely,
Penny Eardley
Executive Director
San Francisco Public Health Foundation

Dear SFPOA —
Thank you so much for the flowers in memory of my wife. I do find
strength from your kind gesture.
The SFPD has always been, and will
always be like family to me.
Steve Wilhelm
Retired

SAN FRANCISCO POLICE OFFICERS ASSOCIATION
800 Bryant Street, Second Floor
San Francisco, CA 94103
415.861.5060 tel
415.552.5741 fax
www.sfpoa.org

MARTIN HALLORAN
President
TONY MONTOYA
Vice President
MICHAEL NEVIN
Secretary
JOE VALDEZ
Treasurer
VAL KIRWAN
Sergeant At Arms

April 23, 2015
To the members of the Democratic County Central Committee.
The San Francisco Police Officers Association (SFPOA) has strong objections to the
resolution on the agenda before the Board. The members I represent take an oath to
protect and serve the people of our great City. Regardless of race, socio-economic
background, sexual orientation or religion. We work and put ourselves in harm’s way,
for you, the people who live and work in San Francisco. The POA has studied the 10
point plan from Mr. Adachi and 80% of this plan has been in place and/or is currently
being done within the SFPD. The remaining suggestions are contrary to state and
federal law.
Sadly, this resolution is unfortunately lazy. It is political posturing and an attempt to
score cheap political points at the expense of 2,000 men and women who put their
lives on the line every day and are committed to the health, safety and well-being of all
San Franciscans.

Frank Machi, Steve Harris, Nevada City Chief Tim Foley, Bill Gay and President of
NCLFC Willard N. Drown.

The POA learned about this resolution less than 48 hours ago. The POA received no
calls, emails or meeting requests to discuss ways we can possibly work together
to bring about meaningful change through dialogue, data, and collaboration. As an
association, we are more than willing to engage, exchange ideas and find ways to be
as effective as possible. The POA agrees that we can always improve, always learn
from best practices and share information that makes us better officers serving the
community.
But efforts like this show a lack of respect for the men and women who respond to all
calls for service and put their lives on the line, never knowing when any call could turn
into a life threatening situation.

Maloney Security,
Inc.
Trade Show & Convention Specialists
Calif. Lic. A-6670 PP0 7549

Maloney Security uses Off Duty Police and
Retired Police Officers for armed positions.
For More Information Please Call Allan Kennedy
1055 Laurel Street, San Carlos, CA 94070
(650) 593-0163 • www.maloneysecurity.com

I ask that you oppose this resolution for what it is. A weak attempt to take advantage
and score political points. Genuine policy is established through dialogue, not in front
of cameras for a sound bite, but through discussion, understanding and a willingness
to find common ground.
I respectfully ask that you oppose this resolution and I hope the next time you consider
another effort such as the one being displayed here this evening, that you will offer the
respect my members deserve and work with us, instead of against us, in the name of
public safety.
Sincerely,

Martin Halloran
President
San Francisco Police Officers Association
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SF Dispatcher of the Month

BALEAF Board
Member Highlight

Department of Emergency Management
1011 Turk Street, San Francisco, CA 94102

Edwin M. Lee
Mayor

Date:

Division of Emergency Communications
Phone: (415) 558-3800 Fax: (415) 558-3843
Division of Emergency Services
Phone: (415) 487-5000 Fax: (415) 487-5043

SAN FRANCISCO DEPARTMENT
OF EMERGENCY MANAGEMENT

Anne Kronenberg
Executive Director

March 24, 2015

To: Shannon Bond, Public Safety Dispatcher
From:

Evora Heard, Employee Recognition Coordinatof

Re: Communications Dispatcher of the Month – April 2015
The Department of Emergency Management has selected you as Communications Dispatcher of the Month for April 2015 for your attention
to duty.
On March 7, 2015, you were working Fire Channel F1 when you heard
a commotion over the air. E01 and M62 were just dispatched to a call for
a seizing patient. You repeatedly called for a status check from these units
and did not receive a response.
You knew this lack of response
was unacceptable. This prompted you to immediately send a
high priority request for Police to
check the well-being of the Fire
and Medical Personnel. When
the Police arrived on scene, they
saw a combative patient armed
with a knife attacking the Fire
and Medical Personnel.
Your attention to duty and
quick response prevented what
could have been a very volatile
situation with a much different outcome. Your actions were
integral in preserving the safety
of our Police, Fire and Medical
Personnel. Your professionalism
and exemplary work ethic are
commendable.
Shannon, you are an asset to the Department of Emergency Management.
Thank You for a job very well done.
For being selected Dispatcher of the Month we are able to offer the
following:
• Parking in the “Employee of the Month” space for the month of
March 2015
• One-hour off, with Shift Manager approval
• “Employee of the Month” engraved pen
• Philz Coffee Gift Card
cc:

Robert Smuts – Deputy Director,
Division of Emergency Communications
Cecile Soto – Operations Manager
DEM Everyone – via email
Personnel File
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By Robin Matthews
BALEAF Secretary

Greetings! This is the second of several
articles that I’ll be doing for you this year
to introduce you to the BALEAF Board so
that you can learn a little bit more about
us. BALEAF – the Bay Area Law Enforcement Assistance Fund – is a non-profit
organization that was founded in 1999,
and provides support to Bay Area law
enforcement officers and their families, Lynette Hogue
who have either had a member killed in
the line of duty, have suffered a serious injury, or who have suffered a
catastrophic event.
This month’s profile is going to be on one of the people who was an
original founder of the organization, retired SFPD Lieutenant Lynette
Hogue. Lynette came into the Department in 1982, and worked in a variety of units throughout her career, including Ingleside, Mission (both as
an officer, and then again, when she was promoted to Sergeant in 1995),
BSU/EAP, FOB, Payroll (where she became a Lieutenant in 2004), the
Tenderloin, MCD, and the Central, where she fittingly began her career
as a recruit, and retired from there in 2009 after 27-1/2 years of service.
I asked Lynette to tell me how the idea of BALEAF came about. She
shared the following with me:
“I was working at the Behavioral Science Unit, and Chief Fred Lau
tasked me with trying to find a way to assist the widows of officers who
had passed away from both natural causes and line of duty deaths. I got
together with Chaplain Mike Ryan and Sister Lillian Repak, along with
Diane Wolffe, one of our Department’s Psych Pros, and we put together
a grief support group. We reached out to survivors that we knew about
and had contact information for, and invited them to a meeting. Many
came, so we knew immediately that this was something that was greatly
needed. At one point, we had approximately 20 people attending the
monthly meetings at any given time! Two of those survivors were past
BALEAF President, Marilyn Rosekind, and current BALEAF President, Kelly
Blackwell-Garcia. We learned from Marilyn at that first meeting that this
had been the first time that anyone from the Department had reached
out to her since her husband, Barry’s, on duty death in 1959!
During these meetings, we heard story after story about how financially
impacted they were upon the death of their family members. There were
delays in their final payout from the Department, as well as from insurance
policies they had, and they had bills to pay. It put an additional strain on
them that they shouldn’t have had to deal with during their time of grief.
Mike and I, along with Al Benner and Forrest Fulton, wondered if there
was a way that we could start up a non-profit organization to help these
family members out financially. Mike drew up by-laws, and the application
for non-profit status was submitted, and accepted – BALEAF was born!”
Lynette currently serves as Vice President on the BALEAF Board. When
she’s not busy doing work with BALEAF, Lynette enjoys traveling, both
in her 27’ R.V., as well as taking cruises, and enjoys working out in the
gym, doing water aerobics, playing her guitar, and cooking.
For more information about BALEAF, please check out our website at
www.baleaf.org. We can also be contacted by mail at P.O. Box 31764, San
Francisco, CA 94131, by email at baleaf1025@gmail.com, or on Facebook.
We hope that you never need us, but we’re here if you do.
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POA Congratulates a dedicated felony prosecutor

SF Assistant DA Sharon Reardon
Appointed to Bench
Staff Report
On March 27, 2015 Governor Edmund Brown appointed Sharon Reardon to judgeship in the San Francisco Superior Court.
Sharon Reardon has served as an assistant district attorney at the san
Francisco District Attorney’s Office since 1998. Sharon has worked closely
with many investigators in the SFPD over the years and has successfully
prosecuted hundreds of violent felons during her years of service. Members from the Bureau of Investigations gathered on Friday April 17, 2015
to recognize Sharon, for her hard work, and wish her good luck in her
new appointment.
The POA plaque reads:
Sharon Reardon
Assistant District Attorney
San Francisco District Attorney’s Office
In Appreciation For
Your Years Of Service
And Dedication To
The Citizens Of San Francisco
Your Commitment To
The Men And Women Of
The San Francisco Police Department
Will Not Be Forgotten
San Francisco
Police Officers Association
April 17, 2015

Pictured is ADA Sharon Reardon and POA Defense Rep John
Keane

Law Offices of
Jones, Clifford, Johnson, Dehner, Wong,
Morrison, Sheppard & Bell, LLP
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Do Police Officers Have
a Right to Privacy?
By Scott Edwards
Mission Station
Recently, a number of San Francisco police officers have attracted
unwanted attention because of a series
of private text messages sent between
them that used racist, homophobic,
and sexist words and imagery. Those
officers are now being internally investigated, and, according to the Chief of
Police, face termination.
Like many others, I found the comments in the publically-released text
messages to be offensive. However, it is
incontrovertible that neither I nor any
other member of the general public
were the intended audience of these
messages. The officers took care to use
a communications channel that they
had every expectation would remain
private. And it was only through very
unusual and extenuating circumstances that these messages became
part of the public perception.
There have been many outcries
from public figures condemning these
messages. It has been said, loudly
and often that the erstwhile private
conversations reflect a character that
is incompatible with that required by
the policing profession. This, however,
is a dangerous tack to take. There have
been no allegations that any of the
officers have engaged in any type of
biased policing commensurate with
the comments made. It would appear
then that the assessment of these veteran officers’ lack of good character
is entirely based on an exchange of

privately made text messages.
I am a San Francisco police sergeant,
and I’ve been with the Department
since 1998. I strongly believe that
there is no place for bias-based policing. But there is a difference between
having a racist thought and engaging
in racially-biased behavior. Similarly,
the use of offensive words in private
conversation is not by itself an indicator of poor character. Police officers
have private lives, and in those private
lives, they may think “inappropriate”
thoughts and have “inappropriate”
discussions with their friends.
If an off-duty police officer went
and saw a comedian who made racebased jokes, or watched a movie that
had racially insensitive humor, no one
would call for censure of that officer.
Private citizens are allowed to have
discussions with their associates using
language that others find offensiveeven disgusting-and it is unreasonable
to discipline private citizens for having
free and unfettered conversations with
their friends.
Police officers are held to a higher
standard — and we usually live up to
that goal — but we should be wary of
setting the bar so high as to guarantee
failure. It is unreasonable to expect
that officers should have to surrender
the right to think private thoughts or
engage in private dialogue. Consider
that all of us say things in our unguarded moments which, taken out of
context, reflect poorly upon us. Or, put
more simply, we all live in glass houses,
so let’s be careful with our stones.

Lawsuit Challenges
Employer’s Access To
Personal Cell Phone Records
TRENTON, NJ — Cops in the Jersey
Shore town of Bradley Beach want to
prevent their bosses from having access to their cellphone bills to see if
they’ve been chit-chatting at work.
In a federal lawsuit filed Thursday,
the union representing Bradley Beach
police officers asked a judge to put an
end to a policy that allows the department’s police chief to ask for an officer’s monthly personal cell phone bill.
The Bradley Beach Policemen’s Benevolent Association says the policy,
enacted in January 2014, violates
their Fourth Amendment right to be
free from unreasonable searches and
seizures.
The lawsuit names as defendants
Bradley Beach and its police chief,
Leonard Guida.
Guida declined to comment on the
allegations other than to confirm that
a cell phone policy went into effect
last year.
“It’s not a prohibition against cell
phones,” Guida said.
The lawsuit claims the policy “discourages” the use of personally-owned
cellphones while officers are on duty
unless they have the permission of
the chief.
Officers are allowed to use their
phones for short personal calls limited
to family emergencies such as child
care issues and illness, the lawsuit says.
In addition to giving Guida the
right to check monthly personal

cellphone records, the policy allows
him to review all calls, text messages
and internet access made on personal
devices while officers are on duty, the
lawsuit says.
Defendant Borough of Bradley
Beach has failed to exercise reasonable care in ensuring that policies
developed and maintained by the
Police Department do not breach the
constitutional rights of its employees,”
the lawsuit claims.
It claims the PBA was rebuffed
when it tried to discuss its concerns
with Guida.
“The PBA had to take these steps in
order to protect their members rights,”
said Marcia Tapia-Mitolo, the attorney
representing the PBA.
She declined to comment further.
“After raising several issues that the
PBA had with this policy, it was understood that Chief Guida would consider
the PBA’s objections and provide a
response accordingly,” the lawsuit
says. “The Defendants have failed to
respond to the PBA’s request to discuss
the effectuation of this policy…”
The lawsuit is seeking a court order
declaring the policy unconstitutional.
From NJ.com
The post Lawsuit Challenges
Employer’s Access To Personal Cell
Phone Records appeared first on Labor
Relations Information System
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U.S. Supreme Court Justice Antonin Scalia
calls SFPD case a “Bait-and-Switch”
By Leanna M. Dawydiak, Esq.,
SFPD Sgt. (Ret.)
I flew to Washington DC, on my
own, to attended the U.S. Supreme
Court on March 23, 2015 to listen to
oral arguments in the case of the City
and County of San Francisco v. Teresa
Sheehan, No. 13-1412. The matter was
being argued by Ms. Christene Van
Aken, Esq., Deputy City Attorney for
San Francisco. I don’t know Ms. Van
Aken, however, I was soon to discover
she was not only a very competent
lawyer, but a very formidable one as
well, who in spite of the stress of being
in front of this Court and the adrenaline, which surely had to be pumping
through her, was an incredible fast
thinker on her feet.
This case wound its way to the
Court as the result of a radio dispatch
call in 2008, when Sgt. (Ret.) Kimberly
Reynolds and then Officer, now Sgt.
Katherine Holder found themselves in
the unenviable position of attempting
to take a 5150 into custody who had
assaulted them with a knife. Without
getting into the details, which are well
known to many in the SFPD, had our
officers not used deadly force, we may
very well have had at least one, if not
two deceased officers. Instead, both
officers, though likely to carry this
in their memory banks for the rest of
their lives, are fine and Ms. Sheehan,
the 5150 was not killed, but they had
no choice but to use deadly force to
prevent her from stabbing them.
Due to a number of legal procedures
in the matter, the case arrived at the
U.S. Supreme Court with the two following questions before the Court:
1. Whether Title II of the Americans
with Disabilities Act requires law
enforcement officers to provide
accommodations to an armed,
violent, and mentally ill suspect in
the course of bringing the suspect
into custody.
2. Whether it was clearly established
that even where an exception to
the warrant requirement applied,
an entry into a residence could be
unreasonable under the Fourth
Amendment by reason of the anticipated resistance of an armed
and violent suspect within.
I was able to attend the argument as
a member of the U.S. Supreme Court
Bar due to Mr. Richard Weintraub,
General Counsel to the National
Sheriffs’ Association who sponsored
me, and I was admitted on January 27,
2014. Because of this Bar membership,
I was entitled to preferential front and

center seating on the lawyers’ side of
the brass bar, within a few feet of the
Justices.
Having been a lawyer for over 25
years, I think I can speak for most
lawyers when I say that the worst
nightmare, probably even worse then
having to study for the Bar again, is
to stand in front of the United States
Supreme Court, the highest and most
prestigious Court in the land and
have one of the justices stop your well
planned oral argument in its tracks as
soon as you get the words, “Thank you,
Mr. Chief Justice, and may it please the
Court” out of your mouth.

It was here that
I saw one of the
most tenacious legal
performances I’ve ever
seen, and it came
from [SF] Deputy City
Attorney Christine
Van Aken.
Although we all remember having
this occur during “Moot Court” in law
school, and we are warned that during
these types of proceedings we will be
peppered with justices interrupting
and asking questions, we are taught to
address the Court’s question then get
back to your own argument. However,
to be stopped before you’ve even gotten out of the gate with the following
words from Justice Scalia, “Ms. Van
Aken, before you go any further.”
Then to add insult to injury, laughter
erupts from the Courtroom; talk about
taking the wind out of your sails!
This is how oral arguments began in
this case. Justice Scalia (who seems to
favor law enforcement in much of his
writings) then said, and I’ll partially
quote, “Your petition for writ of certiorari, and it was a petition that had your
name on it, said the reasons for granting the petition, this Court should resolve whether and how the Americans
with Disabilities Act applies to arrests
of armed and violent suspects who are
disabled…and that the issue on which
there is a circuit conflict. I now look
at the Table of Contents of your petition. This argument is not made in the
petition at all. You concede that Title II
does apply even to the arrest of armed
and dangerous suspects. You just say in
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this case, “Modification of Sheehan’s
arrest would not have eliminated the
significant risk she posed.”
Then came the real nightmare line,
when Justice Scalia said, “There’s a
technical word for this. It’s called
bait-and-switch. We might well not
have granted this petition had you not
listed those reasons. Are we supposed to
appoint somebody else to argue the point
that you asked us to resolve in the petition
for certiorari?”
At this point, I think you could
hear a pin drop in the packed Court.
Lawyers, many of us having just met
that morning were looking at each
other with puzzled looks on our faces.
Whispers abounded such as “OMG,
what’s she going to do? What’s she going to say? I would collapse if this just
happened to me.” Everyone silently
wondered how Ms. Van Aiken could
possibly even get started after such
an eviscerating attack. Because I had
a personal connection to the case, I
felt this as a sting in my stomach as
if I had just been punched and my
empathy for Ms. Van Aiken was enormous. In addition, I knew that Retired
Sgt. Reynolds and Sgt. Holder, along
with other SFPD members were in the
Court and I imagined what they were
feeling and thinking to see their case
have such an apparently rocky start.
It was here that I saw one of the
most tenacious legal performances I’ve
ever seen and it came from Deputy
City Attorney Christine Van Aken. She
didn’t hesitate, not for one minute, but
immediately, “with respect” explained
to Justice Scalia where he was wrong.
She continued to come under attack
from other justices, and each time,
she fought back with tremendous
vigor. Ms. Van Aken knew the law and
knew exactly on which page cases and
law were cited and threw it right back
at them. I don’t know if anyone can
imagine what it must feel like to be
standing up there, by yourself battling
onward. Here stood one lone lawyer
and eight U.S. Supreme Court Justices
– a real David and Goliath battle.
I have to say there was a bit of honest levity during this argument when
the following exchange occurred,
again between Ms. Van Akin and Justice Scalia.
Ms. Van Akin said, “The public service here is providing an injury-free
arrest to the extent possible.”
Justice Scalia interrupted, “Excuse
me. What is the public service that
she could not -”
Ms. Van Aken shot back, “An injuryfree arrest. An arrest with a minimum
of force.”
Justice Scalia came back with, “This

is a public service?”
Ms. Van Aken, undeterred then
said, “It’s an activity, Justice Scalia.
And it’s an activity in the same sense
that imprisoning someone is a public
activity…The service at issue here, the
activity at issue here is an arrest, but
the circuits are unified that Title II applies to arrest. Where they’re divided
is how-”
Justice Scalia acquiesced, “Let’s call
it an activity instead of a service.”
Ms. Van Aken agreed, “Yes, Justice
Scalia. Let’s call it an activity.”
The Courtroom erupted in laughter,
only this time it felt like Ms. Van Aken
has won a concession from Justice Scalia after all his battering, albeit a small
one. Finally, there seemed to be an end
to his relentless adversarial comments
pointed at Ms. Van Akin.
In closing, I can only imagine how
the SFPD officers felt after sitting
through this; but I did know how I felt.
I felt like police officers and our lives
were talked about in this hallowed hall
like we were concepts, and not blood
and flesh human beings who daily
strap on our gear and do our best to
protect the citizens of San Francisco.
There was no discussion that police
officers have a right to go home at the
end of their shift in the same condition they started their shift in. We
know the risk that this may not be
the case, but everyday, San Francisco’s
Finest still go out, as do police officers
everywhere, to protect and serve.
Because of this feeling, I walked the
nearly two miles back to my hotel,
in heels without an overcoat in very
cold weather, and detoured to the Law
Enforcement Memorial and spent several hours there “stone rubbing” with
a pencil and a piece of paper over the
names of officers I knew who had been
killed in the line of duty. I needed to
remind myself that what happened
in the Court was a legal, somewhat
philosophical and sometimes even
hypothetical argument, but what
was here, written in stone, was the
reality of truth - of what could have
happened.
To listen to the audio of this oral
argument: http://www.supremecourt.
gov/oral_arguments/audio/2014/13-1412
To read the transcript of the oral
argument:
http://www.supremecourt.gov/oral_arguments/argument_transcripts/13-1412_
h3dj.pdf
Finally, though I don’t have a crystal
ball, I see a 5 – 3 vote on our side.
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Ask Mike…the Retirees’ Corner
By Mike Hebel
POA Welfare Officer
Supplemental COLA Law Suit

Q.

Mike, I am a Tier I (old police
retirement system) member
having retired in January
1995. At the April VPOA meeting, I
was told that the Protect Our Benefits
v. City and County of San Francisco
decision does not apply to me as well
as all city retirees who retired before
November 6, 1996? It this right? I
remember contributing money and
actively campaigning for the supplemental COLA charter amendment
which was passed on November 5,
1996. There were several thousand
retirees who did the same. We paid for
the campaign and did the “leg work”
to get it passed — and now the court
says we do not reap the rewards of our
considerable efforts?

A.

YES and most unfortunately,
the favorable, unanimous (3 to
0) California Court of Appeal decision (Protect Our Benefits v. City and
County of San Francisco, case number
A 140095) filed on March 27, 2015
does not apply to you. That decision
states: “SFERS pension benefits did not
include a supplemental COLA until
voters approved the addition of section
A8.526-1 to the Charter in the election
held November 5, 1996. This provision
was effective and operative on November 6, 1996… Pre-1996 pensioners had
a vested right to the pension benefits
that were in effect when they retired,
having earned such benefits as an element of compensation, but they had
no contractual expectation while in
service that they would receive a supplemental cost of living allowance.”
All those retired before November 6,
1996 as well as those hired after January 1, 2012 remain subject to the two
prong test for receiving a supplemental
COLA namely, the Retirement System’s
trust fund has excess earnings from

the prior year and the fund is 100%
funded on a market value basis. Those
retired after November 6, 1996 and
before January 1, 2012 are entitled to
a supplemental COLA when the trust
fund has excess earnings from the
prior year irrespective of its funding
status.
The Court began its decision noting
that “since 1996, retired employees
of the City and County of San Francisco (the City) have been eligible to
receive a supplemental cost of living
allowance (supplemental COLA) as
part of their pension benefits when
the retirement fund’s earnings from
the previous year exceeded projected
earnings. On November 8, 2011, the
City voters passed Proposition C, and
initiative measure that, amongst other
things, amended the Charter of the
City and County of San Francisco to
condition the payment of the supplemental COLA on the retirement fund
being ‘fully funded’ based on the market value of the assets for the previous
year.” Protect Our Benefits (POB) — a
political action committee representing the interests of retired City employees – sued the City asserting that
this amendment was an impairment of
a vested contractual pension right under the contract clauses of the federal
and state Constitutions. “With respect
to current City employees and employees who retired after the supplemental
COLA first went into effect on November 6, 1996, we agree the full funding
requirement cannot stand. With respect to employees who retired prior
to November 6, 1996, we conclude
they had no vested contractual right
in the supplemental COLA and that
consequently, the 2011 amendment
may be applied to their pensions.” The
court held that “the contractual basis
of a pension right is the exchange of
an employee’s services for the pension
right offered by the statute. A member
whose employment terminated before
enactment of a statute offering additional benefits does not exchange
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services for the right to the benefits…
Since these members (pre-November
6, 1996 retirees) had completed all
their years of service and retired before
any (supplemental) COLA benefit was
enacted, they never gave services with
the reasonable expectation that their
pensions would be adjusted” with a
supplemental COLA.
The 8,000 vs. the 18,000
There are approximately 26,000
retirees and surviving beneficiaries
receiving monthly pension checks issued by the CCSF Retirement System.
8,000 of those retired before November 6, 1996; 18,000 retired after November 6, 1996. The Appellate Court
held that the 8,000 had no vested
contractual right to a supplemental
COLA in years when the fund is not
100% funded on a market value basis.
The 18,000 do have such a right and
will receive, subject to any appeals, a
retroactive supplemental COLA for fiscal years ending on June 30, 2013 and
June 30, 2014 — years in which the
fund did generate excessive earnings.
There have been three Charter
amendments effecting supplemental
COLAs. With the election of November 5, 1996 a supplemental COLA was
first established in addition to the basic
COLA to be paid when there are excess
earnings (above the expected rate of
return which is now set at 7.5%) in the
previous fiscal year. With the election
of March 5, 2002 the voters made the
supplemental COLA permanent in the
sense that once it had been added to
a retiree’s pension payment, it could
not be reduced. And lastly at the election of June 3, 2008 the maximum
supplemental was increased from 3%
to 3.5%, less the amount of any basic COLA, which, depending on the
amount of excess earnings, could be
paid in increments of ½%.
Appeal filed to Protect the 8,000
On April 13, 2015 Protect Our
Benefits (POB) filed, with the Court
of Appeal, a request for rehearing to
have the court’s ruling applied to all
retirees including those who retired
before November 6, 1996. The basis of
this request is a “clarification of error”
citing the 1941 California Supreme
Court Case of Sweesy v. Los Angeles
County Peace Officers’ Retirement Board
(17 Cal. 2d 357). The court has until
April 26 to rule on his request.
In the Sweesy case the Supreme
Court stated: “It must be accepted as the
settled law of this state that unless the
contrary plainly appears persons having
a pensionable status are entitled to receive
any increase of benefits which may be
provided…The law is well settled that
additional benefits may constitutionally
be provided for members of the system
who have acquired a pensionable status.”
The ruling is this case has never been
modified nor overturned. POB is relying principally on this case to make
sure that the 8,000 - including the
very old and vulnerable retirees - are
not left behind.
POB remains committed to its promise to make sure that all retirees get the

supplemental COLA benefit. “The
POB is committed to our promise to
make sure that all retirees get their
benefits. No group will be left behind.
We will continue to bring whatever
legal action is necessary to achieve
this goal. If this court does not provide
us relief, we will appeal to the State
Supreme Court. One step at a time.
Please realize that no one is giving up
at the POB, we will fight on for the
8,000+ pre 1996 retirees. You are the
ones who need the COLA’s the most.
You are the most vulnerable. Too bad
our unions and the City do not share
our zeal for this cause.” (Minutes from
POB meeting of April 13, 2015.)
If the request for rehearing is denied by the Court of Appeal, POB has
already announced that it will petition
the State’s Supreme Court for Review.
Such a petition must be filed by May
11, 2015. This petition is discretionary;
the Supreme Court accepts less than
10% of the petitions filed.
Affect on Contribution Rates
This Court of Appeals ruling doesn’t
affect Proposition C’s central provision, which requires city employees
to increase their contributions to the
retirement fund. In November 2011,
that contribution rate was 7.5%; it is
presently between 11% and 12.5%
depending on the employee’s job classification and hourly wage.
The ruling is not anticipated to alter the expected 1% contribution rate
reduction on July 1, 2016.
Mike Hebel has been the POA’s
Welfare Officer since January 1974. He
is an attorney and a certified financial
planner. He has received awards/
recognition as a Northern California
“super lawyer” and included amongst
“America’s top financial planners.” He
represents POA members at the City’s
Retirement Board and at the Workers’
Compensation Appeals Board. He also
advises on investment matters pertaining
to the City’s deferred compensation plan.
He is currently the vice-president of the SF
Police Credit Union’s Board of Directors.
Mike served with the Police Activities
League (PAL) as president and long-term
Board member. Mike retired from the
SFPD in 1994 with the rank of captain
after a distinguished 28 year career. He
served as the POA’s Secretary and on its
Board of Directors for 19 years. Mike is a
frequent and long-time contributor to the
POA Journal. If you have a question for
Mike, send an e-mail to mike@sfpoa.org
or call him at 861-0211.

San Francisco Police Officers
They Work to Make Your Day
see their stories

sfcitycops . com

May 2015

POA Journal

Retiree Challenge to Prop C
Supplemental COLA Upheld by Court
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In 2011, after defeating Prop B, Jeff
Adachi’s attack on health and retirement benefits, city employee unions
in San Francisco stepped up to develop
a solution to the serious retirement
fund issues brought on by the great
recession and the collapse of the stock
market. Our goal was to find a fair way
to help the pension plan recover from
the $3 billion loss it suffered, protect
and maintain services and programs
and to stop politicians from attacking
public employee pensions to further
their own careers. We insisted on factbased analysis and, as a result, negotiated Prop C – a pension ballot measure
which was passed overwhelmingly by
San Francisco voters in 2011.
The central tenet of Prop C was
that everyone would do their share to
ensure retirement sustainability – the
employer, employees – young, old,
active, retired, safety and non-safety.
Prop C included higher contribution
rates from employees when the City’s

rates increased, with safety employees
paying even more for their enhanced
retirement program. Moderate benefit reductions were included for new
employees hired after its passage. The
one change asked of retirees was the
subject of the recent court decision.
The one sacrifice Prop C required
from retirees was a higher trigger for
the supplemental COLA. It asked that
the supplemental COLA be linked
to the overall financial health of the
fund. This had no impact on their
basic COLA which was, and remains,
tied to CPI. The supplemental COLA
was paid out to retirees in years where
there are higher than expected investment returns. It was an acknowledgement that good times should benefit
everyone. As it turned out, however,
the supplemental COLA triggered in
the year following the Great Recession
– hardly a good time – because of the
market’s rebound. The supplemental
COLA provided $40 million in additional payments to retirees. Meanwhile, city employees were being laid

off, taking unpaid furlough days and
going without raises, and the required
city contribution rates into SFERS were
climbing to record levels. Yes the stock
market was rebounding, but the pension fund was barely beginning to dig
out from the huge hole caused by the
Great Recession.
Earlier this month, the court reinstated the supplemental COLA benefit
without the Prop C conditions for post
1997 retirees. The judge ruled that anyone retiring prior to 1997, did so not
expecting to receive a supplemental
COLA. Those who worked after it was
in place, however, believed they would
receive it and, therefore, had a vested
right in the benefit.
Many Prop C provisions were unprecedented. Prop C has been praised
around the country and viewed as a
model for other public jurisdictions.
Given this, we all understood that
parts of Prop C might be subject to
legal challenge.
Prop C has accomplished the goal
by securing our pension benefits with-

out jeopardizing city services, causing
layoffs or preventing raises. Our pensions are no longer a political football,
although the press occasionally forgets
this history. We are in the last year
for the city’s highest contribution
and our highest match and we expect
employee contributions to decrease in
2016-2017. The pension plan is now
93% funded. Prop C was smart and
unifying - everyone gave something to
protect the greater good. We believed
that eliminating the supplemental
COLA in years when the pension fund
is not fully funded was the intent of
the voters when they created it, and a
fair ask of retirees particularly when
balanced against what actives have
sacrificed. The court decision did not
share that view. The implications of
this decision on actuarial projections
and contribution levels are not yet
fully understood but we will continue
to monitor the situation as it evolves.

JACKSONVILLE, FL — The other
shoe dropped on pension reform when
a circuit court judge struck down an
existing 30-year agreement between
the city and the Jacksonville Police
and Fire Pension Fund, sending shock
waves through City Hall.
Circuit Court Judge Thomas Beverly signed his order Tuesday, the day
before City Council rejected the latest
pension legislation on a deadlocked
9-9 vote Wednesday night.
On Thursday, Beverly’s ruling had
made its way to the desks of city attorneys, opening a whole new set of
questions about how to proceed on
pension reform.
To date, Mayor Alvin Brown and
the City Council have been working
toward an agreement with the Police
and Fire Pension Fund — an independent agency of city government with
its own board of trustees — because
the pension fund is the other party
to the current agreement spelling out
pension benefits.
Since 2011, the Concerned Taxpayers of Duval County and Curtis Lee,
a frequent critic of the pension fund,
have tried to get that agreement tossed
on grounds that the city negotiated it
back in 2000 in secret meetings that
violated the state’s Government in the
Sunshine Law.
Beverly’s order agreed with Concerned Taxpayers and Lee, who filed
the suit against the city and the pension fund.
“Obviously, I’m very happy,” Lee
said Thursday. “I feel vindicated.” He
said even though the city lost the lawsuit, the outcome actually benefits the
city by freeing it from the constraints
of the 30-year agreement, which runs
through 2030.
“The Police and Fire Pension Fund
for years and years and years has operated as an arm of the labor unions,
so the city kept on having to make
concessions where it shouldn’t have
had to make concessions,” Lee said.
“I think what it does is level the
playing field because for years now,

the pension fund has been able to
dictate to the city what it will and will
not negotiate,” said Bob Dees, a Jacksonville attorney representing Lee in
the lawsuit. “They have acknowledged
that the current benefits are not sustainable and they agreed they had to
be changed, but they picked and chose
what they would negotiate.”
John Keane, executive director of
the Police and Fire Pension Fund, said
attorneys for the fund just got the order Thursday. He said they would give
a report to the board at its April meeting for the board to decide its response.
David DeCamp, a spokesman for
Mayor Alvin Brown, said city lawyers
also had just begun to review the order. “We are reviewing the decision
to see if it creates new opportunities
to achieve pension reform,” he said.
Beverly’s decision is based on a 1st
District Court of Appeal ruling last
year in a similar Sunshine law case
filed by Frank Denton, editor of the
Times-Union.
The appeals court upheld a circuit
court ruling that found the city and
the pension fund violated the Sunshine Law in 2013 when they negotiated in mediation sessions convened
by a federal judge overseeing a lawsuit
related to the 30-year agreement. The
mediation sessions were not open to
the public.
That ruling in the Denton case did
not strike down the 30-year agreement, however.
Brown and the pension fund conducted a series of public negotiating
sessions in 2014 that produced a new
pension package that ultimately met
its demise at the Wednesday night City
Council meeting.
Lee’s lawsuit went farther than
Denton’s.
Lee asked Beverly to find that the
city violated the Sunshine Law going
all the way back to when John Delaney
was mayor and the City Council approved the 30-year agreement in 2001.
Lee also contended the city violated the Sunshine Law during John

Peyton’s term as mayor when the city
amended the agreement several times
and Peyton tried in 2011 for a major
overhaul of pension benefits.
Beverly agreed that violations of
the Sunshine Law made the 30-year
agreement invalid from the get-go. His
ruling does not immediately make any
changes in pension benefits, saying instead that the “status quo” remains until the city achieves changes through
the collective bargaining process as
regulated by state law.
The pension fund has said repeatedly it is not a collective bargaining
entity, so Beverly’s ruling would appear to prevent the pension fund from
being involved in future negotiations,
particularly since Beverly says there no
longer is a valid agreement between
the city and the pension fund.
Beverly’s order heightens the ramifications of the pension fund’s attempt
to overturn the 1st District Court of
Appeal’s ruling in the Denton case.
If the Supreme Court agrees with the
pension fund, that also would undercut the legal basis for Beverly voiding
the existing agreement.
Chris Hand, chief of staff for Brown,
wrote in an email Thursday to former
members of a pension reform task
force that Beverly’s order would not
have affected the pension legislation
that the council rejected Wednesday
night. He said that legislation was
based on negotiating sessions done
in public.
Dees said he was watching the online live stream of the council debating
the pension legislation Wednesday
when his secretary handed him Beverly’s ruling, which had arrived in
the mail.
The pension legislation would have
shortened the existing agreement by
allowing the council to impose further
benefit cuts on new hires in three years
and on existing police and firefighters
in 10 years.
Pension fund board members called
that a major concession since the existing agreement goes through 2030.

But some City Council members
said anything longer than three years
violates state law that limits collective
bargaining benefits to three years.
City attorneys have said that didn’t
apply to the pension bill because the
talks between Brown and Keane involved changing an existing contract,
rather than collective bargaining.
DeCamp said city attorneys need
to complete their review before a decision is made on whether to appeal
Lee’s lawsuit. City attorneys also are
researching what options are available
to bring pension legislation back up
after the Wednesday defeat.
According to City Council rules,
legislation on the same matter cannot
come back for at least a year unless it’s
“substantially changed.”
The version rejected this week
was based on the existing 30-year
agreement, so future legislation that
doesn’t refer to that agreement would
be a change. The question for any
future legislation would hinge on the
meaning of “substantial,” which isn’t
defined by city ordinance and is a
matter of interpretation on a case-bycase basis.
General Counsel Jason Gabriel said
“substantially changed” could apply to
“a variety of matters or provisions in
a given bill.”
“The legislative process is not in any
way foreclosed at this point in time,”
he said.
He said the council ultimately interprets its rules. He said the opinions
of his office “are certainly given great
weight and consideration by council
when they make such deliberations.
Also, remember that such council rules
can be waived as well.”

Forwarded by Gary Delagnes

Judge Strikes Down 30-Year Agreement Between
City And Jacksonville Police And Fire Pension Fund

From The Florida Times-Union
The post Judge Strikes Down 30-Year
Agreement Between City And
Jacksonville Police And Fire Pension
Fund appeared first on Labor Relations
Information System.
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L.A. County Sheriff’s Dept. Restricts Deputies’ Use of In-Car Devices
The temptation is always there —
the smartphone on the passenger seat
beside you buzzing and pinging with
the urgency of your life’s problems
when you should have your eyes on
the road.
Even if you resist, there are drivers
around you who have succumbed to
the screen’s siren song. The guy in
front of you who doesn’t go when the
light turns green. The woman who
weaves between lanes.
And the cop in the car next to you,
who could write you a ticket for violating the state law against texting while
driving? He is grappling with the same
dilemma of whether and when to pay
attention to the screens that have
taken over our lives. Except the risk-toreward assessment of checking those
screens is less cut-and-dry when the
screen is a tool for protecting public
safety. And law enforcement agencies
nationwide are scrambling to figure
out where to draw the line.
“Mobile digital computers,” typically mounted on the center console
with the screen near eye level, have
transformed policing w ith their
wealth of real-time information. Police
officers use them for everything from
running license plates to instant messaging to keeping track of a suspect’s
description.
But the distraction is especially
hazardous at agencies such as the Los
Angeles County Sheriff’s Department,
where many deputies patrol without a
partner beside them.
A little more than a year after a
sheriff’s deputy who was typing on his
computer missed a curve and fatally
struck a bicyclist, the department has
tightened its rules on the use of in-car
computers.
Typing behind the wheel is not illegal for law enforcement officers, as it
is for civilian drivers in California. But
under the revised policy enacted Feb.
25, L.A. County deputies may use their
computers only when they are pulled
over or stopped at a light.
Exceptions include emergencies or
when a deputy hits a single button
such as “acknowledge” or “en route.”
The car radio, not the computer,
should be the primary means of communication, the policy states — a
throwback to an older technology.
Other law enforcement agencies
also are grappling with how to balance
fast and easy access to critical information with the risks of distracted
driving. Some leave safety judgments
largely up to the patrol officer, while
others resemble L.A. County in curtailing the use of the in-car computer
while the car is in motion.
“It’s a change from old habits,” said
Capt. Timothy Murakami, who is in
charge of the department’s Industry
Station. “You’ve got to weigh the need
to do police work versus your safety
and the public’s safety.”
The accident that killed former
Napster executive Milton Olin Jr. is an
example of an officer getting on the
wrong side of that tradeoff.
On Dec. 8, 2013, Deputy Andrew
Wood was cruising down Mulholland
Highway at about 45 miles an hour.
He had just left Calabasas High School
after responding to a report of a fire
on campus.
A message popped up on Wood’s
computer from another deputy, asking whether he had taken care of the

situation at the school.
“Yes, I …,” Wood began to type,
just as the road curved slightly to the
left. Wood kept going straight and
slammed into Olin, who was pedaling
in the bicycle lane.
Leading up to the fatal crash, Wood
had also been texting on a cellphone
with his wife. But according to phone
records cited in a report by the Los
Angeles County district attorney’s office, he appeared to confine his texting
to red lights.
The car’s computer and Wood’s
work-related messaging were what distracted him from the road, the report
concluded. No criminal charges were
filed against Wood, who now works
as a courthouse deputy. Olin’s family
has filed a lawsuit against the Sheriff’s
Department.
Bryan Vila, a professor at Washington State University, Spokane, has put
police officers in driving simulators to
test how they cope with distractions.
Just like civilians, they take time to
shift from one task to another and are
more likely to crash when distracted.
To Vila, who was an L.A. County
sheriff’s deputy in the 1970s, the costbenefit analysis can be stark: “If the
bad guy gets away when you didn’t
have all the information … that’s better than running into a carful of kids
on the way to soccer practice.”
Nationwide, of the 640 vehicle accidents between 1982 and 2008 in which
a law enforcement officer was killed,
26 involved “inattentive/careless” behavior by an officer, such as talking,
eating or using a phone, according to
an analysis by the National Highway
Traffic Safety Administration.
In three-quarters of the fatal accidents, driver error such as failure to
stay in the lane or obey traffic signals
was a factor, the analysis said.
In 2013, Los Angeles deputies were
found to be at fault in 479 traffic collisions, with 9% of those due to the
deputy’s inattention — a rate that has
remained fairly constant over the last
few years, said Michael Rothans, the
assistant sheriff in charge of patrol.
The new written policy is not a drastic departure from the old one, which
also emphasized radios over MDCs.
But it clarifies that deputies generally
should not type messages while their
vehicles are in motion.
“What happened was that people
gradually moved away from using the
radio to using the MDC solely as a way
to communicate,” Rothans said. “The
radio is there for a reason. It’s safer.”
There are downsides, however, to
relying on the airwaves. Dispatchers
get tied up and are not always available
to handle queries. The radio cannot
match the computer’s ability to cough
up a bird’s-eye view at the touch of a
button, for example by showing a map
of where each patrol car is and the calls
each is handling. Deputies relying
on their radios may end up checking
fewer license plates and missing stolen
cars or people on the run from the law.
An official with the deputies’ union
expressed concern that the new policy
would be enforced haphazardly, leaving deputies without clear direction.
The union favors removing the temptation altogether with a “lockout” device that would disable the computer
above certain speeds, along with an
override function for emergencies.
“I’d hate for the administration to

Following the successful April enforcement
campaign “Don’t Text While Driving”, a
similar campaign was launched for May.

say, ‘No, you can’t do this,’ but everybody knows how effective [the computers are], so there’s a wink-wink on
the side,” said Derek Hsieh, assistant
executive director for the Assn. of Los
Angeles Deputy Sheriffs.
At the LAPD, distracted driving is
not usually a concern because most
officers ride two to a car, with one operating the computer while the other
drives. Other local police departments,
including Pasadena’s and Huntington
Park’s, have rules resembling those
recently adopted by the Sheriff’s Department.
“We want to make sure it’s a tool,
and we also want it to be safe,” said
Jorge Cisneros, Huntington Park police
chief and president of the L.A. County
Police Chiefs’ Assn.
In Long Beach, officers should rely
primarily on their in-car computers
to avoid taking up valuable radio airtime, the Police Department’s policy
states. Still, supervisors tell officers
to pull over to read non-emergency
messages, and the policy manual may
eventually be updated to reflect those
instructions, said Deputy Chief Richard Rocchi.
The Orange County Sheriff’s Department asks deputies to keep computer use to “an absolute minimum.”
Status updates requiring the touch of
one button, along with quick glances
at addresses or suspect descriptions,
are allowed while the vehicle is in
motion.
“That is their lifeline,” Lt. Jeffrey
Hallock, a department spokesman,
said of the computers. “It’s a tool
heavily relied on in law enforcement,
absolutely — and it needs to be used
with discretion.”
On a recent morning in the Orange
County city of Stanton, Deputy Ernesto Valdez unhooked his car radio’s

microphone. “Two twenty-two,” he
said, citing his patrol car number to
acknowledge that he was on his way.
As he drove down Dale Street at
about 35 miles an hour, he hit the
“narrative” button on his computer to
call up the details of the case: a woman
was moving out of her apartment and
feared that her ex-boyfriend would
interfere. With the push of another
button, he called up the address. Then
he clicked the zoom bar to zero in on
the location.
In the City of Industry, Deputy Ivan
Davanzo was careful to hew to the new
L.A. County rules, typing only when
stopped at a light.
Hustling to a Bank of America
where a forgery suspect was reportedly
on the loose, Davanzo ignored the six
unread messages flashing red and yellow on his computer screen.
“About a minute out,” he told the
dispatcher over the radio as he hung
a left.
The suspect had just been apprehended, the dispatcher said. Davanzo
pressed onward to see whether the
other deputies needed help.
“If you’re too much into this computer, you’re not paying attention to
the road, are you?” Davanzo said. “The
most dangerous thing you’re doing out
here is being behind the wheel.”
Later, Davanzo noticed a woman
in a gray Nissan looking down at her
cellphone while stopped at a left turn
signal. He motioned to her to roll
down her window and reprimanded
her about the dangers of distracted
driving.
From The Los Angeles Times
The post L.A. County Sheriff’s Dept.
Restricts Deputies’ Use Of In-Car
Devices appeared first on Labor
Relations Information System.
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— by Dennis Bianchi

Dirty Rice
A Season in the Evangeline League

By Gerald Duff
Reviewed by Dennis Bianchi

The author, Gerald Duff, has published 18 books, mostly fiction. He
was born and grew up in Texas. He
has led a most interesting life. He has
worked as a hand in the oil fields and
cotton fields, a TV cameraman, a professor of English and writing, and a
college dean. He has been nominated
for many literature prizes, including
the PEN/Faulkner Prize and the Edgar Allen Poe Award. He possesses a
great ability to tell a yarn. Dirty Rice,
the book under review here, is a fine
example of that storytelling ability.
One could say this book is about
baseball in rural Louisiana during the
Great Depression, which it is. But, it
is a lot more than that. The ideas of
honesty and integrity are discussed,

and how the absence of those two
virtues corrupts the many facets of our
lives. Race relations have a part in the
book. The book describes the United
States at a much different time, when
money and jobs were hard to find, and
people needed to share and trust one
another much more than we do today.
The book presents, in a most believable
manner, what it must have been like
to live and play minor league baseball
in rural Louisiana during the 1930s.
Gemar Batiste is an outstanding
young Texas pitcher and hitter who
is recruited by the Rice Birds baseball
team of Rayne, Louisiana. Gemar
is also a member of the AlabamaCoushatta Indian Tribe. He arrives in
Rayne with a bat he has made himself
and sets aside for game time use only.
In 1935, young Gemar believed each
bat had only so many hits inside it,

Clash of Civilizations Over
an Elevator in Piazza Vittorio
By Amara Lakhous
Reviewed by Dennis Bianchi
The author, Amara Lakhous, was
born in Algeria. Tired of having his
life threatened by Islamist critics of his
writings, he moved to Rome in 1995.
He is often compared to Albert Camus,
another Algerian who fled to another
European democracy. Camus may be
more feted for his intellectual writings,
but Lakhous is also a treasure, and
with a great sense of humor. Don’t
let the long title fool you or turn you
away. This book is for anyone interested in how people interact with one
another and fail to understand what
is really happening between them.
The book can be classified as social
satire, but it is also a murder mystery.
It deals with refugees and the inherent problems they bring to their new
countries. It deals with the question of,
what’s in a name, what does a name
signify, if anything?
Most of the characters in the book
reside in an apartment house in Rome,
Italy. They have different social status
and few are native Romans. A murdered man is found inside the building’s elevator. Lorenzo Manfredini,
nicknamed The Gladiator, has been
stabbed to death and there are no clues

left at the scene. The book’s eleven
chapters are titled as, “The Truth According to…” with eleven different
characters’ names ending the phrase:
eleven different folks who all see the
situation and each other in their own
individual way. In addition to being
the scene of a crime, the elevator
becomes a symbol of either progress
or decline. Their stories include comments about many aspects of life in a
big city, life lived in close quarters, and
life lived by fallible folks. Their stories
are all told in a most vivid manner, a
style that makes it easy for the reader
to see in their mind every character
and every scene come to life.
This book came to my attention as a
gift from my brother. He belongs to a
reading group that includes a graduate
of Cornell University, a school that requires this book to be read by all entering members of the class of 2018. The
book is short on pages, 131, but deep
in its message. The message, however,
is deceptive. One can come to a quick
simple conclusion, and one would be
wrong. Like life itself, things and motives are not always what they seem.
This is a true “thinking-person’s”
murder mystery, a book that deserves
your attention.

much as we hear today’s players saving
their “gamers” for game time only. He
and another young man, named Mike
Gonzalez, a talented shortstop, make
the team. Mike is always referred to as
a Cuban, but everyone knows Mike has
never been out of the Southeast corner
of the United States and doesn’t speak
Spanish. The Rice Birds team has the
two rookies sharing a room in a local
home. The arrangement of local folks
renting out a room in their home to
minor league players is still alive today,
but this home has two women residing there, Miz Velma Doucette and
her daughter, Teeny. The potential
for problems are clear from the start,
but Gemar and Mike are two wellmannered young men.

In spite of the moral
dilemmas … his
descriptions of the
players meeting at
roadhouses after
games for a few
libations and, perhaps,
some company of
the opposite sex, are
very entertaining and
humorous.
The language used is somewhat stiff
and formal, but the author makes it
seem normal for the time and place.
“We did score a run in the bottom of
the eight, … but I figured it couldn’t
do no harm to fool my mind a little.
When you’re playing a game of baseball, you do not want to consider
what’s going on to be just what it looks
like on the face of it. If you do that, all
baseball comes down to is a wooden
club, a hard leather ball, funny looking clothes, and men running from
one bag fastened to the ground to
another one. Why would you want to
play something that simple?”

Dennis Bianchi
Men of questionable moral rectitude own the team, and, even as
Gemar and Mike make the team very
successful and highly profitable, the
owners become more demanding and
crass in their demands. Gemar balks
at the suggestion that he play up his
Native American roots and is repelled
by the idea that some players would
be offered bribes to play to lose the
game. To Gemar, a baseball diamond
is a sacred place.
In spite of the moral dilemmas
presented the reader, Mr. Duff does an
outstanding job of describing the play
of a game. Much like baseball itself,
he is not in a big hurry, except when
needed. And his descriptions of the
players meeting at roadhouses after
games for a few libations and, perhaps,
some company of the opposite sex, are
very entertaining and humorous. The
players are discussing whether or not
to attend cockfights when a player who
is from Illinois, not Louisiana asks, “It
ain’t against the law?”
“No, it’s not, but if it was, it wouldn’t
be, “Dynamite said. “See, down here
in the marsh country, if it’s against the
law, it’s all right to do it. You just got
to pay the right man to get permission.
But chicken fighting now that there’s
a noble sport….”
“So you don’t have to pay nobody
to be able to do it?”
“I didn’t say that. I just said it’s
legal. You got to pay somebody for
everything you do in Louisiana that’s
worth doing.”
Mr. Duff has a new book coming
out this spring, which I’m on the
waiting list to receive. He had me convinced that there was such a group of
men as the Rayne Rice Birds, playing
in the Evangeline League and that
they tried as best they could to play
the game right. I can’t wait to read his
next entertaining tall tale.
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Social Security: A Game Plan for Protecting Post-Retirement Income
By Edwin K. Stephens,
The Stephens Group
It is better to be safe than sorry.
— American Proverb
Can anything be so elegant as to
have few wants, and to serve them one’s
self? — Emerson
Can a person who draws Social Security be taxed on their Social Security
income if they continue to work in
retirement and they make too much
money?
Answer: Yes. But, the IRS provides
income guidelines that a person
collecting Social Security should be
aware of in order to prevent them
from paying additional taxes.
Social Security Covers 167.5 Million
Workers
On 4/12/15, Sean Williams a writer
for the Motley Fool noted that Social
Security is a financial backdrop that
has been in place for nearly eight
decades in order to help low-income
retirees upon their retirement, as well
as the disabled and surviving family
members of qualified deceased workers. Social Security is also a program
that covers 167.5 million current
workers and is expected to pay benefits
to countless millions in the future.
Recent data from the Social Security
Administration indicates that the average retired worker is receiving approximately $1,328 a month in benefits
income, while retired workers with a
full-retirement aged spouse are earning an average of $2,176 per month.
Social Security was not designed to
replace more than 40 percent of a
worker’s salary in retirement, although
this figure is higher for low-income
individuals (55%) than it is for the
maximum earners (27%).
The Average American
Retires at age 62
The Government Accountability
Office (GAO) noted that the biggest
reason why people retire early is because of the nature of their work. For
instance, blue collar workers were 55
percent more likely to retire early
compared to the average person. By
contrast, workers in managerial or
professional jobs were 32 percent less
likely to do so.
Again, the Government Accountability Office (GAO) stated that 61 percent of people who held a blue-collar
job at age 60 through 62 reported
their job was “physically demanding
and/or involved heavy lifting most
or all of the time” compared to 25

percent of those in other occupations. It should go without saying that
spending more than three decades in a
physically demanding job takes its toll,
particularly when you have reached
your 60s.
Consequently, when people become
eligible to take Social Security at age
62, which is the earliest age at which
you can do so, it seems reasonable to
conclude that many of us cannot wait
to begin receiving monthly checks.
But there are two problems with this
thinking.
First, if people retire four years earlier than they had planned, then the
amount of time they have to save for
retirement is significantly reduced.
This goes a long way toward explaining why well over half of Social Security beneficiaries receive 50 percent or
more of their income from Social Security despite the fact that Social Security
generally pays a much smaller portion
of their pre-retirement income.
Second, by taking benefits early,
you decrease the size of your monthly
check. If you claim benefits at 62,
for instance, your income will be
roughly 25 percent smaller than they
would be if you waited until age 66 to
apply. However, this is not necessarily
bad, but it can be if you are not otherwise prepared for retirement.
Are Your Social Security
Benefits Taxable?
On 4/02/15, Ms. Maryalene LaPonsie, a business writer for Money Talk
News noted that there are more than
64 million Americans that receive
Social Security income and that they
are taxed on their benefits. Congress
and the Internal Revenue Service do
not have any quick and fast answers
to determine if your Social Security
benefits are taxable or not taxable.
However, to determine if any of
your benefits are taxable, you need to
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add 50 percent of your Social Security
benefits to your adjusted gross income
plus any nontaxable interest you may
have. The total is what is known as
your combined income.
For example, assume your annual
Social Security benefits are $20,000,
and you work a part-time job where
you earned $12,000 last year. You have
no other income or interest. Add half
your benefits ($10,000) to your parttime income ($12,000) for a combined
income of $22,000. Once you know
your combined income, you need to
compare it to these base amounts.
The categories represent your tax filing status.
$25,000 for single, head of household and qualifying widow(er)s
$25,000 for individuals married,
filing separately and living apart
from their spouse for the entire year
$32,000 for married couples filing jointly
$0 for individuals married, filing separately but living with their
spouse
Congratulations! If your combined
income falls below these amounts, you
do not have to pay taxes on your Social Security benefits. If you are above
the base amount, I will explain in the
next section how much you will need
to pay. Also, married couples must
calculate their combined income with
their joint income and both spouses’
Social Security benefits.
Taxing Your
Social Security Benefits
Ms. LaPonsie stated that if your
combined income exceeds the base
amount, you will pay taxes on up
to 50 to 85 percent of your Social
Security benefits. According to the
Internal Revenue Service (IRS), the
amount you pay depends on where
your combined income falls under the

aforementioned guidelines.
Individual filers will pay tax on up
to 50 percent of their Social Security benefits should their combined
income be between $25,000 and
$34,000. Those with a combined income greater than $34,000 may pay
taxes on up to 85 percent of their
benefits.
Married filers with joint returns
will pay tax on up to 50 percent of
their Social Security benefits should
their combined income be between
$32,000 and $44,000. Those with
a combined income greater than
$44,000 may pay taxes on up to 85
percent of their benefits.
It is important to note that the
numbers are “up to” 50 percent and
85 percent. Again, the IRS has worksheets that each person must fill out in
order to determine your tax liability.
Or, there are some software programs
that can assist you with the math calculations and determine how much
money you may owe.
In addition to paying federal taxes,
you may also have to pay state taxes on
your Social Security benefits as well.
There are additional issues such as
SSI or Supplemental Security Income.
Fortunately, SSI is not taxable income.
And, Social Security income issued
to parent payees on behalf of their
children is not taxed. The parents do
not need to claim this income on their
taxes. These benefits are the child’s
income. Finally, it is important to
consult your tax preparer to determine
whether you will have to pay income
taxes on your Social Security benefits.
The writer of this essay is not a tax
preparer. Instead, the information is
designed to provide the readers with
a simple understanding of how one
can design a game plan for protecting
your post-retirement Social Security
income.
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By Philip Fountain
SFPAL
2015 SFPAL Golf Tournament
Hey, all you duffers! Tickets for The
San Francisco Police Activities League’s
Annual Golf Tournament are available
for online purchase at sfpal.org/golf!
Scheduled for an 11 am start on
Thursday, May 28 at TPC Harding
Park, get your foursome together today! Individual tickets to participate
or tickets for just the fabulous dinner
are available now.
The Tournament is SFPAL’s major
fundraiser for the year and has been
growing in popularity since its inception in 2002. Today it is one of the
spring’s premier events. Where else
will you have the opportunity to see
so many of your friends in their golf
outfits? Priceless!
Visit sfpal.org/golf or contact Bennett at 415-401-4666 / golf@sfpal.org
for more information. See you on the
links!

Sandlot Program
So far, the stations participating in
this Kids & Cops program (Central,
Mission and Richmond) are reporting
wonderful results. Everyone is having a great time at these impromptu
pick-up games at local parks and
playgrounds. Interested? Contact the
SFPAL Office at 415-401-4666 or 415401-4668 to find out how you can get
in on the fun.
Social Media
SFPAL is now fully participating
on several popular Social Media sites.
Please look for and “Like” us on Facebook at facebook/sfpoliceactivitiesleague. Our Twitter handle is @goSFPAL and our Instagram page can be
found on their app at sanfranciscopal.
By “liking”, “following” or visiting our

pages you can help us grow our audience and better serve our community.
Your help is greatly appreciated.
Speaking of Social Media, the National PAL Facebook page has twice
chosen one of our photos as their
“Timeline Photo of the Week” — how
cool is that?
Note from the Board of Directors
The SFPAL Board is pleased to announce the appointment of Deputy

Chief Lyn Tomioka (Ret.) as the new
Executive Director of the program! We
look forward to the anticipated growth
and continued success of SFPAL under
D.C. Tomioka’s guidance. You may
reach our new Director at the PAL Office at 415-401-4666 or 415-401-4668.
The Board would also like to thank
Deputy Chief Mike Biel (Ret.) for his
service as interim director. His efforts
are truly appreciated by the entire
organization.

Mark your calendars
and join us and the
World Champion San Francisco Giants

Tuesday Night July 28, 2015

12th Annual
Law Enforcement Appreciation Night
at ATT Park
Giants vs. the Milwaukee Brewers
There will be a Pre-game Home Plate Memorial Tribute to Northern California Police Officers
who have died in the line of duty with a flyover by Law Enforcement Air Units.
TICKETS can be purchased directly from the POA Office located at 800 Bryant St., 2nd floor, SF 415.861.5060
via the web @ www.sfgiants.com/specialevents • via telephone for groups 25 or more call (415) 972-2298
Please mention you are part of the Law Enforcement Group
For additional information contact Bob Guinan at bguinan@SFPOA.org.
Prices range from $26 to $38 depending on location. All the tickets are located on the View level.
The $38 tickets are located between 1st and 3rd base. The $26 ticket are located in the outfield.
Location, location, location determines the price and include a Giants Souvenir and the Tailgate Party.
Seats are located on the view level starting behind home plate
and include a Giants Scarf giveaway and a hosted
Tailgate Party at the Mariposa Yacht Club @ 3 pm

Proceeds from the ticket sales benefit
the California Peace Officers Memorial and
the Bay Area Law Enforcement Assistance Fund

Purchase tickets early for the best seat location !
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Nick’s Notes
By Nick Shihadeh,
Journal Sports Editor
Seals Win In Manteca

C

HECK IT OUT: The SF Seals
department all star softball
team competed in the Nor Cal
1st Responders Softball Tournament
on Friday, April 3rd at the Field of
Dreams softball facility in Manteca.
Thirty three teams were in this USSSA
(U-Trip) event that features a “low arc”
strike zone, and a 1-1 count with no
fouls after a batter gets 2 strikes on
him — the Seals ended up winning
the whole thing. This was a welcome
performance after some “not too
promising” efforts in their two previous tourneys.
After going 1-1 in the preliminary
round, the Seals found themselves

straight victories to capture the crown.
They scored at least 11 runs in each
game as the bats most certainly came
alive on that day. The team included:
Mike Alexander, Dave Colclough,
Dennis” Doc” O’Conner, Ray Biagini, Kevin Worrell, Kevin Brugaletta,

SF Seals: Manteka Field of Dreams Softball Champs
ranked third in their bracket. They
would “run the table” with three

Mike Hara, Glen Wilson, Wil “Billy

Backpack” Palladino, Nick Buckley and
welcome newcomer
Eric Barrenche. As far
as players who were
missed, Mike Tursi,
Aaron Fischer, Nick
Stewart and myself
weren’t able to make
it; but, apparently
we weren’t needed as
business was handled
accordingly without
us. Thanks goes to the
POA for their continued support, as well to
Buckley who came out
on short notice to contribute to the team’s
great effort that day.
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SFPD Softball Standings
through 4/19
Team
Central Diners
Southern Station
Mission Diablos
Bayview Pit Bulls
Airport Checkers
Park Islanders
Bayview Housing
Ingleside Station
Northern/Mission
Northern Bull Dogs
SF CHP
SF Sheriffs

Department
Softball Update
The SF Police Softball League is in full swing as can be
told by the standings on this same
page, as it shows the records of the various teams in the league at the printing
of this column. On paper, the Central
Diners may be undefeated but they›ve
had a soft schedule in the early going.
Southern is very strong when everyone
shows up, but the Mission Diablos are
probably the early favorite to win it
all as they’re stacked with very good
young talent (Dennis O’Conner, Niko
Hawes, Nick Buckley) to go with seasoned vets such as Glen Wilson and
Glenn Ortega.
The Park Islanders are a promising
team that can make a run at things
along with the Bayview Pit Bulls. I can
say that the Bayview Housing team is
a very enthusiastic team putting forth

W
3
4
3
3
2
2
2
1
1
1
1
0

L
0
1
1
1
1
2
3
2
2
2
3
3

Pct.
1.000
.800
.750
.750
.667
.500
.400
.333
.333
.333
.250
.000

GB

1/2
1/2
1
1 1/2
2
2
2
2
2 1/2
3

great effort out there; and, the same
can be said for the Airport Checkers,
Ingleside Station and the Northern/
Mission combo team.
There’s controversy surrounding
the Northern Bull Dogs as they look
to be “sandbagging” their schedule
to place in a lower playoff bracket.
Either that or the team is quitting on
their “tyrant manager” Mike Tursi. If
that’s the case, the team is then waiting for the near P-1 back to Northern
of former manager Steve Spagnuolo,
who in many circles is considered
someone who really knows how to win
championships. It will interesting to
see how this situation turns out…The
season continues…
That›s all for now…Stay well and
safe and So See Ya next month…

The 5th and FINAL
Hazey Invitational Golf Tournament
Please join us to honor a great man, Gary Hazelhofer, and benefit the Hazelhofer Education Fund

Friday, June 26, 2015 • The Presidio Golf Club
300 Finley Road San Francisco, CA 94129

11 am: Check In & Lunch • 1:00 pm: Tee Off • 5:30 pm: Cocktails (No Host Bar) • 6:30 pm: Dinner
Name__________________________________________________

I wish to participate in:

Phone_________________ Email____________________________

❏ Golf ($199 per adult- $99 under 18) Includes lunch & dinner

Others included in this reservation (must be paid in full to ensure reservation)

❏ Dinner only ($55 per adult; 12 & below $25)

Foursome Names:

❏ Sorry to miss it, please accept my donation

__________________________

__________________________

__________________________

__________________________

Sponsorship Opportunities:
❏ $100 Tee Sign
❏ $300 Casino Hole Sponsor
❏ $400 Driving Range Sponsor
❏ $2,500 Tournament Sponsor (includes a foursome)

Mail this form & check made payable to:
Hazelhofer Education Fund
Kathy Buckley, 1667 Culpepper Drive, Petaluma, CA 94954

Please send reservations in by June 15, 2015
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Classified Ads

Automobile For Sale
1989 560SL MERCEDES. Beautiful Red
Convertible with hard and soft tops,
Excellent Condition runs beautifully;
includes ceiling mount electric hydraulic
lift for removing hardtop; has Sirius radio
with high end Pioneer sound system and
speakers, Automatic Transmission, Air
Conditioning, Air Bags, 110K miles, All
maintenance records, Tan interior with
Leather and Wood. Priced at $7999. For
additional details contact Linda Bartlett
at 415-505-0466.
2008 BMW 128i automatic, black with
light interior, less than 24,000 miles, excellent condition, great luxury commuter
with 28 MPG highway. Full warranty
through 2012, maintenance coverage (oil
changes, wipers and brakes) through 2014,
BMW assist through 2012. $24,500 OBO.
Contact Rob Kobold at 408-310-0618
2001 MERCEDEZ BENZ, CLK 430, V-8,
clear title asking price $7500. Contact
Tony 415-240-0203.

Boat For Sale
2002 -18.5FT SEARAY 182 MERCRUISER. Perfect for skiing or fishing. Brilliant
condition, less than 100 hrs, always garaged. Inboard/Outboard 4.3L Mercury
6 cyl (190 HP) Tinted/curved glass w/
walk-through to open bow Bimini top
w/boot & vertical storage DVD player,
fish finder SeaRay Trailer, folding tongue,
Photos upon request, $15,000 Call Steve
@ 510-589-1944

For Sale
ROY ROGERS, “King of the cowboys”
and Dale Evens “ Queen of the west”, Colt
single action army .45 cal revolver with
glass covered wooden display case. $2,500.
Richard Oakes 650-344-5630
4 GOODYEAR TIRES AND RIMS from a
2012 FX-4 Ford Truck. Less than 500 miles
on the tires. M&S SR-A P275/65r18. $600
for both OBO. Please contact Ariana for
pictures or interested 415-940-5379.

Motorcycle For Sale
2010 HD SOFTAIL HERITAGE CLASSIC,
stock, windshield & leather saddle bags!
Excellent condition! Less than 4000 miles,
$14,000. Call Jerry 208-939-2534.
2005 HERITAGE SOF TAIL CLASSIC
white – extra chrome, windshield, screamin eagle header, engine guard bars, saddle
bags, travel bag (12,500 miles) $11,000
OBO. Call Mike at 650-743-3621
2006 HARLEY – Iron Horse Outlaw – Must
Sell! 124 Inch Motor; 6-speed right side
drive; 250 rear tire; hydraulic clutch; LED
lighting; digital dash; custom black/red
paint; lots of chrome; less than 2K miles;
reg fees current; negotiable price; sold for
$25K new; asking $16,750 or b/o. Contact
Mitch @ 415-987-6738

Vacation Rental
$1250/2BR – LAKE TAHOE. One week
Friday Aug. 7th depart Friday Aug. 14th.
2 bedroom, 2 bath unit on the Lake. Pool
and spa. Tahoe Edgelake Beach Club overlooks 240 feet of sandy beach of clear blue
Lake Tahoe. Local marinas offer rentals
and buoy rentals for watercraft parking.
Hiking, golfing, tennis close to the resort. $1250.00 Contact: Mike Coffey at
mike2200@hotmail.com
$1250/2BR – LAKE TAHOE. Seven nights
beginning August 23 depart on 30th. 2
bedroom 2 bath unit on the lake. Pool, spa,
picnic area and pier. The Tahoe Edgelake
Beach Club overlooks 240 feet of sandy
beach of clear blue Lake Tahoe. Local
marinas offer rentals and buoy rentals for
watercraft parking. Hiking, golfing, tennis
nearby. $1250.00 Contact: Mike Coffey at
mike2200@hotmail.com
MAUI– KAPALUA GOLF VILLA: Large 1
bed, 2 bath, remodeled, immaculate “corner” unit with views. Look at the Island
of Lanai, beaches, pineapple hills. Master
bedroom lanai looks at the 1st hole of the
Bay Course. Golf clubs for guests. Walk to
Kapalua Beach, great restaurants, the Ritz...
tennis courts and golf pro shops. This unit
is magnificent and normally let out for 185
a night with a restriction to two people
only. We offer it at a great price to SFPD.
Call Rich Bodisco at 415-810-7377

Word Search
Created by Officer Michelangelo Apodaca,
Airport Bureau
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Vacation Rental
SAN FELIPE –EL DOR ADO R ANCH,
BAJA, MEXICO. Beach golf course villa.
Pool, hot tub, great fishing. Exclusive resort community. Go to www.eldoradoranch.
com for more details or call Jim at 650520-3868 and tell him Mike told ya about
a discount for cops!
MAUI CONDO-SUMMER RENTAL- Tennis and pools! Spacious 2 bedroom, 2
bath fully equipped (sleeps 6) in Kihei,
Maui, across from beaches (lifeguard on
duty). Swim, snorkel, surf. Enjoy sunsets.
Walk to shops, restaurants, grocery. Public
transit. Nearby golf. Photos/info at www.
flipkey.com/kihei-condo-rentals/p317667or
www.VRBO.com/221566. SFPD discount.
Contact Alan (925) 672-0578.
TUCSON ONLY $125 PER NIGHT. 1,100
sq.ft. 2 bedroom, 2 bath condo newly
renovated and refurbished at 5500 N. Kolb.
Ideal for that family getaway. 2 pools and
workout facility on property. 2 full golf
courses nearby. Unobstructed view of the
Catalina mountains from the patio. Bookings on first come, first served basis. Call
Chris 707-337-5514
MAUI — KAPALUA GOLF VILLA RENTAL.1700 sq.ft. 2 bedroom, 2 bathroom
Villa is located on the 10th Fairway of
the famed Kapalua Bay Golf Course! This
exclusive resort community has 4 swimming pools, 2 golf courses, golf academy,
zip lining, 10 lit tennis courts, and many
more amenities, which is associated with
the Ritz-Carlton Hotel. Pictures and additional information is available at www.
VRBO.COM listing #276140. SFPD members receive discount on posted rates.
Contact Alan Honniball at 415-298-7205.
VACATION RENTAL HOME Ocean view
Hot-tub on your deck in the redwoods.
2+ bedrooms /2 bath, large great room
for entertaining eight – minute walk to
Anchor Bay Beach, five- minute walk to
Mariachi Restaurant, bakery and grocery
store. Excellent for diving and fishing,
hiking and relaxing; five-minute drive
to town of Gualala and its great river for
kayaking and canoeing adventures. Enjoy
the Northern California Coastal Banana
Belt’s warm weather. E-mail me for more
info at John.webb1@hotmail.com

Enjoy this relaxing and fun-to-solve puzzle! If
you’ve never solved a puzzle like these before, it’s a
good idea to read this before you begin.
Each puzzle has a grid of letters that conceals
words reading in different directions — forward,
backward, up, down, or diagonally — but always in

RELAX IN CARSON VALLEY! Carson Valley Golfers Retreat Vacation Home Rental.
Gorgeous Views of the Sierra Mountains,
4 Bed, 2.5 Baths, 2300 s.f. SFPD/SFFD
Member Rates: $150 night or $900 Week
Call Vince at 415-302-2500

Wanted
HOTWHEELS die-cast cars from 60’s-70’s
w/redline tires. Collector (any size collection). Contact Rene 415-913-9161.
reneg301@sbcglobal.net
S&W CENTENNIAL SERIES, Model 40,
blue steel; Model 60, Stainless. Contact
retired #1771 415-648-4332

Free Classified Advertising
Available for POA Members
The POA Journal has free classified
advertising, a no-fee service available
to our active and retired members.
Buy, sell, or trade in the Journal and
reach 5500 readers each month. The
following rules apply to Classified
Ads:
• To place a free classified ad, you
must be an active or retired POA
member.
• A member may run only one
classified ad per issue. However,
a member may repeat the same
ad in three consecutive issues. An
ad may run for three additional
issues upon request of advertiser.
Ads must be typewritten and submitted to the POA, attn: Journal Advertising in any of the following ways: US
Mail, to the POA office; Interdepartmental mail, to the POA office, Email
to journal@sfpoa.org

Like Us
www.facebook.com/
SFPOA

a straight line. The words, abbreviations, or phrases
one must find and circle are listed below the grid in
capital letters. That’s all you need to know before you
sharpen your pencil and begin your search!
Find words that start with the letters “May” for this
month’s Word Find.
MAYO

MAYORAL

MAYOR

MAYWEED

MAYBE

MAYPOLE

MAYED

MAYBIRDS

MAYHAP

MAYFLIES

MAYDAY

MAYORSHIP

MAYHEM

MAYFLOWER

MAYFLY

MAYONNAISE
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On March 27, 2015,
Mounted Unit Officer
Susan Rolovich and Officer Wendy Frisk, along
with Honda Unit Officer
Steve Murphy, found a
lost dog in Golden Gate
Park. Clearly the owner
is thrilled to have her dog
back.
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SFPD Airport Bureau
Welcomes Two New K9 Teams
By Val Kirwan,
Airport Bureau

Officer Jean Etcheveste and his K9 partner Kalo. Kalo was born in the Netherlands and is a 70 lb. 2-year old, black German Shepard, male.

Officer Robert DeLeon and his K9 partner Pixel. Pixel was born in Germany,
is a 70 Lb. 2-year old, gray Weimaraner, male.

SFPD joins Koret Family
House for their Easter Party.

Kalo and Pixel are TSA explosive detection certified dogs. Officer
Etcheveste and DeLeon spent 10-weeks at Lackland Air Force Base, Texas,
training and bonding with the dogs. They are a welcomed addition to
the unit and the airport.

Visit http://tinyurl.com/SFPD-Mounted-FamilyHouse
or scan the QR code for a video of their visit.

San Francisco Bay Area Law Enforcement Emerald Society
17th Annual Awards Dinner Dance
at

The United Irish Cultural Center ♦ Saturday May 9, 2015
Cocktails 6 P.M. Dinner 7 P.M.
Honoring

Celine Kennelly ♦ Citizen Of The Year
and

Sergeant Daniel Manning SFPD ♦ Officer Of The Year
Tickets $85, Table of 10, $800
Contact: Rachel Murphy 415-794-7918 ♦ email: 1716rm@gmail.com
Web Site: SFBALEES.COM
P.O. Box 355, 236 West Portal Avenue,
San Francisco CA 94127 ♦ Tel: 415-333-2478

